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LIVING BLAC
HISTORY,
EVERY WEEK!

By STAFF

The Indianapolis Recorder Newspaper, the nation’s
fourth-oldest African American newspaper, is celebrat-
ing 126 years of being a voice for the community and
serving the underserved while maintainingahighlevel
of journalistic integrity. o

Not many Black-owned businesses — or businesses in general — have existed
for 126 years! This accomplishment is a testament to the Recorder’s significance
to the city of Indianapolis — not just the African American community.

What began in 1895 as a two-page church bulletin, created by co-founders
George P. Stewart and William Porter, now hails as Indiana’s Greatest Weekly by
consistently providing the community with up-to-date local and national news
grounded in journalistic excellence.

Stewart and Porter, alocal attorney, operated a commercial printing company at
122 W. New York St., which was also the original location of the Recorder. Porter
sold his shares of the paper to Stewart in 1899, and the newspaper remained in
the Stewart family until 1988 when local journalist Eunice Trotter purchased the
company.

After becoming sole owner, Stewart moved to 414 Indiana Ave. in 1900. He
moved two more times, 236-40 W. Walnut St. and 518-20 Indiana Ave., before
settling into the current location, 2901 N. Tacoma Ave., in 1975.

Despite the oftentimes overt systemic racism of the early years, intimi-
dation via death threats directed at its journalists from the Ku Klux
Klan, burglary of its offices, and the hard-hitting economic crisis,
the Recorder has remained steadfast in upholding the mission
encapsulated on its masthead, “preparing a conscious com-
munity today and beyond.”

“I joined the Recorder because of its rich culture and
unique legacy,” said Recorder Media Group President and
Chief Executive Officer Robert Shegog, who began leading
the historic media organization in June 2018. “While I'm
not a journalist by trade, I understand the power of the
written word. Not only does the Recorder hold itself
to the highest journalistic standards, but we're also a
voice forthe underrepresented — especiallyin today’s
media climate where only a few are heard above the
cacophony. We are truly for us, by us.” -‘t

See LIVING, 4 » George P. Stewart: 1895-1924 Marcus C. Stewart ér.: 1925-1983
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PUBLISHERS
GEORGE P. STEWART:

1895-1924

In 1895, George P. Stewart and William H. Porter
founded the Indianapolis Recorder Newspaper. Origi-
nally a two-page church bulletin with an emphasis on
statewide news for African Americans, the Recorder
expanded to a weekly publication to encourage the
Black community to become more civically involved
and stand up for equality.

MARCUS C. STEWART SR.:
1925-1983

As the Indianapolis Recorder continued to expand
andinclude more pages and special sections, it remained
afamily business under the control of Marcus C. Stew-
art, the son of co-founder George P. Stewart. During
the Marcus Stewart era, the publication covered a lot
of issues related to crime and politics in Indianapolis
and within the state of Indiana.

EUNICE TROTTER:
1988-1990

Longtime and respected journalist Eunice Trotter
purchased the Indianapolis Recorder in 1988. With
Trotter’s journalism experience, the publication began
to focus less on crime and more on the positive aspects
of the community. Under the leadership of Trotter, the
company updated much of the equipment needed to
produce the weekly paper.

WILLIAM G. MAYS:
1990-PRESENT

In 1990, entrepreneur and civic leader William G.
“Bill” Mays, the founder of Mays Chemical Company,
purchased the Recorder, reviving it through financial
contributions and connecting the publication to key
cityleaders and organizations. Due to Mays’ reputation
in the state of Indiana and throughout the country, he
drewagreatdeal of attention the Recorder, which helped
establish majoradvertising deals for the newspaper. His
focuswasto ensure the Recorder remains one of the best
newspapers in the country while sharing positive and
useful Black news with the local community. Although
Mays died in 2014, he is still recognized as publisher
duetothelastingimpact ofhis contributions and legacy.

PRESIDENTS
CHARLES BLAIR:
1991-1997

Charles Blair became vice president and general manager
in 1991. He pushed the publication to become more directly
involved in the community through initiatives such as circula-
tion promotions, bike giveaways for children and more. Blair
also welcomed youth into the company by increasing paper
deliveries by children.

CAROLENE MAYS-MEDLEY:

1998-2010

In 1998, William “Bill” Mays asked his niece, Carolene Mays-
Medley, to take charge of the Indianapolis Recorder as the new
century approached. Mays-Medley made the business more
profitable within one year and enhanced its editorial content.
Under her tenure, the building’s structure was significantly
improved. In addition, full color and specific sections of the
paper were introduced during this time. Mays-Medley, who
also served in the state legislature during much of her time at
the Recorder, also heightened the Recorder’s presence in the
community locally and nationally.

SHANNON WILLIAMS:
2010-2018

In 2010, Shannon Williams continued Medley-Mays’ efforts
to develop the Indianapolis Recorderinto one of the best news-
papers in the country. As a result of her extensive background
injournalism and communications, Williams helped continue
the solid company structure while assisting newsroom staff
with crafting quality articles on positive and useful news in
the African American community. In addition, the Recorder
Advisory Council and Recorder Media Group were created
under Williams’ leadership. A major focus during this time
was placed on electronic media, including expansion of the
website and social media platforms. Williams also increased
the Recorder’s presence in the community and sought to at-
tract younger readers. In 2011, the Indianapolis Recorder
became the first African American newspaper to digitize its
archive editions.

ROBERT SHEGOG:

2018-CURRENT

President and CEO Robert Shegog has been instrumental
in building continuity across all of the company’s products and
amplifying community engagement strategies. Heand histeam
continue to usher in a new era of leadership with the charge
to extend the rich legacies of the Indianapolis Recorder and
Indiana Minority Business Magazine for generations to come
by better utilizing the online platforms for both publications.

Carolene Mays-Medley: 1998-2010

Robert Shegog: 2018-current
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BILL MAYS SOARED IN BUSINESS
AND SAVED THE RECORDER

By TYLER FENWICK
tylerf@indyrecorder.com

Bill Mays, whose philanthropic
and businessfootprintsstretched
all over Indianapolis, prioritized
the advancement and pres-
ervation of the city’s African
American community. His two
most celebrated

accomplishments: starting whatbecame one of
thenation’slargest minority-owned businesses
in Mays Chemical Company, and buying the
Recorder. Mays died in 2014 at 69 years old.
Founded in 1980 as a one-man operation,
Mays Chemical in 2018 was the 42nd-largest
minority-owned business in the country, and
the largest in Indiana, according to Black En-
terprise. Mays Chemical provides chemicalsto
manufacturers in the auto,
pharmaceutical, food and
beverage industries. Mays
retired from executive
leadership in 2011, after
having invested his time
and money into more than
100 companies and donat-
ing millions to philanthropic
causes.

Bill West, who worked

closely with Mays at the com-
pany, recalled thelatelegendary
media personality Amos Brown
asking sometime in the late
1980s how many organizations
Mays Chemical supported. West

guessed it was around 40 or 50,
but he went back to the previous
year’sledger and found outit was

actually 160.

“That wasn’t even a busy
year,” West said. “That was a
normal year.”

Mays required those
at his company be in-
volvedinthe community,
whether

thatwasserving on boards of directors orvolun-
teering a weekend afternoon for a community
event. West said Mays would sometimes walk
into people’s offices to tell them he’d just gotten
back from ameeting and volunteered them for
something he didn’t personally have time for.

That Mays turned himself into such a suc-
cess wasn’t surprising to those who knew him
before the days of Mays Chemical, including
college roommate and lifelong friend Edwin
Marshall.

“Oneofthedriving statements he made that
I still follow today is that it’s always about ac-
cess,” Marshall remembered. “You don’t have
to take advantage of everything that comes
your way, but you want to be prepared for the
opportunities that arise.”

Mays and Marshall were in the same frater-
nity, Kappa Alpha Psi, at Indiana University
in Bloomington, and lived in an apartment
togethertheirlast coupleyears of college. They
were opposites in some ways — Marshall said
hehated to clean, while Bill seemed tolove it —
butwenton to godfather each other’s children.

When Mays bought the Recorder in 1990,
the newspaper was in danger of going out of
business. Mays was a well-established figure
in the community by that point and was ap-
proached regularly with different opportuni-
ties. But as West remembered, the Recorder
was special to Mays, and he wanted to see the
paper get to its 100th anniversary in 1995.

“That was important for him,” West said.
“He wanted to see that. He wanted to make
sure that happened.”

The Recorder not only survived, butit grew.
Readership went from about 10,000 when he
purchased the newspaper to where it is today
at around 100,000. When Mays died, former
Recorder President Shannon Williams ex-
pressed the company’s gratitude to its savior.

“I am grateful he had the insight and pas-
sion to purchase the Indianapolis Recorder
Newspaper at a time when it was at its most
vulnerable,” Williams said at the time in a
statement. “His efforts helped to preserve the
history of African-Americans in Indiana.”

Contact staffwriter Tyler Fenwick at 317-762-
78538. Follow him on Twitter @Ty_Fenwick.
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The Madam Walker
Legacy Mural

On temporary display at the Indianapolis International Airport
Dedicated February 23, 2021

Tasha Beckwith

Entrepreneurs Awakening:

The Making of a Legacy, (Detail), 2021
Digital design on vinyl

“Commemorating Madam Walker is an important
step in helping travelers associate Indianapolis
with a strong inclusive culture and continuing

values of entrepreneurship, community service, -
and civic pride,” said IAA Executive Director Tasha Beckwith

Mario Rodriguez. “The airport mural, created by

a local artist, will set the stage to inspire travelers c

with Madam Walker’s historic importance as they

experience the city and see traces of her impact Indianapolis Airport Authorlty
that have carried through the past and into

the present.” MADAM WALKER & 20

LEGACY CENTER ARTSCOUNCIL u:ln:.-:::_*_‘r:‘uls:u
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Eunice Trotter

By TYLER FENWICK
tylerf@indyrecorder.com

Eunice Trotter, a former owner of
the Recorder and first Black editor at
the Indianapolis Star, is a Hall-of-Fame
journalist who has spent her career im-
mersed in many communities around
the country.

Her career took her all over the nation
— California, Florida, New York — and
across the state. Aside from the India-
napolis Star and the Recorder, Trotter
worked at the Fort Wayne News-Sentinel
from 1998 to 2002, where she oversaw

- three departments and managed exten-

sive reporting on the rising Burmese
population in the area.

It was a career that earned Trotter a
place in the Indiana Journalism Hall of
Fame in 2017. She was the only African
American inducted that year.

“Itmade mefeel really special,” Trotter
said. “It made me feel that a lot of the
work I'd done did not go unnoticed. It’s
an honor, not one that goes to my head,

but it is an honor”

Trotter was also a pioneer, though
she didn’t know it right away. When the
Indianapolis Star promoted her to city
editorinthe early 1980s, Trotter became
the paper’s first Black editor. She said
she only learned that later when she
discovered there was no one she could
look up to.

“As you start looking back at mentors
who had that same position, you found
there was no one there who looked like
you,” Trotter said.

Trotter got her start in the business
at the Recorder. She contributed to the
heralded “Teen Talk” column, which
rounded up all the local teen issues in

EUNICE TROTTER INCLUDED
THE RECORDER IN A
~ DECORATED CAREER

gossip style and drew in a younger read-
ership. Trotter had afamily connection to
the Recorder, since her great uncle was
once on the paper’s staff and her family
came from Vincennes, the same town as
the founders of the paper, the Stewarts.

Trotter’s first byline in the Recorder
came in September 1986. Her last came
in August 1991. Between then, Trotter
wrote about the AIDS epidemic, Black
legislative leaders, the elderly and much
more. She wenton to own the paper from
1987 to 1991.

Contact staff writer Tyler Fenwick at
817-762-7858. Follow him on Twitter @
Ty_Fenwick.

Reginald Roney, Sr.
Current Chief Deputy, fifty
year veteran, and second in

command of the Marion
County Sheriff’s Office.

As we celebrate Black
History Month, Marion
County Sheriff Kerry
Forestal thanks all of the
women and men who
have made the MCSO
the diverse, inclusive
agency it is today.

Tanesha Crear
Proudly rising through the
ranks for the past fifteen
years, Deputy Chief Crear
now commands the Jail
Division of the MCSO.

Marion County Sheriff’s Office

Commemorates

Black History Month

Kelvis T. Williams

A law enforcement officer for
over forty years, Deputy Chief
Williams now commands the
Communications and Home-
land Security Division of the
MCSO.

IMPD.

You can join this incredible legacy. The MCSO is hiring!

Eva Talley-Sanders
As Chief Deputy from 2011-
2018, Talley-Sanders was the
highest-ranking woman in the

history of the MCSO. She also
served as Assistant Chief of

Frank Anderson
Former United States
Marshal and the first
African-American Sheriff
of Marion County. Sheriff
Anderson served from
2003-2010.

To Apply Online:
JoinMCSO.indy.gov

For More Information:

317-327-1508
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PROTESTS CAME TO
INDIANAPOLIS IN 2020

By BREANNA COOPER
BreannaC@indyrecorder.com
TYLER FENWICK
tyler@indyrecorder.com

A nearly hour-long standoff between
demonstrators and Indiana State Police
(ISP) June 1 ended peacefully after ISP of-
ficers momentarily removed their riot gear.

Late in the afternoon June 1, protesters began
a march they hoped would take them to the gov-
ernor’s mansion. A group of roughly 50 people on
foot marched, carrying signs reading messages such
as “Black lives matter” and “Blue lives murder” and
were trailed by a procession of roughly 80 cars as the
protest made its way through downtown.

With car horns blaring and chants of “Hands up,
don’t shoot” echoing through the crowd, police were
on high alert. While members of the Indiana National
Guard Reactionary Force stood guard near Monument
Circle, officers from ISP and the Indianapolis Metro-
politan Police Department (IMPD) were attempting
to follow the crowd. Protest organizers streamed
much of the procession on Facebook Live, but never
revealed their exact location.

As they walked toward the governor’s mansion,
protesters noticed a line of over a dozen ISP patrol
cars blocking off 46th Street. One protester draped in
aflag reading “Don’t tread on me” stopped the group
and informed them, “They don’t want us to reach the
governor’s mansion!” and encouraged the group to
continue to move forward and confront the police.

As the crowd advanced toward the group of well
over 40 officers, all in riot gear, it was roughly 15

minutes after the 8 p.m. curfew imposed by Mayor
Joe Hogsett. Astheyreached the line of officers, many
demonstrators took a knee, raising their hands in the
air screaming “Hands up, don’t shoot!”

After that, amid the chanting of the crowd, con-
versations took place: Protesters speaking to fellow
protesters, and protesters speaking with officers. At
several points, tension arose as words were exchanged.
Organizers of the demonstration, however, worked to
deescalate the situation, telling members of the crowd
to step back. About 30 minutes into the standoff, of-
ficers deployed alow-dose pepper ball into the crowd
afterafewdemonstrators crossed a threshold that was
established by officers earlier in the demonstration.

At one point, protester Anthony Brown stood
between police and members of the demonstration,
trying to bridge understanding between both groups.

“I was saying, you guys swore you were going to

5 Franciscan HEALTH
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WHO FILL OUR HEARTS.

And the amazing valves and vessels that make our hearts go.

At Franciscan Health, we're inspired by heart care that keeps you
doing what you love, with who you love. To discover more about
our inspired approach to heart care, visit FranciscanHealth.org/Heart.
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“We need laws ... we need justice,” four young activists said at a recent

rally. (Photo/Breanna Cooper)

protect and serve,” Brown said. “And,
a bunch of people were asking them to
serve with us, hand in hand. They did
that. I would love to see more cops come
out and do that.”

Brown said he hopes this protest will
create “listening ears and change,” and
said protesters were giving officers ex-
amples of what laws they think should
be changed and how to move forward.

Nearly an hour after the standoff be-
gan, ISP officers briefly removed their
riot gear and lowered their batons and
weapons, seemingly signalingto protest-
ers they heard what they were saying.
Loud cheers and applause erupted from
the crowd, and several members of the
demonstration approached police to
shake hands and exchange hugs. Oth-
ers in the crowd, however, viewed the
removal of riot gear as an empty gesture
and were upset with protesters for engag-
ing with police.

Mat Davis, an organizer who read a
list of demands to police and led chants,
told demonstrators to not shake hands
and hug police.

He led chants of “Stop hugging the
police!” as people made their way back
toward downtown on Meridian.

Police followed behind in squad cars
most of the way, and they were posted
at many intersections.

The original plan was to walk to 16th
Street in order to avoid downtown, but
many people were parked downtown.

They continued to Vermont Street,
where Davis, who talked with police
earlier, told the group that officers said
people would be able to walk to their
cars and go home.

“They’ve definitely given us the green
light to be able to do that,” Davis said,
stopping the group. “We don’t have any-
thing else. I gotta make sure that none
of y’all get maced, billy-clubbed, beat
up, arrested or none of that. Once we've
splitten up, we've been given the word
that they won’t do anything.”

Then he harkened back to one of
the most common chants of the night:
“Can I ask you a question?” he repeated.
“Have the police ever deescalated a
m**********n’ thlng! »

Everyone shouted no.

Shortly after, people splitinto smaller
groups in order to stay together as they
left, with most clearing the areaby about
11 p.m.

Contact staff writers Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper. Contact staff writer
Tyler Fenwick at 317-762-78523. Follow
him on Twitter @Ty_Fenwick.

Leave high
rates behind in

Apply Today
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By BREANNA COOPER
BreannaC@indyrecorder.com

The history of the Martindale Bright-
wood neighborhood came alive at the
37th Place Community Center in Febru-
ary 2020, thanks to collaborations from
Indy Fringe, Harrison Center for the Arts
and six “Great-tri-archs” -- people who
have been in the community for decades.

“This is an area that has a very rich
history as it relates to Indianapolis,” said
Gina Fears, assistant director of recov-
ery and re-entry at Public Advocates in
Community re-Entry (PACE) Inc. Fears
facilitated the event, and said she enjoyed
sharingthe stories thatmade Martindale
Brightwood what it is today.

“It’s the heartbeat of the city,” she said
ofthe neighborhood. Fears worries valu-
able stories aren’t being told because of
social media.

“I had family members that told sto-
ries, and today we have Facebook and
Snapchat, so we don’t get those types of
stories,” Fears said. “We will have some
‘Great-tri-archs there ... and they will
give their reflections.”

The six “Great-tri-archs” had a panel
discussion about the history of the Mar-
tindale Brightwood neighborhood and
how it has grown over the years.

“IfIdon’t knowwhere I've come from,”
Fears said, “how can I decide where I'm
going? I grew up in the city, I know the
east side and what it used to look like,
and I show my grandkids that growth. I
show them where I used to live, where
businesses used to be. ... We can’t cel-
ebrate growth and changes if we don’t
know the history.”

Portraits of the Great-tri-archs, cre-
ated by Harrison Center artist Abi Ogle,
lined the building. At 4 feet by 6 feet, the
portraits hung from the ceiling and imi-
tated the styles of several famous African

American artists.

Joanna Taft, executive director of the
Harrison Center, said thisisan appropri-
ate homage to the people who shaped
the city.

“All of them have been leaders in Mar-
tindale Brightwood,” Taft said, “and have
greatstories aboutloving their neighbor-
hood and wanting to grow new leaders
to continue to tell that story”

Visitors to the living museum saw
a play, “Wind Chimes and Promises,”
which details a family’s escape from the
Klu Klux Klan in the deep South, only to

By STEPHEN B. JOHNSON
Staff Writer

People within communities

the nation have talked

about what they feel their

ne need and do not

need, and normally their cries fall
deaf cars.

Three local development

tions are joining forces to

bring a $2 million neighborhood

office and retail center

Indianapolis’ historic

Brightwood residents get 3
chance to offer suggestions
regarding what stores and
businesses they wouldlike to see
ilthplmwlhﬂnmof
the project in a meeting on
Thursday, 8, at the

wo“
“The purpose of the meeting
1o talk with the residents and get
their input as to what they want

10 Architect Walter Blackburn’
square-foot bullding
Ave. and 29th St.

move next door to Klan members in In-
dianapolisin 1919. The play was adapted
by local playwright Rita Kohn from the
novel ofthe same name by Phyllis J. Adair.

Kohn, whowrotethe playin 2009 after
being “totally engrossed” by the novel,
said the play highlights the importance
of knowing the history of who we are and
where we came from.

“I'think that without knowing our his-
tory and our heritage, we lose so much
of our beauty,” Kohn, 86, said. “Right
now in the United States, there’s a lot of
historical amnesia. We forget that some

Brightwéod area

people did not choose to be immigrants;
they were snatched from their homes.
There are people living in Indianapolis
who are descendants of the survivors of
that middle passage. ... To not acknowl-
edge ancestry, where we come from, is
to disrespect what they went through.”

Contact staff writer Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper.

6 uplift

rendition of the “Genesis

Plaza,” which is a two-story, 32,500
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Our team is proud to celebrate Black History Month!

hea MIin ! Teirct Year-round, we work to support and empower Black students,
Great schools. Innovative ideas. Every student. families, educators and community members so that every
student - no exceptions - can have access to a great school.

R Y

Brandon Brown Kristin Grimme Patrick Jones Lauren Rush Joe White Shannon Williams

CEO Senior Vice President Senior Vice President  Senior Vice President of Strategic ~ Senior Vice President Senior Vice President of
of Strategy Leadership & Equity Alignment & Operations of School Support Community Engagement

Amber Audrain Porsche Chisley Paula Glover Stacy Helmuth Corrie Lapp
Director of Alignment & Senior Director of Manager of Director of Senior Director of
School Investments Special Projects School Support Development Finance & Operations

Sara Marshall Kay Mason Holly Merchant Sonja Peters Lauren I. Peterson

Senior Director of Talent Executive Assistant Director of Senior Director of Senior Director of
to the CEO Community Engagement School Incubation Community Engagement
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Madeline Poulakidas Michael Prihoda Chelsea Reed Tina Seymour Kateri Whitley
Director of Finance & Manager of Development & Manager of External Senior Director of Director of
Operations Communications Communications School Support Communications

We believe Black Lives Matter.
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For more than 20 years, IPL has been a part of the
AES family. Together, we're working to put innovations
like renewable energy storage to work right here in
Indianapolis — so that our community can enjoy
greener, smarter energy solutions that power our lives
and energize the next generation of innovators.

And while our name may be changing, our dedication
to this community remains strong. We’re committed to
arts and culture, economic development, education
and diversity initiatives that positively impact where
we live, work and play.

IPL is now AES Indiana.

We are accelerating the future of energy, together.
aesindiana.com/hellofuture
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YOUNG ACTIVISTS LED THE
WAY IN A TURBULENT 2020

By BREANNA COOPER
BreannaC@indyrecorder.com

Following the police-action shooting
death of Dreasjon Reed and the murder of
George Floyd in Minneapolis, protesters
led by Indy10 Black Lives Matter were out
in full force in downtown Indianapolis.
Whiletheactivist group received an influx
ofattention due to national conversations
aboutrace and policing, Indy10 has been
at this for years.

Founded in 2014 following the killing
of Michael Brown in Ferguson, Missouri,
Indy10 membershave taken an activerole
protesting injustices and advocating for
the Black community. Beyond protests,
Indy10 also offers a “no-questions asked”
food pantry to help Hoosiers in need.

Jessica Louise, spokesperson for
Indy10, said Indy10 members knowwhat
they’re up against.

“Thisisalongfight forus,” Louise said.

AsIndy10led large protests for weeks
on end throughout summer 2020, an-
other budding leader added her voice to
the local activism scene.

Nisean Jones, 23, created Black Out
for Black Lives after attending the first
protestin Indianapolis following Floyd’s
death, inspired by the people she saw
fighting for Black lives. Throughout the
summer, Jones hosted several demon-
strations, including a Juneteenth event
where she spoke about the plight of Black
women.

“Black women have this stigma they
can’tseemtoshake,” Jonessaid. “Itdoesn’t
matter what we do, were always classified
as ghetto, and it has to do with societal
norms. Black Lives Matter was initially
started by Black women, and I want to
start having conversations about how
Black women are treated in this country,
by both white people and Black men.”

Both Louise and Jones feel protests
ultimately lead to more conversations.

“In order to illicit a change, you have
to talk about it,” Jones said. “Protests do

that. You’re seeing protesters having a
conversation. ... Butit’s not all we have to
do. You can’t change a system, you have
to break a system.”

Other young people throughout In-
dianapolis also are finding their voice
to spread the awareness of social justice
issues.

Taylor Hall, 20, wanted to use her
love of music to combat racism. During
aprotestat the Statehouse in June 2020,
Hall shared her song, “I Can’t Breathe.”

Armed with just her acoustic guitar,
Hall posed a haunting question to the
thousands of Hoosiers gathered at the
demonstration:

“Is this 2020 or 1969?”

Nisean Jones

Hall’s work wasn’t over after that
protest, though. She helped organize a
Youth Lives Matter rallyin October 2020
at the Statehouse.

“If we can get the youth involved now
in a safe environment, it could impact
them and affect the future,” Hall said.
“Theyare our future and nextleaders. We
need to make sure they feel empowered.”

Followingthe election of President Joe
Biden, some activists worry complacency
would undo some of the empowerment
and progress the group made throughout
2020.

Indy10 is working to ensure that
doesn’t happen.

“We are already starting to work on

educating people on what a Democrat-
backed federal or presidential adminis-
tration looks like and howthe movement
can operate inside and outside of said
administration,” Louise said. “One of our
goalsistodefund the police, and Kamala
[Harris] was the former prosecuting
attorney for California, so she’s used to
working alongside law enforcement. ...
I'm not of the mind that a Democratic
president is going to do our work for us.
By a long shot, our work isn’t done.”

Contact staff writer Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper.
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Demonstrators walk along 38th Street on May 29 to protest police shootings of Black people. (Photo/Tyler Fenwick)
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By TYLER FENWICK
tylerf@indyrecorder.com

A group of roughly 10 people, led by Black
Panther organizers, crisscrossed the city May 29
looking for a good place to shut it down.

Theyhad alocation in mind, but Kwame Shakur,
deputy chairman ofthe New African Black Panther
Party, feared police got ahead of him when someone
who claimed to be part of the media approached
him with a phone asking questions about what he
was about to do.

He bailed and lost whoever that was.

Plan B: Shut down an intersection on the north
side. It was one lane in each direction; wouldn’t
require many people.

Cars met in a parking lot nearby. It had to be
secret until it was time to execute.

But then Shakur heard about the crowd that
had gathered downtown, and the group agreed
they could go in and channel that energy. It was
7 p.m. by now.

Plan C: Take over the crowd downtown.

AmotorcadetookI-465to I-70 to make it down-
town. Family of McHale Rose — the 19-year-old
killed by police in the early morning hours of May
7 — was part of the group and passed out goggles
before everyone left.

Therewasn’t aclear wayinto the downtown pro-
test, though. Theythoughtitlooked too blocked off.
It was time once again to think of something else.

Plan D: Shut down 38th Street.

They met at the combo McDonald’s and BP
gas station at 38th and Salem streets and started
canvassing the area to find anyone willing to join.
They needed numbers.

The first person to join the group was Timothy
Parker Bay, who was on the gas station side of the
parking lot.

It sounded like this was the moment 52-year-
old Bay — a muscular, excitable man with red and
black gloves — had been waiting for his whole life.

“I've been excited,” he later said as he walked
behind the group on Graceland Avenue. “I've been
running from my destiny my whole life. God wants
me to do something. My prayer’s been answered.”

The first house the group hit on Salem was a
success. Andy and Jacinta Hodges were relaxing
on the porch with friends and family when they
decided to drop what they were doing and walk
to get more people.

Andy and Jacinta are married and have a son in
the military. They apologized to the Rose family
for their loss.

“It could be our son,” Jacinta said as she held
her husband’s hand. “I feel for them. I couldn’t

imagine what theyre going through.”

Rose died just hours after 21-year-old Dreasjon
Reed was killed by police following a chase. Police
said Rose made a false 911 call to lure police to an
apartment complex on the city’s north side and
ambush them.

Police said they returned fire in both incidents.

But the Rose family say police are hiding what
really happened, and they’re still searching for
answers.

One of the common pleas with neighbors
throughout the night was that it could be one of
theirloved ones next, and that they can’t wait until
then to stand together.

It worked for some. Others got excited about the
prospect of getting involved but said they might
join later.

Patrick Saling, a white 21-year-old student at
Indiana University in Bloomington, was with the
group from the beginning.

He got four children on the sidewalk to chant
“Bootsontheground!”asthe group, nowwith about
20 people, made its way south on Capitol Avenue.

Myron Rose and Tomorrow Rose, McHale Rose’s
father and stepmother, walked with Tomi Rose, his
aunt, and Darius McGaughey, his brother. They
held signs and wore shirts with Rose’s face on them
and asked people to join their cause.

“We've always said, ‘yours, mine, ours,” Tomor-
row said.

Therewere about 25 people by the time the group
approached 38th and Meridian streets.

Willy Booze, a'71-year-old pastorin a Coltsjersey,
followed closelybehind in his GMC Denali with his
hazards on. He prayed with them earlier on a side
street, thanking God for leading this group to him.

It was time.

“We're taking 38th and Meridian here,” Shakur
told the people. “We're gonnahold this foraminute.”

They blocked traffic going south on Meridian
and west on 38th before marching east and taking
up all of the lanes.

Jacinta elected to stay behind. She has asthma,
her husband explained, and had already walked a
long way in sandals.

Two police cars blocked the road at Washington
Boulevard and 38th Street, and the group cheered
as people honked and waved.

Keanesha Stone, 33, was taking her 11-year-old
son and some of his cousins to the canal for ice
cream when she saw what was happening. She
parked her car at 39th Street and Washington
Boulevard to join the march.

Her son and nieces and nephews were only a
few ofthe children who became part of the protest.

Jayla Keys, 23, was with her 5-year-old daugh-
ter when people came up to her house and asked
her to join.

“It’s ahot day,” she said. “Everybody’s been out.”

There were about 60 people marching when
the group turned at Guilford Avenue to go back.

Saling had posted up at the back of the crowd,
walking backward with a fist in the air, hardly ever
more than 15 feet away from the police cars that
crept along behind the marchers.

It’s important to put white bodies between the
police and “our Black and brown brothers and
sisters,” Saling explained as he continued walking
backward.

“If they want to hurt them, they have to hurt the
white folks that they’re not used to going through,”
he said.

One man, Massiah Harley, 38, joined early in
the march on a rickety bike and spent the whole
time looping around from front to back.

“Injustice is injustice,” he said, “no matter what
color or what creed. We gotta stand up against
this stuft”

Anthony Smith, 47, said helives on Pennsylvania
Avenue and could hear what was going on outside.
He decided to get involved, too.

“I'was coming this way to check on my grandma
anyway, he said.

Shakur stopped the crowd at Illinois and 38th
streets and put the Rose family front and center
while traffic was mostly blocked from going in
any direction.

He held up his phone for a livestream as the
Rose family talked.

“He was 19,” Myron, the father, said. “He had a
wholelife ahead ofhim. ... Thave no more strength,
but I'll tell you what, I'll keep fighting for my son.”

The group held that intersection for almost a
half hour. Some cars managed to turn right from
Illinois Street onto 38th Street, and others were
directed to make a U-turn if they really wanted to
getout ofthere, though it wasbasically a guarantee
they would get berated in the process.

The crowd began todisperse around 11:40 p.m.,
and a smaller group moved south of the intersec-
tion to block just some of Illinois Street for their
send-off.

They put on their “uniform” — a raised fist —
and promised they would give a final rallying cry
before going to bed that night.

“I —” they shouted, “am a revolutionary!”

Contact staff writer Tyler Fenwick at 317-762-
7858. Follow him on Twitter @Ty_Fenwick.
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IPS SUPERINTENDENT REMEMBERS
THOSE WHO CAME BEFORE HER

By TYLER FENWICK
tylerf@indyrecorder.com

Aleesia Johnson is the first African
Americanfemaletolead Indiana’slargest
school district, but she’s quick to point
out that she certainly wasn’t the first to
be qualified.

Plenty of Black women have come
before her. She thinks of icons such as
Patricia Payne, who joined Indianapolis
Public Schools (IPS) in 1962 and now
leads the district’s Racial Equity Of-
fice. There’s Sojourner Truth, who was
boughtand sold fourtimes as aslave and
delivered the famous “Ain’t I Woman?”
speech.

Locally, nationally, globally — John-
son sees the Black women who laid the
groundwork for her and others.

Johnson, 42, took over as the head of
IPS first in an interim role in December
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Aleesia Johnson

2018 and then permanently when the
school board tapped her for the position
in June 2019.

She made it clear from the beginning
— including when she participated in a
public interview process with two other
finalists for the job — that under her
leadership, racial equity would go to the
forefront for IPS.

Duringthe publicinterview, Johnson
showed a picture of dead fish floating

in a lake as she talked about how Black
students are often overrepresented in
negative outcomes from grades to sus-
pensions.

“That’s not a problem with the stu-
dents. That’s not a problem with the
fish. That’s a problem with the lake,” she
told the board.

IPS adopted a racial equity policy in
June 2020 that includes an annual dis-
aggregated report on academic perfor-
mance, attendance and discipline, as well
asincreasing the diversity of candidates
for job openings. The district partnered
with the Racial Equity Institute, with
the goal of getting all school staff into
racial equity training by the 2021-22
school year.

Principals also have monthly con-
versations about race and racism to
help them guide conversations in their

TG

schools.

Johnson said she’s stillimpatient with
the district’s progress on racial equity
and feels a “deep sense of urgency” to
move quicker.

“I have to remind myself that though
we're not close to where we want to be,
we’re doing important work,” she said.

Of course, the COVID-19 pandemic
disrupted almost everything and, at the
same time, reinforced what Johnson
and other education officials already
knew: Their Black students started at
a disadvantage.

“If you were ignoring it before, CO-
VID-19 certainly created a world where
you can’t do that,” she said.

Contact staff writer Tyler Fenwick at
817-762-7853. Follow him on Twitter @
Ty_Fenwick.
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The Performing Arts Academy;
utlilizing the performing arts to
connect passion and purpose,
all with the goal of improving
academics and helping youth
realize their greater possibilities.

Learn more and register for our
Performing Arts Academy at
indianablackexpo.com
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YOUNG DEMOCRAT
MAKING WAVES

By BREANNA COOPER
BreannaC@indyrecorder.com

When James Wells, 26, decided he
wanted to make his mark on Indiana’s
political landscape, he went all in.
Currently running for vice chair of the
Indiana Democratic Party, Wells was
inspired to run by his circle of friends,
mentors and by seeing the opportunity
he believes the party has to gain more
control in the state.

Wells got his start in politicsearly. As
a high school student in Gary, Wells
said he advocated for himself and other
students when a dangerous mold issue
arose in the school buildingby bringing
their concerns to school administration.

“I realized then that politics and
government were all a way that I could
help my peers get our issues resolved,”
Wells said.

This passion for politics led Wells to
workin Mayor Joe Hogsett’sadministra-
tion as aneighborhood advocate and be-
coming the vice president of the Indiana
Young Democrats (IYD). Wells said this
work has helpedhimrealize he’s “capable
and my voice can bring attention to is-
sues and different ways of doing things
within the Democratic Party.”

Among the changes Wells wants to
bring to the party is an increase in the
use of technology and digital tools to
promote party values and legislative
concerns and making sure Democrats
are reaching young voters who may feel
disenfranchised from politics.

Unlike a regular political campaign,
the public won't be casting a ballot for
Wells. Instead, the State Central Commit-
tee — made up of Democrats from each
county - will elect new party leadership
atareorganization meeting March 20.So
far, Wells is the only person running for
the position. Ifappointed to the position,
Wells would certainly stick out among
Democratic Party leadership.

Theaverage age of Democraticelected
officialsin the stateisroughly 58,5.9% of
whom are Black. Despite the difference
in age and experience, Wells is confident
he has what it takes to make a difference

-
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James Wells

in the state of Indiana.

AndTIYD hashis back.

“Over the last few years, we have seen
Indiana Young Democrats step into
leadership roles, run for office, manage
campaigns and mobilize Hoosiersin ways
that have not only helped flip key seats,
but have led the Democratic Party in a
direction of inclusivity,” IYD President
Arielle Brady said. “We need more young
people in party leadership utilizing the
skills they have to help share and dem-
onstrate what it means to have bold,
sustainable and transparentleadership.”

State Sen. Eddie Melton believes Party
leaders should make way for emerging
young adults in the Party to gain experi-
ence.

“As our state party seeks to rebuild,
we should give full consideration to the
perspectives and experiences that our
emerging leaders have to share with
the Party as a whole,” Melton said in a
statement.

Contact staff writer Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper.

LIVES

BLACK HISTORY [

AMERICAN

HISTORY

THE INDIANAPOLIS COLTS
ARE PROUD TO SUPPORT

THE INDIRNAPOLIS RECORDER
AND THE CELEBRATION OF
BLACK HISTORY MONTH




20 February 26, 2021 Black History Month Indianapolis Recorder

PARENTS BRING
CHILDREN TO
PROTESTS TO ... e

throughout Indianapolis

‘STA RT T H E M in response to the death of

George Floyd, a younger —

Yo U N G b much younger — generation
also is marching,.

Y, |1VY TECH

COMMUNITY COLLEGE

HONORING
THE POWER OF

COMMUNITY ¢




Indianapolis Recorder

Black History Month | February 26, 2021 21

Over the summer in India-
napolis, children walked with
their parents, participating in
demonstrations by carrying
signs and following along in
chants.

Terry Clayton, 19, partici-
pated in a demonstration at
Monument Circle on May 29.
After event organizer Lamari
Edwards, 20, handed him her
megaphone, Clayton read a
poem describing the Black
experience in America. In it,
he described police brutality
and judgment, and ended the
poem by lying face down on
the bricks surrounding the
Circle with his hands behind
his back, as other demonstra-
tors chanted “It’s not a crime
to be Black”

“It makes me feel scared
when I come out of my house,”
Clayton said in an interview.
“I have to worry if I'm safe in
my own car, in my own neigh-
borhood ... I might not even
be safe in my own home,” he
added, seemingly referencing
Breonna Taylor, 26, who was
killed by police in her Louis-
ville home.

Cornelia Anderson, along
with herteenage children Mya
and Darius, also attended the
same demonstration.

“We've lost a lot of Black
men,” Anderson said, “and we
havetodosomethingaboutit.”

As Anderson spoke, Mya,
15, nodded in agreement.

“I'm here to show my sup-
portand show I care, too,” Mya
said. “I knowit’s notright, and
it's notfair. Youdon't see white
people being shot like that.”

During one protest orga-
nizers urged demonstrators
to remain peaceful to protect
the children in the crowd
after water was thrown on an
officer and Indianapolis Met-
ropolitan Police Department
(IMPD) officers responded by
using pepper spray.

“There’s a little boy here
tonight,” Edwards said, gestur-

ing toward a boy of about 5 years old.
The police wouldn’t hesitate to hurt
him, she said.

Quan Addison, a father of five,
said he and his wife are often afraid
for their sons. He and one of his tod-
dler sons arrived at Monument Circle
about 15 minutes after pepper spray
was deployed.

“You have to start them young,” one
protester told Addison as he walked
closertothe Soldiers and Sailors Monu-
ment, nodding toward the boy.

The children and young adults in-
volved in the protests were scared. Not
aboutbeing atthe demonstrations, but
about the all too common viral videos
of Black men Kkilled by police.

“It hurts my heart,” Edwards said.
“They could be mybrother or myfriend.
... It makes me sick to my stomach.”

Darryl Lockett, executive director of
the Kennedy King Memorial Initiative,
said while viral videos are common to-
day, he never wants to get desensitized.

“Itisno question traumatic,” Lockett
said. “But it’s something that I want to
maintain a sense of shock and awe. I
don’t wantto become numb, because at
that point, we become well adjusted to
injustice, and we lose that spirit that’s
needed to fight against the forces that
exist in society ... and to resist that
which is creating that pain and that
frustration.”

A teacher in the crowd, who wanted
to only be identified as Ms. Felix, said
she teaches sixth grade and sees first-
hand the effects police brutality have
on her students.

“They’re scared,” she said. “We have
conversations about police brutality,
and things they hear in the news makes
it hard for them to focus in school,
because they're afraid of what is going
to happen to them when they leave
the school.”

Felix said difficulties in academics
creates a cyclical process that can lead
to young Black men being victimized
by police.

“We're messing up the next genera-
tion, and we need to fix it,” Felix said.

Contact staff writer Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper.
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LEGENDARY WRITER AND

VOICE AMOS BROWN
. HELD LEADERS
 ACCOUNTABLE

- By TYLER FENWICK

the African American community, in-
tylerf@indyrecorder.com

cluding politics, media and community
empowerment. One of many examples
was a November 1994 column, in which
hecalled outthe “inept”local Democratic
Party for what he believed was an inef-
fective campaign strategy thatled to big
Republican election wins.

“If Bayh, DeLaney, O’Brien or Modi-
sett had read this Recorder column in
October, they would have seen the dan-
gerin their white, suburban campaigns,”
he wrote. “Now that the GOP whupped
‘em, maybe they’ll read this space.”

It was that no-punches-pulled ap-
proach that drew people to his work,
whether they agreed with it or not.
Deana Haworth, chief operating of-
ficer at Hirons,
a public rela-

tions firm, said
Brown’s column
was “legendary”
in government
and communi-
cations circles.
Hirons now
has the Amos
Brown In-
ternship every
summer for
minority stu-
dents inter-
ested in com-
munications.
“Thething

I loved most

Perhaps the most vibrant and
passionate writer and radio host
Indianapolis has ever known,
Amos Brown, whose words, both
those read in the Recorder and
heard on his radio show, anchored
the city’s African American commu-
nity for about four decades. Brown died
in 2015 at 64 years old.

Brown was known to hold local lead-
ersaccountable and always welcomed a
debate. His “Just Tellin’It” column
atthe Recorder comment-
ed on topics af-
fecting

Amos Brown

about Amos was his true drive and
passion to hold everyone — elected
officials, government leaders, the faith
community — accountable,” Haworth
said. “That drive had no match.”

Though many remember Brown for
his words in the Recorder’s pages, he
may be best recognized as the passion-
ate host of his radio show, “Afternoons
with Amos,” on WTLC-AM 1310. The
show ran 1-3 p.m. weekdays and was
frequented by guests Brown would invite
and debate. He was known for lively
discussions with those who disagreed
with him.

“At his core, he was that way because
he felt passionately about people and
being fair and truthful and honest and
being held accountable,” said Shan-
non Williams, former president of the
Recorder.

Her time at the Recorder overlapped
with Brown’s, allowing for a deeper
knowledge of the provocative writer and
radio host. Williams said she misses the
personal conversations theyhad overthe
yearsbecause he understood the city and
its problems.

“I miss having someone like him
around, who doesn’t pull back and says
exactly what’s on their mind,” Williams
said. “We need that in Indianapolis,
especially for the minority community.”

Contact staff writer Tyler Fenwick at
317-762-7858. Follow him on Twitter @
Ty_Fenwick.



Indianapolis Recorder Black History Month | February 26, 2021 23
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lifting up the voices of diverse brands.

As a family owned and operated company, Meijer is always looking
for ways to better serve families at their tables, and making room for
those who want to share a seat at ours.

By working with diverse brands, we hope to continue to grow as

a community that values diversity, equality, and inclusion. We want

to help drive success, amplify growth, and highlight the unique
characteristics that represent the people who shop at Meijer every day.

If you're a part of a diverse business and want to bring your
product to Meijer, please reach out to us at vendornet.meijer.com.
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JULIA CARSON
ADVANCED
INDIANAPOLIS’

INTEREST IN CONGRESS

By TYLER FENWICK
tylerf@indyrecorder.com

Julia Carson, the first African American and woman
torepresent Indianapolisin Congress, lived her political
life fighting against racism and poverty and spent her
career focused on working-class issues. Carson was a
Democratic member of the U.S. House of Representa-
tives from 1997 to 2007. Before then, Carson served
in the Indiana House of Representatives and Indiana
Senate. Carson died Dec. 15, 2007, after a battle with
lung cancer.

During her time in Congress, Carson helped lead
the way on a measure awarding Rosa Parks the Con-
gressional Gold Medal and worked with Sen. Richard
Lugar on removing bureaucratic obstacles for child
health care. Carson, a Congressional Black Caucus
member, also worked to advance women’s rights and
reduce homelessness.

Her grandson, Andre Carson, won his grandmother’s
vacated House seat in a special election in 2008 and
continues to represent the district.

“My grandmother was a devoted mother, grand-
mother, daughter, cousin and friend to many,” Carson
said in a statement to the Recorder. “She taught me on
a daily basis that true public service means standing
up for those in need and fighting for what’s right, even
if it’s not popular.”

Carson did have a reputation for being somewhat
unpredictable, butshe alsowentagainstthe grain ofthe
nation in 2002 by voting against the authorization of

Julia Carson

the war in Iraq. In an Associated Press story following
that decision, she said she felt “some in Washington
have notshared my determination to focus onthe home
front by strengthening our weakening economy and
helping all Americans get through these economically
challenging times.” This was at a time when Carson
was facing a serious Republican challenge in the next
election.

Thelastname Carson carries weight in Indianapolis
today, and not just because her grandson almost im-
mediately assumed her seat in Congress. The city and
its leaders have a deep respect for the late Carson, who
graduated from Crispus Attucks High School and raised
two children as a single mother. She also spent some
time at Martin University in Indianapolis, the state’s
only primarily Black institution of higher education.
The Julia M. Carson Government Center and Julia
M. Carson Transit Center stand as commemorations
to the local leader.

“Whether fighting for affordable housing, support-
ing veterans or revitalizing our neighborhoods and
infrastructure, her commitment madealastingimpact
on countless Indianapolis residents,” Carson said in
his statement. “She set an example of elected service
that continues to inspire leaders across our city, state
and country.”

Contact staff writer Tyler Fenwick at 817-762-7853.
Follow him on Twitter @Ty_Fenwick.
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“As our country has grappled
with systemic issues related
to race, equality and access to
opportunity, we’ve been doing
o lot of listening, learning and
reflecting. ‘Race for Equality

& Change’ will create a more
diverse and inclusive INDYCAR
community that fundamentally
transforms our sport.”

- Mark Miles

Penske Entertainment Corp.
President and CEO

Enftertainment INDYCAR
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INDYCAR and the Indianapaolis Motor
Speedway are maving full speed ahead
in the “Race for Equality and Change.”
The past few months have heen filled
with announcements that have built
the engine that will drive fundamental
change and support diversity and

inclusivity across the INDYCAR industry.

But we’ve just taken the green flag.

Force Indy (top), an African American-led team,
onnounced its intentions to compete in the
USF2000 series in 2021, while Paretta Autosport
(bottom), a female-led team, announced its plans
to enter the 105th Running of the Indianapolis 500
presented by Gainbridge.
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DAVID HAMPTON FINDS

WHERE HE CAN USE ALL

OF HIS TALENTS

By TYLER FENWICK
tylerf@indyrecorder.com

David Hampton has a good problem.
Hehasplentyoftalents, and he knowsit.

The issue for Hampton, a former
pastor and deputy mayor, was finding
somewhere he could roll them all into
one.

The solution: Hampton Innovations.

Hampton started his consulting com-
panyin January. He’s the president and
CEO. Hampton helps people, corpora-
tions and nonprofits overcome obstacles
to growth or revenue. His clients are in-
dividuals, churches, nonprofits, schools
and government agencies — five areas

where Hampton has experience.

It’s not that Hampton didn’t enjoy
the work he was doing before or that
he didn’t find it meaningful. He was
a pastor from 1996 to 2019, including
eight years on his last stop at Light of
the World Christian Church. He was
also deputy mayor of community en-
gagement for Mayor Joe Hogsett from
2016 to January.

Hampton likes to think of the “Par-
able of the Talents” in Matthew 25,
where a master entrusts large sums of
money to three servants while he’s away
and returns to find only two have used
their allotments wisely while the third
didn’t. The lesson: People should use
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Indiana Tech will help you go further with 45-plus quality online
degree programs. Our class schedules allow you to make rapid
progress toward an affordable degree, taking one class at a time.
Degrees at the associate, bachelor’s, master’s and Ph.D. levels.

e Undergraduate and graduate certificates that will expand your
skills and advance your career.

e Dedicated staff and resources that will support you throughout

your education.

READY TO TAKE THE NEXT STEP?
CONTACT OUR INDIANAPOLIS ADMISSIONS TEAM.

317.466.2121 | 3500 DEPAUW BLVD., PYRAMID 3010
INDIANATECH.EDU/GOFORIT

David Hampton

their God-given abilities.

“I finally realized that I had been
operating as the one- or two-talent
servant when God had actually given
me five talents,” Hampton said.

The nature of entrepreneurship,
Hampton said, is to build your own
table when you can’t find a seat at other
tables. And with a doctorate degree in
ministry from Christian Theological
Seminary and business certificate from
Harvard Business School, it’s not like
he was out looking for scrap pieces of
pallet boards to build this table.

His table, Hampton Innovationsis a
one-man show for now, though Hamp-
ton said he’d like to be able to hire staff

in the future.

Hampton said he’s particularly inter-
ested in helping the Black community
thrive, work he was already doing as a
pastor and deputy mayor.

“I've dedicated my life to that,” he
said.

One of the best perks of Hampton
Innovations, though, is he’s the boss.

“Itis liberating to be able to work for
myself, on my terms, at my own pace, at
the full capacity of who God has called
me to be,” he said.

Contact staff writer Tyler Fenwick at
817-762-7858. Follow him on Twitter @
Ty_Fenwick.
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In recognition of 125 years of
excellence, we're celebrating
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This program is closing the opportunity gap for black and brown students.
Find out how you can participate.

Powerful Voices supports the JAWS program, which helps young students of
color begin their career pursuit through all aspects of journalism including mixed
media creative arts, broadcast journalism and writing not only with the Indianapo-
lis Recorder, but wherever their careers may take them.

RAISING THE BAR FOR JOURNALISM

JAWS has helped black and brown stu-
dents for the last 27 years to develop skills,
make industry connections and launch their
careers from an early age.

We've launched this fundraising effort to
reach more young people and to inspire and
invest in these students in minority commu-
nities, right here in Indianapolis. The future
of our work-not just of the Indianapolis
Recorder-but the future of journalism itself
depends upon these talented young people,

and they depend on you.

Investing in children in all forms of broad-
cast media.

We have already seen that investing in
our children makes a difference for minority
children, but also for the broadcast and
journalism industry as a whole. The journal-
ism and broadcast media industry needs
distinct and compelling voices, including
voices who bring diversity and perspective
to the profession.

SUPPORT FUTURE POWERFUL VOICES.

At Indianapolis Recorder, the last 125 years have been impactful to our whole community,
and we want to ensure that we continue on that path of success by investing in youth. The
JAWS program develops professional journalism industry skills for children in broadcast
media, videography, graphic design, digital media and writing.

Indianapolis Recorder is asking you to join us. Because of mentors, visionaries and donors

like you, our future is Powerful Voices.

To donate today please visit:
https://secure.givelively.org/donate/indianapolis-recorder-charities-inc/powerful-voices

By STAFF

Although she studied broadcast journalism at Columbia University,
Barbara Boyd did not start her career as a TV journalist until February
1969 at the age of 40 year when WFBM-TV, later WRTV Channel 6,
contacted her school to get footage of a classroom. Boyd worked in the
office at the time and answered the call. Boyd joked that she was available
if the station ever needed a star. To Boyd’s surprise, the station took her
offer seriously, and she began a career in TV journalism.

Boyd was the first Black female TV
journalist in Indianapolis and the city’s
second Black TV journalist overall. Over
her 25 years in broadcast journalism,
Boyd wasknown asaconsumerjournalist
and anchor but covered a wide variety
of subjects.

“She had to learn from whomever she
could,” Eunice Trotter, former Recorder
owner, said. “She didn’t have built-in
Black mentors, so to speak. As she went
about her day-to-day tasks covering her
job, she also had a lot of social-political
barriers to overcome.”

Boyd’s most famous piece was her
award-winning breast cancer story,
which she filmed from her hospital bed
aweek after having a mastectomy. In the
piece, Boyd called for people to become
informed about breast cancer and high-
lighted places that offered screenings
and resources to cancer patients. Even
during turbulent times, Boyd’s passion
for her work was palpable.

“I've got to tell you, it’s the best job
I've ever had, the job I've gotten the most
appreciation and good feelings about,”
Boyd said. “I was there for 25 years. I felt
as excited the last day I was there as the
first day I was there. I could just hardly
wait to get to work. That’s how fulfilling
my job was for me.”

Boyd received accolades for her
achievements more than once. She was
one of the Indianapolis Star’s top Ten
Women of the Year for three consecu-
tive years, was featured in Indianapolis
Woman magazine and was inducted into

Barbara Boyd

the Indiana Broadcast Pioneers Rich-
ard M. Fairbanks Hall of Fame. Boyd
is still involved in the community. She
gives time to organizations such as the
United Negro College Fund, The Links
and National Council of Negro Women.

“Alot ofjournalists believe that if they
are in the media, they cannot be part of
their communities in terms of working
in organizations, being in boards, that
kind of thing in fear of having conflict
of interests,” Trotter said. “She ignored
that and she worked in the community.
Barbara was on boards. Barbara did
things for groups and individuals. I
thinkthattoday’sjournalists, particularly
African-American journalists, need to
use her model as an example for what
they should be doing.”
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Eskenazi Health celebrates
Black History Month.
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Indianapolis Is a stronger and more enriched
community because of its Black residents and

their contributions—past and present.

Imagine the possibilities of greatness that we CICF

can achieve together when systemic racism is CENTRAL INDIANA
. . . . COMMUNITY
dismantled, allowing for all in our community to FOUNDATION

! 1al— THE INDIANAPOLIS
reach their full potential—no matter place, race YAy

or identity. THIS IS OUR FUTURE. HAMILTON COUNTY

COMMUNITY FOUNDATION

LEARN WITH US. PARTNER WITH US. GROW WITH US.

317.634.2423 | CICF.org




Indianapolis Recorder Black History Month | February 26, 2021 31

President & CEO
Indianapolis Urban
League

INHP BOARD MEMBER

| serve on the INHP Board of Directors

in strong support of our diligent and
successful efforts in providing affordable
loan products, guidance, and access

to the economic independence that
accompanies homeownership for
African Americans.

INHP

HOUSEHOLDS CLIENTS’ AVERAGE CLIENTS’ AVERAGE
EDUCATED DOWN PAYMENT INCREASE IN
IN 2020 SAVINGS IN 2020 CREDIT SCORE
IN 2020

S e e o el s B R = CELEBRATING BLACK HISTORY MONTH
(Above) Erika Haskins, a member of Indy10 BLM, addresses protesters
at Indianapolis Metropolitan Police Department’s northwest precinct.
(Photo/Tyler Fenwick)

(Below) Poet and performance artist Terry Clayton performs “l Can’t
Breathe” during a protest. (Photo/Breanna Cooper)
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“WE CANNOT
DO OUR WORK
. WITHOUT OUR
BANK SUPPORTING
US EVERY DAY.

— Sandra, Bank Client

Since 1993, The National Bank of Indianapolis has
provided our clients with superior, comprehensive banking
services. As our Private Banking client, you'll receive
personal financial advice, local decision making and
support from an expert you can trust.

Protect what you've built with Private Banking.

THE NATIONAL

BANKZINDIANAPOLIS

Jay Oliver
Vice President, Private Banking

317-261-0101
NMLS #610668

©2021 The National Bank of Indianapolis www.nbofi.com Member FDIC =

By Stacy M. Brown
NNPA Newswire
Senior National Correspondent

There’s little question
that African Americans
have been a significant
part of Washington, D.C’s
civiclifeandidentity since
the city was first declared
the new national capital
in 1791.

e

Madame Lillian Evanti in France in 1926 (Photo: Agence de presse
Meurisse - Bibliothéque nationale de France / Wikimedia Commons)
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According to Cultural Tourism D.C,,
African Americans were 25% of the
population in 1800, and most of them
were enslaved.

While most were free by 1830, slavery
was still in practice.

On April 16,1862, nine months before
President Abraham Lincoln issued the
Emancipation Proclamation in January
1863,the U.S. Congress passed the District
of Columbia Emancipation Act, making
the District of Columbia’s slaves the first
freed in the nation.

African Americans flocked to the Dis-
trict, where the nightlife became famous,
and U Street was the thriving center for
Black culture and social exchange.

Reportedly, iconic figures like Zora
Neale Hurston and Mary McLeod
Bethune found refuge in what became
known as Black Broadway. Performers
like Louis Armstrong and Billie Holliday

were regulars.

And so was Madame Lillian Evanti.

Born Lillian Evans in D.C. in 1890,
Evanti was the first African American to
perform with a major European opera
company.

A Howard University graduate, she
made her professional debut in Nice,
France, in 1924 and adopted the stage
name Evanti.

According to whitehousehistory.org,
Evanti returned periodically to the Dis-
trict and performed on Lafayette Square
several times in the 1920s and 1930s.

At the Belasco Theater, a six-story
building thathad asoaring facade, Evanti
performed before a desegregated audi-
ence.

During one 1926 appearance, Marian
Andersonjoined Evantiforaperformance
before a football game between Howard
and Lincoln universities.

Later, Evanti performed for President
Franklin D. Roosevelt and first lady Elea-
nor Roosevelt. “She made me feel right at
home,” Evanti reportedly said after chat-
ting with the first lady.

“That was a time when colored people
— as we were known — could feel good,
could have some hope that the world
wasn’t all bad,” Cleveland McFadden, a
northern Virginia-based art collector and
“sometimes historian” noted.

“We hadn’t ‘made it’ by any means,
but you could feel D.C. was more home
than just about any place in the United
States,” McFadden offered. “Singers and
performerslike Madame Evantihelped to
take us different places in our minds and
spirits. And, because she was from here,
from the area, her impact was probably
felt deeperthan the superstars who visited
and performed on Black Broadway.”

Whitehousehistory.org historians

MONTH

The National Association for the Advancement of Colored People (NAACP)
awarded IndyGo operator Joyce Ledell a Labor Award. Joyce has worked with the

NAACP for more than 8 years and has organized several labor union luncheons

and fundraisers. “Joyce has spent the past several years volunteering her free
time to play an instrumental role in taking the Indianapolis NAACP branch to next
level in fighting for the labor movement,” stated Greater Indianapolis NAACP

Branch President Chrystal Ratcliffe.

=

wrote that, on Aug. 28,1943, Evanti made
her most acclaimed performance in the
capital, portraying Violettain the National
Negro Opera Company’s “La Traviata,”
which was staged on a barge floating in
the Potomac River.

“Throughout the 1940s and 1950s, she
traveled to Latin America as a good-will
ambassadoron cultural outreachjourneys
organized by the State Department and
received decorations from the govern-
ments of the Dominican Republic, Haiti,
Liberia,and Nigeria,”the historians wrote.

“Beginning in the mid-1930s, Evanti
was an advocate forthe establishment ofa
national cultural centerin Washington for
classical and contemporary music,drama
and dance — legislation establishing such
a center was approved in 1958

Evanti, a composer and a collector of
works by African American artists, died
in 1967 in Washington, D.C.

IndyGo Spotligh’;
Joyce Ledell
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By BREANNA COOPER
BreannaC@indyrecorder.com

Sibeko Jywanza is working to
remedy the issue of food deserts
in Indianapolis.

Roughly 208,000 Indianapolis
residents live in a food desert, a
low-income neighborhood more
than a mile away from a grocery
store. That’s 23% of local resi-
dentswho lack access to food com-
paredto 10% of Americans.

Since 2016, the number of peo-
ple residing in a food desert in
Indianapolis has risen 21%, due
largely to the closure of Marsh
supermarkets that year. Black
Hoosiers are more likely than any
other demographictoliveinafood
desert.

Following the closure of the
Double 8 grocery store a few years
ago, Cleo’s Bodega opened in
June 2019 on Indianapolis’north-
west side.

Jywanza, who manages the bo-
deganamed forthelateCleo Black-
burn, former superintendent of
thenonprofit Flanner House, said
hisshopisthe only store with fresh
produce within a two-mile radius.

Jywanzasaid Cleo’s honors the
memory of Blackburn, who “cre-
ated a way for people to fend for
themselves when it comes to food.”
Thebodegais owned and operated
by Flanner House, anonprofit that
promotes personal sustainability.

Cleo’s offers local produce,
including food grown at Flanner
House and other Indianapolis
gardens at a reduced price. The
shop offers bags of apples and
other fresh fruits and vegetables
for less than $6.

While eradicating poverty is
the only surefire way, experts say,
to end food deserts, having access
to healthy foods — not just empty
calories — is an important step in
benefitting the community long-
term.

A recent study from the Ameri-
can Heart Association found a
link between food insecurity and
cardiovascular death. Conducted
by Perelman School of Medicine at
the University of Pennsylvania, the
study found forevery1% increasein
food insecurity, there was a similar
increase in cardiovascular deaths
among people younger than 65.
The study removed certain vari-
ablesknown toraise cardiovascular
risk, such as employment, health
insurance and poverty to look spe-
cifically at food insecurity’s role on
overall heart health.

While onesmall grocery storein
the middle of a vast food desert
can’t solve the hunger problem in
Indianapolis, Jywanza and Cleo’s
Bodega are part of the solution.

Contact staffwriter Breanna Coo-
per at 317-762-7848. Follow her on
Twitter @BreannaNCooper.

Cleo’s Bodega
Grocery and Café
sells produce grown
' by Flanner House,

. Cleo’s parent

organization. Since
Flanner House
owns the farm and
the store, Cleo’s
offers low prices on
produce. (Recorder
file photo)
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THE WILMINGTON TEN,
50 YEARS LATER

By Stacy M. Brown
NNPA Newswire Senior National Correspondent

Wilmington, North Carolina, is known today for its
vibrant riverfront with three colorful island beaches
and southern hospitality, major contributors to the
port city’s bustling tourism.

However, Wilmington’s past paints a picture of a
much different city.

While things may be differentin today’s Wilmington,
itwasnot thatlongago that Wilmington, like too many
other Southern cities, still condoned the region’s ugly,
racist culture and practices.

More than a century after America’s Civil War had
ended, on Feb. 1, 1971, a young minister named Ben-
jamin Franklin Chavis Jr. arrived in the city.

Chavis was sent to Wilmington by the United Church
of Christ from their Commission on Racial Justice. A
local pastor of a Black church, Rev. Eugene Templeton,
requested help from the United Church of Christ.

Chavis, a disciple of Rev. Dr. Martin Luther King
Jr., helped students organize a more effective boycott,
targeted against white high school administrators who
were resisting the desegregation of their schools and
classrooms and who also refused demands to honor
King, who was assassinated just three years earlier.

Oneyear after King’s murder, the city had just three
high schools. Two of them, New Hanover and Hoggard,
were all-white, and the third, Williston Industrial
High School, was reserved for the city’s Black high
schoolers. Williston was a source of community pride
and was ranked among the best high schools in North
Carolina — Black or white.

Following federally mandated school desegregation
in 1969, local administrators changed the status of
Williston Industrial High School from a high school
to ajunior high school. Williston’s Black students and
teachers would be reassigned to New Hanover and
Hoggard.

However, when they arrived at their new schools,

Proudly Salutes

Black History Month

Visit Us At OQur

“5” Convenient Locations:

5040 E. 16th Street
3008 N. Kessler Boulevard
5602 N. Illinois Street
2176 S. Shelby Street

2435 N. Sherman Drive

(©) @safewayindy

www.shopsafeways.com

African Americans endured name-calling, raciallymo-
tivated physical attacks and other threats. Incidents of
riotingand arson, in protest of the decision tointegrate,
occurred almost daily.

In response to tensions, members of aKu Klux Klan
chapter and other white supremacist groups began
patrolling the streets. They hung an effigy of the white
superintendent of the schools and cut his phone lines.
Streetviolence broke outbetween them and Black men
who were Vietnam veterans. Students attempted to
boycott the high schools in January 1971.

Chavis and agroup thatbecame known as the Wilm-
ington Ten argued for Black history courses, respect
for King and all Black people and equality.

Tensions continued to mount, with the Ku Klux Klan
and other white supremacists firebombing buildings
and shooting at Black students.

One incident in particular would become a defin-
ing event in this period of Wilmington’s history: The
firebombing of Mike’s Grocery Store, a white-owned

.THE caun;r. _,f

Lhe Y. For a Bgt__fer Us.
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business in the heart of Wilmington’s
Black community.

On Feb. 6, during an uncharacteristi-
cally frigid night for a southern city like
Wilmington, the popular neighborhood
grocery was firebombed. As police and
firefighters arrived on the scene, gun fire

could be heard above the siren squeals
and activity.

Firefighters responding to the fire al-
leged thattheywere shot at from the roof
of the nearby Gregory Congregational
Church. Chavisand several studentshad
been meeting at the church. Sniper fire,

With sentences that ranged from 15
years to 34 years, Benjamin Chavis
Jr., Marvin Patrick, and the eight
others of the Wilmington Ten were
ordered to serve a combined 282
years in prison. (PICTURED L to R):
Top Row - Wayne Moore, age 19,
29 years; Ann Sheppard age 28, 15
years; James “Bun” McKoy, age 19,

/M 29 years; Willie Earl Vareen, age 18,

which was intended for the Wilmington
Ten’s members, struck a police officer.
As the gun fire continued, one of
the Wilmington Ten, Marvin “Chilly”
Patrick, was shot as he placed himself
between the source of the sniper’s fire
and Chavis, successfully preventing

Appointed positions

opportunities

Pictured top row (left to right): Vernon Brown, Greg Porter, John Bartlett, Eugene Akers, Jean Bige

Charles Staples, Claudette Peterson, Ella Hollis
Pictured bottom row (left to right): Robyn Shackleford, Myra Eldgi

Cherrish Pryor

Members not pictured: Vanessa Sunmuas

About MCBEO
Created in 2018 by concerned African American elected officials,

Marion County Black Elected Officials (MCBEQO) will:
=Work diligently to ensure Blacks hold critical roles within the Marion
County Democratic Party Leadership

+ Adovcate for equitable representation of Blacks in Elected and

= Advocate for Blacks to have equitable employment and business

» Recruit Black candidates to run for office

+ Fight for Blacks to hold a meaningful place in all aspects of government

29 years; Marvin “Chilly” Patrick,
age 19, 29 years; Reginald Epps,
age 18, 28 years; Benjamin Chavis
Jr., age 24, 34 years; William “Joe”
Wright, age 19; 29 years; Connie
Tindal, age 21, 31 years; Jerry
Jacobs, age 19, 29 years.

Chavis from being shot.

According to the February 1971 edi-
tion of “This Month in North Carolina
History — The Wilimington Ten,” the
North Carolina governor called up
the North Carolina National Guard,
whose forces entered the church on

See TEN, 38 »
i
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Diversity touches every
aspect of our business.

CVS Health is rethinking the way health care is delivered in the
United States to increase access, lower costs, and improve
outcomes. This is our company's purpose, and it's the
inspiration behind everything we do.

In 2020, CVS Health announced it will invest nearly $600
million over five years to advance employee, community and
public policy initiatives that address inequality faced by Black
people and other disenfranchised communities. The
investment follows our commitment to evaluate how we
operate and how we can use our influence to be a force for
good in communities across the country.

For more information about our company, our strategy and our
commitments to our communities, visit www.CVSHealth.com.

YCVS
Health.
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Feb. 8 and found it empty. The violence
resulted in two deaths, six injuries and
morethan $500,000 (equivalentto $3.2
million in 2019) in property damage.

Chavis and nine others, eight young
Black males, who were high school stu-
dents, and a white female anti-poverty
worker, were arrested on charges of
arson related to the grocery fire. Based
on testimony of three young Black men
(who later recanted their testimony),
they were tried and convicted in state
court of arson and conspiracy in con-
nection with the firebombing of Mike’s
Grocery.

At trial, all 10 defendants were pro-
vided defense counsel by the United
Church of Christ Commission for Racial
Justice. However, it was later estab-
lished that the prosecutors conspired
against the defendants by paying wit-
nesses to falsely identify Chavis and the
other Wilmington Ten members — who
were the actual targets of the white su-
premacists’ sniper’s fire — as arsonists,
and for the subsequent assault on law
enforcement officers.

Additionally, chief prosecutor Jay
Stroud feigned sickness following jury
selection when it became apparent that
10 African Americans would be seated
on the jury, leading to a mistrial. A sec-
ond trial, whose jury included only two
African Americans, resulted in a guilty
verdict for all 10 defendants.

With sentences that ranged from 15
years to 34 years, Chavis, Patrick and
the eight others were ordered to serve
a combined 282 years in prison.

In 1977, Amnesty International cited
the Wilmington Ten case as the first
official case of political prisoners in
the United States. Within a year, the
London-based human rights group
declared that the Wilmington Ten were
“prisoners of conscience who were not
arrested for the crimes for which they
were charged, but because of their po-
litical work.”

The New York Times published an
article noting that Amnesty Interna-
tional’s declaration about the Wilming-
tonTen outraged some and embarrassed
others — especially after Amnesty
International was awarded the Nobel
Peace Prize in 1977.

“Soon the charge was repeated and
amplified by the American Ambassador
to the United Nations, Andrew Young,
who contended in an interview with
a French newspaper that the United
States harbored ‘hundreds, perhaps
thousands’ of political prisoners,” The
Times reported. Young added, “The
Wilmington Ten, for example, are in-
nocent.”

“Mr. Young later apologized for the
remark abouthundreds or thousands of
political prisoners, but he still says, pri-
vately, that the charges against the Ten
were ‘trumped up,” noted the Times.

The Wilmington Ten spent nearly a
decade in prison before federal appel-
late courts overturned their convictions
in December 1980, citing prosecutorial
misconduct.

Timothy Tyson, a North Carolina
historian and visiting professor at Duke
University, told CNN he was given the
Wilmington Ten prosecutor’s handwrit-
tennotesbefore 2012 when the National
Newspaper Publishers Association
(NNPA), United Church of Christ and
NAACP called again for pardons of in-
nocence for the Wilmington Ten.

Prior to this, the publisher of the
Wilmington Journal, Mary Alice
Thatch, had petitioned the NNPA to
launch anational campaign for apardon
of innocence for the Wilmington Ten.

“It was pretty shocking stuff;” Tyson
remarked.

He said the names of at least six po-
tential jurorshad “KKK Good!!” written
nexttothem. Nexttoawoman’sname, it
said, “NO, she associates with Negroes.”

Ontheback ofthelegal pad, the chief
prosecutor, Jay Stroud, had written the
advantages and disadvantages of a mis-
trial, Tyson said.One of the advantages
was a fresh start with a new jury.

In 2012, 40 years after they were
unjustly convicted, North Carolina Gov.
Beverly Perdue officially pardoned the
Wilmington Ten.

“These convictions were tainted by
naked racism and represent an ugly
stain on North Carolina’s criminal
justice system that cannot be allowed
to stand any longer,” Gov. Perdue said
at the time. “Justice demands that this
stain finally be removed.”
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“Our hives begin to end the
day we become silent about
things that matter.”

- Martin Luther King, Jr.

Thank you Indianapolis Recorder for 125 years of never staying silent.

Indiana University Health
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FATHER BONIFACE
HARDIN ADVANCED
EDUCATION AND
FOUGHT FOR
COMMUNITIES

Indianapolis Recorder

By TYLER FENWICK
tylerf@indyrecorder.com

The founder and president of
Martin University, the state’s only
primarily Black institution of
higher education, Father Boniface
Hardin was an ordained Roman
Catholic priest who dedicated his
lifeto civil rightsin Indianapolis by
advocating for the less advantaged
and creating channels for citizensto
effectchange. Hardin died in 2012.

Hardin’s most prominent ac-
complishment was founding what
was then Martin Center College,
named after Dr. Martin Luther
King Jr., and developing it from a
smallurbanschool to anaccredited
liberal arts university. Martin, now
in the Martindale-Brightwood
neighborhood, primarily serves
low-income, minority and adult
learners. Hardin also started the
university as a resource for the
community. Concerned with the
prominence of sickle cell disease
in African-Americans, Hardin
made disease screenings available
at Martin for residents.

When Martin held cultural
events for the community, one of

Father Boniface Hardin

the most popular forms of enter-
tainment was when Hardin did his
Frederick Douglassre-enactments.
He was said to have a strong re-
semblance to the abolitionist, and
Hardin even saw some of Douglass’
characteristics — he called Doug-
lassan “apologist for America” —in
himself.

Born in 1933 in Bardstown,
Kentucky, Hardin earned a master
of divinity degree at Saint Meinrad
School of Theology, St. Meinrad,
Indiana, and was ordained to the
priesthood in 1959. He completed
hisgraduate study at the University
of Notre Dame in 1963 and served
as an assistant pastor at Holy An-
gels Parish from 1965t01969, when
he founded Martin.

Eugene White, Martin Uni-
versity’s current president, knew
Hardin for about 15 years and
called him a “catalyst of change in
the community.”

“Peoplelooked at him and could
believein him,”White said. “People
trusted his integrity and his com-
mitment to the community.”

Hardinwasalsoaleaderinsocial
activism. When the government
was planning for Interstates 65 and

70 in the 1950s and ‘60s, Hardin
organized whole communities to
make sure the various department
andtheirleadersknewtheiractions
were going to have far-reaching
consequences in Black neighbor-
hoods. Asfounder andleader of the
Northwest Action Council, Hardin
collected over 3,000 signatures
from the community supporting
a highway system that would be
depressed in the ground.

Hardin held numerous other
titles, including co-founder of the
Negro-Jewish Dialogue, editor of
Afro-American Journal, member
of the Indiana State Penal Reform
Committee and co-chairperson of
the Indianapolis Black Coalition
Advocate of Reforms in Police
Community Relations.

“Father Hardin was something
of a renaissance kind of man,”
White said. “He was extremely
intelligent, had a superior edu-
cational training and just was an
outstanding individual.”

Contact staff writer Tyler Fen-
wick at 317-762-7853. Follow him
on Twitter @Ty_Fenwick.
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We've all lost so much as a result of the COVID-19
pandemic. But it’s the Black community that has seen

a disproportionate impact — in loss of life, security of
housing and jobs. We hope that you'll strongly consider
scheduling a COVID-19 vaccine for you and your loved
ones. It's our best hope for moving past the suffering,
and towards a more hopeful tomorrow. When it’s

your time to receive the vaccine, join our caregivers and
become a change maker for the community.

Go to ourshot.in.gov to book an appointment.

)]:F Community Health Network

EXCEPTIONAL CARE. SIMPLY DELIVERED.
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Through his fiery activism as associate pastor at Holy Angels,
he [Father Boniface Hardin] brought to the forefront important
issues such as racist police practices, school inequality, harmful
highway disruption of neighborhoods, and lack of inclusion
within the Catholic Church. During the Martin Center years,
Father Hardin and Sister Jane educated civic leaders and
their community members on matters of racial pride,
identity, and history, creating important communication
tools, such as the Afro American Journal and radio and
television shows that helped African Americans and
the white community alike to learn the truth about the
illustrious accomplishments of Africans and African
Americans.

Excerpt from: Pickin' Cotton on the Way to Church: The Life and Work of Father Boniface
Hardin, Osb; By Nancy Van Note Chism; IHS Press
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NIVERSITY

yminately Black Institution

Martin University wants you to
become one of America’s next
history makers. Your first step
begins with a degree.

Enroll today to take advantage
of MUflex, designhed to support
busy adults. Learn more about
our Prior Learning Assessment
(PLA) program. You could

earn up to 60 credits for life
experience.

v Sprlﬂg SeSSiOﬂ Begins Martin University currently offers

eleven undergraduate degree

MARC H 8TH programs, one graduate degree
_ program and one graduate
Certificate.

v Summer Session Begins
May 17

Enroll Today:
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Vice President Agency Sales
North Central Market
State Farm

INHP BOARD MEMBER

State Farm has a long-standing history

of supporting affordable housing efforts,
helping to create stability for families

and neighborhoods. It’s part of our
philanthropic mission to build stronger
communities, especially during this
pandemic where we’ve seen the intensified
need for housing security. We’re grateful
to support INHP through the development
and revitalization of Indianapolis

neighborhoods.

TOWARD
GRANTMAKING
IN 2020

AFFORDABLE
HOUSING UNITS
SUPPORTED
IN 2020

COMMITTED
TO BUILDING
IN 2021
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DR. RALPH

BUNCHE:
A HERO OF U.S.
DIPLOMACY

By Stacy M. Brown

NNPA Newswire Senior National Correspondent

Dr. Ralph J. Bunche earned the moniker “a hero of U.S.
Diplomacy,” in part for efforts that led to his becoming the
first African American to win the Noble Peace Prize.

The scientist and diplomat earned
the award for hisrole as United Nations
mediator in the 1949 peace settlement
between Palestinians, Arabs and Jews.

“The objective of any who sincerely
believes in peace clearly must be to ex-
haust every honorable recourse in the
effort to save the peace,” Bunche said
after winning the prestigious honor on
Dec. 10, 1950.

Born Aug. 7, 1904, in Detroit,
Bunche’s father worked as a barber
while his mother was a musician.
Bunche spent parts of his childhood in
New Mexico and in Los Angeles.

His aunt, Lucy Taylor Johnson,
raised him.

With parents of different races,
Bunche credited his grandmother with
teaching him how to respond and deal
with racism.

“I recall most vividly high school
graduation exercises. After the exer-
cises were completed, the principal of
the school came up to me, thinking to
be kind,” Bunche remarked in a 1955

address to the NAACP.

“He congratulated me on my gradu-
ation. Then he said to me in a most
friendly way: ‘We're sorry to lose you,
Ralph. You know we have never thought
of you as a Negro here’ This struck me
immediately, but I, at that time, did
not know just what to reply,” Bunche
continued.

“I'would today, but one of the reasons
I would know what to reply today was
because I was reared by a grandmother
who always knew what to reply in such
situations. She happened to be stand-
ing beside me when Mr. Fulton, the
principal, said this to me.

“She gave Mr. Fulton an education in
racial pride and pride of origin, which
I am sure he never forgot. She did it in
the most polite but in a very firm and
pointed way, and when it was over,
we both got a very profound apology
from him.”

A valedictorian at UCLA in 1927,
Bunche earned a master’s in political
science in 1928 and a Ph.D. in govern-
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Ralph J. Bunche (far right) greets Rev. Dr. Martin Luther King Jr. (left)
and Coretta Scott King (center). (Photo: ucla.edu)

ment and international relations in
1934 from Harvard University.

Hefounded and taught classesin the
political science department at Howard
University in northwest Washington,
D.C.

Bunche became the first African
American desk officer at the State De-
partment during World War II.

He helped form the United Nations
in 1945 and, in 1948, he mediated the
hostile Arab-Israeli conflict that led to
his Nobel Prize. Later, Bunche served
as undersecretary-general for Special
Political Affairs at the United Nations.

After winning the Nobel Prize,
Bunche remained active stateside in
the fight for civil rights.

He also reflected on the plight of
Black people in America.

“Like every Negro in America, I've
suffered many disillusioning experi-
ences. Inevitably, I've become allergic
to prejudice,” Dr. Bunche said in 1950.

“Ontheotherhand, from my earliest
years, I was taught the virtue of toler-
ance; militancy in fighting for rights
— but not bitterness. And as a social
scientist, I've always cultivated a cool-
ness of temper, an attitude of objectivity
when dealing with human sensitivities
and irrationalities ...”

President Lyndon B. Johnson
awarded Dr. Bunche the Presidential
Medal of Freedom in 1963.

Dr. Bunche died in 1971 at age 68.

Herron Preparatory Academy

From the saome network that brooght yoo Herron and
Rivergide High Sthools, hoth &A-rated, college prep
echools, Now enrolling K « Grodes 3,

Bign up for an Info session ol www herronpreap.org

Apply for a
mortgage
online,
anytime!
View rates, calculate
payments and apply

for a mortgage online,
24/7 at: i

[U Credit Union

812-855-7823 . iucu.org
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Our Diversity, Equity and Inclusion Commitment:

The Mind Trust is committed to diversity, equity, and inclusion (DEI) in all we
do to ensure present and future educational success for all students in
Indianapolis. Upholding these principles is critical for our staff, Fellows,
community stakeholders, and partners to spark radical systemic change.

We recognize the past and continued existence of institutional racism,

discrimination, privilege, and oppression in our education system and society
at-large, in particular its adverse effects on students of color.

Our Fellows:

Tariq Al-Nasir Geoff Fenelus Morrise Harbour Ontay Johnson Francisco Valdiosera
Charter School Fellow Innovation School Fellow Innovation School Fellow Education Entrepreneur Fellow  Innovation School Fellow

RSVP for our upcoming Community Conversation with UNCF

r UNCF

A mind is a terrible
thing to waste

Tuesday, March 9 from 6-7:30PM - A Free Virtual Community Event

Learn more and RSVP:



Indianapolis Recorder

Black History Month | February 26, 2021 47

CHURCH CONTINUES

FIGHT FOR

CIVIL RIGHTS

By BREANNA COOPER
BreannaC@indyrecorder.com

Throughout the pandemic, Living Word Bap-
tist Church pastor Reginald Fletcherhad to find
newways to connect with his congregation.

While having virtual servicesisn’tide-
al, Fletcher said church members con-
tinueto financially support Living Word,
and he wants to make sure the church is
giving back to the community.

Living Word has participated in and
held community conversations about
race, age and religion.

InNovember 2020, Living Word Bap-
tist Church hosted a virtual townhall to
discuss the church’s role in the ongoing
conversations on systemic racism and
discrimination. The panel, organized by
member Sherry Williams, focused on
how to balance scripture with political
conversations and how predominately
white churches can advocate for racial
justice and increase diversity in their
churches.

The panel, consisting of eight people,
discussed the wayreligion has been used
historically to fan the fires of racism as
well as possible solutions to advocate for
peace in their communities.

Along with attempts to reconcile ra-
cial tensions within churches, Williams
and Fletcher also want to bridge the gap
between young adults and the church.

In 2019, Williams started a mission
to bring more young people to church
after she received information on the
Engaging Young Adults Project from the
Center for Congregations.

Before the pandemic, Williams
brought groups of young adults together
with local pastors to discuss issues and
concerns, including why some young

people stray from the church.

“TheNo. 1 thing I hear about is judg-
ment,” Williams said. “[ Young adults]
feel judged, and they don't feel that the
older community understands them or
their thoughts. If we have an older clergy
who can't relate to what is going on in
young people’s lives, they can’t relate the
Bible to what these younger people are
going through.”

Williams said Living Word has taken
what theyve learned from these con-
versations and implemented changes
to make younger congregants feel more
welcome, including changes to the youth
curriculum and a Bible study specifically
for teenagers.

Both Williams and Fletcher believe
these conversations are important to
have within churches because a church
is often a“safe space” in the community.
Fletcher said making changes to how a
church operates is key to making sure
ministry can reach as many people as
possible.

“We're not tied to tradition,” Fletcher
said. “We’re tied to the word of God. We
need to understand the difference. The
wordisthe principle. The traditionisthe
practice. The principle never changes,
but the mode and the method of how we
practice is always changing.”

Contact staff writer Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper.
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Indiana

Communities In Schools and Community Schools celebrate the rich
diversity of our students and families. During Black History Month
and every day, we celebrate the achievements and strides of those
from African descent.

Communities In Schools of Indiana partners with schools to bring
community resources to over 37,000 students and their families.

Community Schools are an Equity Strategy for Student Success.

Optimist Indy Inc. supports the collaborative engagement that
addresses equity for learning.

Find out more at CiSIndiana.org
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DO YOU KNOW YOUR
LOCAL BLACK HISTORY?

By KESHIA MCENTIRE

African Americans have helped shape
the city of Indianapolis from the start,
and their contributions have paved the
way forlocalleaders of today. Despite the
hate and prejudice many of these citizens
faced, they opened doors that previous
generations thought were impossible for
Black Americans to step through. Here
is a look back at some local leaders of
the past:

Dr. Samuel Elbert: First licensed
Black doctor in Indiana

Dr. Samuel Elbert was born in 1832
and attended The Medical College of
Indianatobecomeadoctor. After he paid
tuition and attended classes, the school
refused to grant him a degree. He won a
case against the school and became the
first licensed African American physi-
cian in Indiana. Elbert served one term
as presidentofthe Indianapolis Board of
Health. In the late 1800s, he was asked
by President Benjamin Harrison to serve
asthelocal pension surgeon. Hedeclined
after being threatened by whites.

James T. V. Hill:
Prominent local Black attorney
James T. V. Hill graduated from Cen-

tral Law School and practiced law in
Indiana from 1882 to 1928. During that
time, injustices toward minorities were
common, and Hill was enthusiastically
engaging himself in civic affairs. Ac-
counts of his life paint him as a valued
member of the Indiana Bar. In 1890,
he was appointed to a Marion County
grand jury.

Robert Brokenburr:

First African American elected to
Indiana Senate

Robert Brokenburr moved to In-
dianapolis in 1909 after receiving a law
degree from Howard University. He is
famous for his civil rights work as a law-
yer and a legislator. He worked as a legal
advisor for Madam C.J. Walker and was
the first African-American admitted to
the Indiana Bar Association. In 1940, he
was elected to the Indiana Senate, where
he supported many bills that protected
the civil rights of Hoosiers.

Charles Wiggins: Famous Black
racecar driver and mechanic
Charles Wiggins was born in 1897 in
Evansville, Indiana. When white me-
chanics joined the Army, he was hired
at an auto repair shop. He opened his
own shop in 1922 and became one of
the city’s most sought-after mechanics.
In his spare time, he designed cars from

parts he found at junk yards and gained
an interest in racing. Though he was not
allowed to take part in the Indianapolis
500 because of his ethnicity, he formed
a racing league with African American
drivers called The Gold and Glory Sweep-
stakes. He fought for African American
participation in racing until his death
in Indianapolis in 1979 at the age of 82.

Emma Christi Baker: First female
police officer in Indianapolis

On June 15, 1918, 53-year-old Emma
Baker became both the first woman
and the first African American woman
to be a police officer for the City of In-
dianapolis. Before her job as officer, she
was well known through Indianapolis as
the owner of alaundry business, and she

was recruited because of how respected
she was in the Black community. During
WWI, female officers were not allowed
to patrol the streets, and she was one of
the first women allowed to work outside
thestation patrolling public places down-
town and arresting shoplifters.

Jim Sears: First Black Indiana state
trooper

In 1962, Jim Sears became the first
African American Indiana state trooper.
During his 30 years of service, troop-
ers would often refuse to speak to him
or offer backup. Despite the prejudice
he faced, he remained a man of quiet
strength and gentleness. In 1976, Sears
and other Black troopers settled a racial
discrimination lawsuit with the state
police, causing them to agree to recruit
and promote minorities. Sears retired in
1992 with the rank of captain.

Z. Mae Jimison: First Black female
judge in Marion County

Z. Mae Jimison was the first Black
woman to serve as a judge in Marion
County and the first African American
nominated to run for mayor of Indianapo-
lis. Though she did not win, her run for
mayor in 1995 was the first time many
Hoosiers contemplated the possibility of
a Black person becoming mayor of our
city, and she opened doors for future
Black politicians.
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MOPOWER

MINORITY BUSINESS WEEK

JUNE 14-18, 2021

InnoPower, LLC and Recorder Media Group will host the 2021 InnoPower Minority Business Week
June 14-18. The expanded format now features five days of in-person and virtual programming

ECORDER

GROUP

that aim to address the societal and economic gaps COVID-19 amplified. Join thousands of other

business and community leaders as we discuss:

For more than a generation, we have focused on
improving the education of poor and minority students.
Real gains have been made, but many gaps still exist.
To increase the achievement levels of minority and low-
income students, we need to focus on what really
matters: high standards and visionary school leaders.
Our education system is ripe for disruption and
innovation.

Entrepreneurship is the key to economic growth for
global and local economies. Yet, too many people still
face significant, systemic barriers to entrepreneurial
opportunity. In a time of changing demographics in the
United States, it is important to include diverse
communities in all economic development strategies.
The local entrepreneurship ecosystem should mirror
the diversity in the community that fosters it.

RSVP FOR FREE at www.INNOPOWERINDY.com

The nature of work is transforming rapidly, while
decades of systemic racism and many structural
challenges underscore the underlying economic
fragility of underrepresented groups. in our ever-
changing world. As community leaders and
organizations choose the path forward, it is imperative
they rethink deeply held orthodoxies in order to shape
a more inclusive future of work.

The old narrative of an Africa disconnected from the
global economy is fading. A wave of transformation
driven by business and modernization is thrusting the
continent from the world's margins to the global
mainstream. In many ways, we should stop thinking
about how Africa can be more like us. Rather, we
should think about how we can be more like Africa.

For sponsorship inquiries, please
email info@innopowerindy.com.
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DR. ANDREW J. BROWN BROUGHT
NATIONAL CIVIL RIGHTS TO INDIANAPOLIS

By TYLER FENWICK
tylerf@indyrecorder.com

Dr. Andrew J. Brown was a lauded
figure and integral part of the civil rights
movement in Indianapolis. Among his
accomplishments was helping found
Indiana Black Expo and starting a
Saturday morning radio program on
WTLC-AM 1310 to discuss community
issues. Brown was also a champion of
voting rights, organizing Black voters
during the 1963 mayoral election in
Indianapolis. Brown died in 1996 at
the age of 75 following a battle with
Alzheimer’s disease.

A native of Mississippi, Brown found
his call to justice and the church while
serving in World War II as a chaplain,
where he noticed how few Blacks served
in that role. He served as pastor of St.
John’s Missionary Baptist Church from
1947 until his retirement in 1990.

Brown’s work drew the attention of

prominent national civil rights leaders,
including Rev. Ralph Abernathy and Dr.
Martin Luther King Jr. Brown worked
closely with King and his wife Coretta
Scott King in the 1950s and ‘60s. When
King was in Indianapolis and needed a
place to stay, Brown opened his home.
Brown also joined King in civil rights
marches in Selma, Alabama. Brown
recalled what it was like in Selma in an
interview with the Indianapolis News
in 1995.

“We could picket in Indianapolis
and we weren’t going to get beat up
on,” he said. “You picket in Alabama,
Mississippi, Georgia, youre gonna get
knocked down. I didn’t realize that the
police had so much authority to whip
black and white folk whenever they
wanted to.”

Brown’s son, Thomas Brown, came
up in his teens with his father and King

workingside by side in Indianapolis and
across the country.

“It was like a family thing,” Brown
said. “... These were guys who were
young, in their 20s and 30s. They were
sociable.”

Brown remembered his father as a
leader whotried tobroaden the reach of
the civil rights movementatatime when
whites and elites were toning down the
rhetoric. For example, a month after
King’s assassination, Brown was in
Washington, D.C., for the Poor People’s
March, which King helped organize
before his death.

“His legacy was that of being a
revolutionary for justice and equality,”
Brownsaid, drawing a parallel between
his father’s work and King’s.

Contact staff writer Tyler Fenwick at
317-762-7858. Follow him on Twitter @
Ty_Fenwick.

Inez Kaiser founded Kaiser and
Associates in 1957 becoming the
first PR firm to be owned by a

Black woman.

Her clients included 7-Up, Sears,
and Sterling Drugs. She also

provided PR counsel to President

Inez Yeargen Kaiser
April 22,1918 - July 31, 2016

Nixon and President Ford.

Her vision opened the door for
Black PR professionals throughout

the country.

Because of her, we can.
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Throughout Black History Month and
beyond, we celebrate Black Joy.

Its beauty. Its brilliance. Its variety. Its tenacity. Its resilience.
Its ability to thrive despite everything.

The power of Black Joy truly knows no bounds...

it’s a Joy Supreme.

Celebrate a Joy Supreme with us at aarp.org/IN.
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Two of the most profoundly effective
leaders in Martindale-Brightwood were
Dr. Edna Mae Barnes Martin and

Rev. Frank Alexander.
e A XA, In honor of Black History Month,

Edna Martin Christian Center and The next round of Greatriarch portraits will commemorate the
the MOVE Team salute all of the lives and stories of these two community giants. See all of the
past and present leaders in the Greatriarchs at www.harrisoncenter.org/greatriarchs

Martindale-Brightwood neighborhood.
-a-i "l e Will you be one of the next leaders? Come to the One

EDNA MARTIN © Voice community council to see how you can contribute!
Rl T One Voice Martindale-Brightwood meets on the second
*{g-? Tuesday of the month at 6 pm. For more information or
‘? ’* g zoom link, contact charlestonyknight@yahoo.com
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i
While the events of last year may have

sparked our collective consciousness, social
injustice has long been a burden borne by
too many of our neighbors. We must do
better every single day, not just the 28 days
of Black History Month. When we rethink
how we grow and how we invest, how we
listen and how we lead, we honor and stand

with those who have spent decades fighting

for a more equitable world. ”

- Rick Fuson

President & COO

Pacers Sports & Entertainment
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It is vital that resources, time and energy
are carefully and intentionally spent on
providing access to housing for anyone in
Indy. INHP has helped hundreds of families
through their homeownership experience
and as an organization, we are specifically
aware of the challenges toward ownership
within the Black community and our role
in that system. | serve to make that system

INHP

more equitable.

HOUSEHOLDS
EDUCATED
IN 2020

CLIENTS’ AVERAGE
DOWN PAYMENT
SAVINGS IN 2020

INCREASE IN
CREDIT SCORE
IN 2020

CELEBRATING BLACK HISTORY MONTH
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Executive Director
GANGGANG

INHP BOARD MEMBER

CLIENTS’ AVERAGE

ALLEN PUSHED TO
CREATE CHANGE
FOR BLACK MALES

By TYLER FENWICK
tylerf@indyrecorder.com

Kenneth Allen deserves as much
credit as anyone for Indianapolis rees-
tablishingalocal commission on African
American males.

Allen spent four years as chairman of
the Indiana Commission on the Social
Status of Black Males and made it one of
theorganization’s prioritiesto reactivate
the Indianapolis commission, which was
originally established shortly before the
state-level commission.

Indiana has other local commissions
in Gary, Fort Wayne and other cities.
Some cities technically have a commis-
sion, but it isn’t active.

Local commissions are the “boots on
the ground,” Allen said, and he saw the
importance of makingsure Indianapolis
has one.

Allen said state commissioners first
reached out to Mayor Joe Hogsett in
2016 to ask him to reestablish the com-

Kenneth Allen

mission by executive order. That didn’t
happen, even amid calls during the
mayoral race in 2019 to do so.

Instead, the Indianapolis City-County
Council passed an ordinance in August
2020 to reestablish the Indianapolis
Commission on African American
Males. The council also appointed Allen
to serve on the commission.

In the end, going through the city-
county council took longer, but it also
was the route that offered the most
security. The local commissions that go
silent were often established through
executive order, so future mayors could
let it go to the wayside.

Allen, who is still a member of the
state commission, also recently joined
the Indianapolis Public Schools Board of
Commissioners as an at-large member.

Itwashisfirsttime running for office,
Allen said, and he was inspired to do so
because of his work with the state com-
mission, which provides a report to the
General Assembly and governor’s office.
The report includes education data.

“When I saw the data, particularly
for our children of color, T just felt that I
had too much experience serving youth
to just sit there on the sidelines and do
nothing,” he said.

Allen, 37, founded the Kenneth Al-
len Foundation for Entrepreneurship
and taught entrepreneurship skills to
youth around the country and around
the world.

Allen grew up in Gary with a single
mother. He often tells the story of his
first business, a candy shop he opened
when he was 12 to get some of his own
money and help his mother.

Entrepreneurship, Allensaid, isabout
changing the financial future for youth.

Contact staff writer Tyler Fenwick at
817-762-7858. Follow him on Twitter @
Ty_ Fenwick.
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THE NEXT GIANT LEAP

IN OPPORTUNITY

Purdue University built its three
Purdue Polytechnic High Schools on a
foundation of big ideas like inclusion,
accessibility and opportunity, and

the strength of its leaders propels
their success. With their help, PPHS is
reimagining education for all students
— and building a pipeline to Purdue.
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By TYLER FENWICK
tylerf@indyrecorder.com

After more than five years of estab-
lishing herself as one of the great local
authorities on social policy and equity,
Breanca Merritt followed her passion
into government.

Merritt recently became the chief
health equity and Americans with Dis-
abilities Act (ADA) officer at the Indiana
Family and Social Services Administra-
tion (FSSA).

Merritt said she’s always had a passion
forhow government works, which is part
of the reason she pursued a career in
research and community engagement.
Part of her job was to inform policy
decisions, and now she gets to do that

BIERBIRVANVIER

from the inside.

“To be on the side that actually makes
a lot of decisions has always been a
professional goal of mine,” Merritt said.

Merritt’s role involves understanding
gapsin policy forthe FSSA and where the
administration can be more equitable.
Some examples: Is Medicaid policy caus-
ing disparate outcomes? Are there any
issues with the Supplemental Nutrition
Assistance Program (SNAP)?

Merritt is the first chief health equity
and ADA officer for the FSSA.

“Dr. Merritt has a long history as
an academic and practitioner with
real-world experience working among
marginalized populations tounderstand
racial and ethnic disparities and en-
couraging policies that promote equity,”

FSSA Secretary Jennifer Sullivan said
when the administration announced
Merritt’s arrival.

This is a natural extension of what
Merritt, 33, did as one of the most
prominentvoices at the Public Policy In-
stitute at IUPUI, where she was a senior
research analyst and founding director
of the Center for Research on Inclusion
and Social Policy (CRISP).

Under Merritt’s leadership, CRISP
produced data and analysis on issues
such as poverty, Black homeownership
rates, homelessness and child care.

Career decisions like this are never
100% clear, Merritt said, but she saw an
opportunity at FSSA and took it.

“When you build something from
scratch, it'skind of your baby,” she said of

Indianapolis Recorder

Breanca Merritt

CRISP, “and it’s hard to leave something
behind thatyou putalotofpassioninto.”

Merritt is still involved at IUPUT as
a community scholar, meaning she has
access to the university’s resources to
continue doing research. She can also
be an adjunct professor as part of the
position. When that happens, Merritt
teachesaclass called African-Americans,
Power, and Public Policy, which teaches
students about systemicracism through
the perspective of Black Americans’
experience with government decisions.

Contact staff writer Tyler Fenwick at
317-762-7853. Follow him on Twitter @
Ty_Fenwick.
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At Katz, Sapper & Miller, we know our collective differences make us stronger.
By tapping into the power of these differences, we’re able to find creative
solutions that inspire our employees, clients, and communities to reach their

full potential. This Black History Month, we thank our Black colleagues, clients,
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SAPPER
& MILLER

Certified Public Accountants & Consultants

and mentors, who help us to be better every day.

Learn more about our commitment
to diversity, equity, and inclusion at:

ksmcpa.com/DEI
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Diversity makes businesses and communities stronger

At the opening of her inaugural
poem, poet Amanda Gorman asked,
“Where can we find light in this
never-ending shade?”

As we celebrate Black History
Month, these are powerful words to
reflect upon. The past year has
heightened our nation’s awareness
of social injustice and racial
inequity. At KeyBank, it has also
sparked a lot of conversation about
how we, as an organization, can
mindfully and effectively take
action.

The truth is, today’s workforce
spans generations and communities
are more diverse than ever. People
of all backgrounds and skills are
working and living together unlike
any other time in American history.

For organizations, this diversity
represents opportunity. According to
a 2018 McKinsey report, companies
in the top quartile for diversity are
21 percent more likely to achieve
above-average profitability than
companies in the bottom quartile.
For communities, diversity brings
cultural vibrancy and the opportuni-
ty for sustainable economic growth.

Opportunity needs to be inclusive

In recent years, there has been a lot
of talk about the power of
placemaking. It is the idea that a
region can plan, design and manage
public and private spaces to support
economy and culture and ultimately
promote regional growth and
community transformation.

The question is, how do we create a
sense of place—a place where

KeyBank

people are proud to live, work and
play? Where a community’s young
and talented graduates want to stay
and build a career? Where skilled
trade professionals and businesses
want to establish roots and integrate
into the community?

These are not easy questions to
answer. Differences in ideas and
perspective can divide. But if we’re
going to make progress, communi-
ties, businesses and the public
sector must work together. And the
answers need to penetrate all
neighborhoods and advance oppor-
tunity for all—no matter how
challenging the conversations.

Be a torch bearer

We’re all leaders. What determines
our capacity to act on it is the
strength of our commitment to be
our best selves and willingness to
help others do the same.

At KeyBank, we’re reaching out to
the community and asking hard
questions. We’re listening and
learning. We’re making efforts to
improve how we retain, promote
and attract people of color to
KeyBank so we can continue to
effectively serve our minority
communities. We’re working hard
to identify the gaps in the communi-
ties where we can make an impact.

Juan Gonzalez

We’re ensuring our COVID relief
efforts reach all businesses—with
an emphasis on minority-owned
small businesses.

However, what we do collectively
as individuals across Central
Indiana is equally important.
Engagement is a powerful agent of
change. Your voice can advance
progress. Your actions can leverage
your skills and talents for the
benefit of the community. More
important, engagement connects
you with diverse people from your
community—helping you build
bridges that make a difference while
bridging differences.

Desmond Tutu once said, “We can
only be human together.” If we can
work together to make our commu-
nities places that have a sense of
character and shared values, where
opportunity is inclusive to all, and
where everyone has the resources
and support needed to tap into that
opportunity, all can win and step out
of the shade. All can find light.

Juan Gonzalez is president of KeyBank
in Central Indiana. He can be reached
by phone, 317-464-8060, or email at
juan_f gonzalez@keybank.com.

KeyCorp is an Equal Opportunity
and Affirmative Action Employer
Min/Fem/Vet Disabled.
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OUR CHILDREN NEED US

We served nearly 7,000 abused
or neglected children last year.

You can be their voice.

We fight to keep children’s race
from predicting their outcomes.

Take our “Interrupting Racism
for Children” workshops.

Help us create a better
world for children.

Learn how at
childadvocates.net

IlU HEALTH DOCTOR
CHOSE MEDICINE

TO HELP
PEOPLE

By TYLER FENWICK
tylerf@indyrecorder.com

Lauren Nephew decided in third
grade she wanted to become a physi-
cian. Not because it’s what she grew
up around — there were no doctors
in the family — but because she knew
she wanted to help people.

Prior to third grade, Nephew
thought she might want to be a wait-
ress. There’s alot of interaction in that
job, right?

What probably nudged her in the
direction of medicine, she realized
later, was having a good pediatrician.
So, medicine it was.

“Ireallyhad adesiretoserveand help
people,” Nephew said, “and I thought it
was the best way to do that.”

It’s Dr. Nephewnow and has been for
about10years. She earned her doctorate
inmedicine from Case Western Reserve
Universityand hasbeen at Indiana Uni-
versity Health since 2017. She’s also an
assistant professor of medicine at the
IU School of Medicine.

Nephew is a hepatologist, so she
works with people who have liver
disease.

Getting to hepatology was a journey
initself. Nephewwent to medical school
thinking she wanted to do neuroscience.
Then she spent her first two years of
school thinking women’s health —
maybe reproductive medicine — was
the right path.

Trueto herthird-grade self, Nephew
kept coming back to people. That’s
where her passion was. She wanted to
help people who have a lot of medical
problems, and liver disease can lead to

Lauren Nephew

issues with the heart, kidneys and more.

“I actually like sick people,” she said.

Nephew, 40, said she finds fulfill-
ment in helping other Black people
and those whose socioeconomic status
creates even more obstacles.

“Ilike being able to help people navi-
gate a complicated health care system
and help them get through medicine
despite all of the social issues,” she said.

Nephew, who has a master’s degree
in ethics, is also part of the transplant
committee, which includes a variety of
other professionals who help patients
through the transplant process.

Nephew doesn’t work directly with
COVID-19 patients but is nonetheless
still at ground zero for the pandemic in
a hospital. The world will always need
doctors, shesaid, butrightnowtheneed
is unlike ever before.

“It’s an honor to be able to treat
patients at a time when you're really
needed,” she said.

Contact staff writer Tyler Fenwick at
817-762-7858. Follow him on Twitter @
Ty_Fenwick.
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Walking in the shadow of Indiana Avenue Jazz Masters

>

Indy’s black culture is shaped by our history and guided by the voices of a new generation.
As an influential resident, you are a top ambassador. Invite friends and family to our city.
Share the love, because a thriving city benefits us all.

For what to see, do, and eat, go to Visitindy.com
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RICH HISTORY OF EXCELLENCE

ThelndianapolisRecorder Newspaper
is the fourth oldest surviving African-
American newspaper in the country.
What began in 1895 as a two-page
church bulletin created by co-founders
George P. Stewart and Will Porter now
hails as one of the top African-American
publications in the United States. In
1897, the newspaper's co-founders
expanded their successful news-sheet
into a weekly newspaper. The earliest
existing issues of the Recorder date back
to 1899 - the same year that Porter sold
his share of the paper to Stewart.

William G. Mays, an astute
entrepreneur purchased
the Indianapolis Recorder
Newspaper in 1990. As
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publisher, Mays entrusted his niece,
Carolene Mays-Medley to serve as
president and general manager of the
newspaper. Mays-Medley gave the
paper new direction and a blueprint for
success for more than 13 years before
returning to community service in local
government.

Experienced journalist and longtime
Recorder employee, Shannon Williams
succeeded Mays-Medley as president
and general manager in 2010. One of
the initial things Williams did in her role
as president was form the Recorder
Media Group which houses
S the Recorder, its sister
' publication the Indiana
i Minority Business

Magazine and serves as an in-house
marketing/communications firm.

After 18 vyears at the Recorder,
including the last eight at the helm,
Williams left the historic paper to serve
in non-profit leadership where she
specifically advocates for education
equity.

Robert Shegog is the current president
and CEO of the Recorder Media Group.
Shegog has been instrumental in building
continuity across all of the company's
products and amplifying community
engagement strategies. He and his
team continue to usher a new era of
leadership with the charge to extend
the rich legacies of the newspaper and
magazine for generations to come.

‘‘‘‘‘‘
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RECORDER CELEBRATED 125 YEARS IN 2020,
COMMITMENT TO COMMUNITY REMAINS THE SAME

38-1990

nﬂrfFUblﬁ er
i0-Present

By BREANNA COOPER
BreannaC@indyrecorder.com

When George P. Stewart and Will Porter started a
two-page church bulletin in 1895, they set in motion
whatwould eventuallybecome one of the oldest African
American newspapers in the country.

“It’'s soimportant for the community,” Barbara Turn-
er, great-great-granddaughter of George Stewart, said
at theunveiling of a muralto celebrate the Recorder’s
125th anniversary. “And it means a lot to me and the
family that it’s kept going this long.”

Like the newspaper industry itself, the Recorder
has undergone many changes throughout the years.
However, the sense of family and community have
stayed the same

“I was a teenager when I started at the Recorder,
when it was located at 518 Indiana Ave. in a raggedy
old building,” Eunice Trotter, a former reporter and
publisher, said. “I always had an interest in writing,
and I would hang around the Recorder to see if they
would let me write, and eventually they let me do
some things.”

Duringhertimeasahigh school studentand student

at IUPUI, Trotter wrote for the “Teen Talk” column
and eventually started an entertainment column
called “Party People.” When Trotter started writing
for the paper, it was still under the ownership of the
Stewart family.

“It’s soimportant to have representation, to give the
community a voice,” Trotter said. “I'm still a regular
reader of the Recorder, and it’s nice to see real, im-
portant issues being discussed.”

Trotter became the owner of the Recorder in 1988
after a stint at the Indianapolis Star. After she sold the

See 125, 62 »
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company to William “Bill” Mays, Trotter
eventually became editor-in-chiefofthe
paper.

Throughout its history, the Recorder
frequently discussed issues — nationally
and locally — important to the African
American community. Late historian
and friend of the Recorder, Wilma L.
Gibbs Moore, wrote the newspaper
“commented through news stories and
editorials on the socio-economic and
political climate that affected the daily
lives of its community. ... It remains as
a useful chronicle of national and local
Black history.”

Current president and CEO Robert
Shegog has continued to bring the im-
portant issues to a larger audience by
expanding the digital presence of the
outlet and forming several partnerships
within the community.

“Since being at the Recorder, I have
been intentional about engaging the
Indianapolis community about the im-
portance of the Indianapolis Recorder
in Indianapolis,” Shegog said. “We have
created strategic corporate and philan-
thropic partners to assist with relaying
this message tothe broader community.”

Shegog believes communities ought
to have representation in local and
national media, and that’s where the
Recorder comes in. According to the
Pew Research Center, the majority of
American newsrooms are predominately
white and male.

“The underrepresentation leads to an
overdependence on white sources and a
general prevalence of white perspectives
in news reporting,” Shegog said. “... The
messenger matters, especially in the
Black community where they may lack
trust in authority figures.”

Moore noted the paper covered the
Civil Rights Movement of the 1960s
diligently and brought opportunities for
Black reporters and students in India-
napolis throughout the years.

One of those opportunities, the Jour-
nalism and Writing Seminars (JAWS),
was created by Trotter to help young,
aspiring journalists get experience in
the field. Trotter balanced the program
alongside her responsibilities as editor
and called the program her proudest
accomplishment while at the Recorder.

When Bill Mays bought the paper
in 1990, he did so, Trotter said, to keep
the paper going. Mays incorporated
voices from the community, including
a column from esteemed broadcaster
Amos Brown, to raise readership and
increase the Recorder’s presence in the
community.

“Mr. Mays was a tremendous influ-
ence for the paper being around today,”
Shannon Williams, former editor and
president of the Recorder, said. “When
he purchased it, it was in the red, and he
put his own money into it and thought,
‘T might as well just buy the paper. He
purchased it to save a legacy because he
knew the African American community
needed an independent newspaper.”

Williams, who began working at the
newspaper in 2000, said there were
many ups and downs during her 18-year
tenure. However, she said she reflected
on the sacrifices and courage of those
who came before her, and that inspired
her to keep going.

“We all stand on other people’s shoul-
ders, and I never lose sight of that,’
Williams said. “I had to remember how
scared those early reporters must have
been. They got death threats, the KKK
[Ku Klux Klan] tried to intimidate re-
porters, but they kept going. Just to be
able to build upon that legacy makes me
so proud, and it fueled me when things
got tough.”

Both Williams and Trotter agree being
atthe Recorderalways feltlike being with
family. While many things have changed
at newspapers across the country, Trot-
ter hopes the paper’s presence in the
Martindale-Brightwood neighborhood
is the same as it was when she started
working on Indiana Avenue.

“When I was at the Recorder, as a
teen and adult, it was really a commu-
nity place,” Trotter said. “People would
come to the building and hang out, get
the news of the day and just talk. That’s
what a newspaper should be, and I hope
it’s heading in that direction again. I'm
excited to see what will happen in years
to come.”

Contact staff writer Breanna Cooper
at 817-762-7848. Follow her on Twitter
@BreannaNCooper.
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Committed to Community

Motivated by the words, legacy and service of Dr. Martin Luther King, Jr., Citizens Energy Group

is committed to community. o q ©
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Sharing the Dream is our annual service project that brings Citizens employees together energy grou p
to give back. Over the last decade, Citizens has collaborated with Indy Parks to refurbish
15 facilities. Through Sharing the Dream and other volunteer events, Citizens is championing We’re all citizens.

the communities in which our customers and employees live, work and play. This ad was not paid for by customer rates

Learn more about our community engagement at CitizensEnergyGroup.com/Community.
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INDIANA AVENUE:
THE GRAND OL’ STREET
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Clarke F. “Deacon” Hampton organized his children into Deacon Hampton s Family Band while they lived in Ohio. In 1938 the Hamptons settled
back in Indianapolis. They later became the Duke Hampton Band and played swing-style music. They disbanded in the late 1940s and formed their
own groups or did solo acts. Slide Hampton, playing the trombone, had a prolific career as a composer, arranger and performer. Sisters Virtue,
Aletra and Carmalita formed a trio. (Information taken from the Encyclopedia of Indianapolis) Bicentennial Train image. (Digital image © 2005
Indiana Historical Society. All Rights Reserved.)

By TYLER FENWICK
tylerf@indyrecorder.com

In its heyday in the 1930s and ‘40s,
Indiana Avenue was called by many
names. There was The Yellow Brick
Road, Funky Broadway, The Grand Ol
Street. There was also a simpler name,
one that has survived the years and is
still recognized by many: The Avenue.

As Indianapolis’ hub for African
Americans, Indiana Avenue was a city
within a city. Shops, restaurants, clubs
and theaters lined the street, giving Af-
rican Americans and other minorities
locked out of housing in the larger city
asense of home and belonging. Indiana

Avenue was also a haven for African
American jazz musicians and fans.

Some of the era’s bestjazz singers and
musicians got their starts on Indiana
Avenue. They included The Hamptons,
Wes Montgomery, Leroy Vinegar, Jimmy
Coe, J.J. Johnson and Earl Walker. In
April, Resonance Records released
“Back on Indiana Avenue: The Carroll
DeCamp Recordings,” a collection of
early unheard work from Montgomery.
The collection features 22 songs.

Some ofthe great ones — Duke Elling-
ton, Dinah Washington, Ella Fitzgerald
and Count Basie, to name a few — also
came to Indianapolis to perform. Indi-
ana Avenue was known to have the best

jazz in the city. At one time there were
more than 30 jazz clubs.

One of the most famous icons of In-
diana Avenue, the Madam C.J. Walker
Buildingonthe corner of Indiana Avenue
and Dr. Martin Luther King Jr. Street,
dedicated some of its space to jazz per-
formances. The building is the only jazz
venue fromtheerastill standing. It'salso
one of the only remaining monuments
to what Indiana Avenue once was.

Few of the original buildings from
Indiana Avenue’s glory days remain. His-
toriccommunities such as Ransom Place
have been almost completely uprooted
by commercial development, highway
expansion and gentrification. The

Avenue began to change by the 1950s,
when some neighborhoods started to
fall to commercial development and
the TUPUI campus began creeping in
from the west.

But Indiana Avenue — the people
and musicians who blessed the street’s
culture in the early 20th century and
continued to fight for its survival — ce-
mented alegacylong ago thatnoamount
of butchery or invasion can wipe away.

Contact staff writer Tyler Fenwick at
817-762-7853. Follow him on Twitter @
Ty_Fenwick.
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By TYLER FENWICK
tylerf@indyrecorder.com

Shaunt’e Lewis was the student in school
who would rather doodle on everything than
actually do the assigned work. She was always
the creative and artistic type and took every
art class she could in middle school and high
school.

Lewis is now a visual artist and illustrator.
She lives in Fishers, where she works outofa
home studio.

Lewis, 36, started taking her art more
seriously about five years ago. She presented
at different venues and cafes to get her name
out there.

Then the COVID-19 pandemic hit, and
Lewis saw an opportunity to turn art into
her full-time job. She was a hair stylist for 15
years, but the business she worked at had to
shut down. It was a difficult time, but there

was more work available through art.

“Artreally kept me above water,’ said Lewis,
who went full time in January.

She joined other artists in helping the city
promote its mask-up campaign in 2020.

Lewis mostly does portraits of African
American women. She initially wasn’t sure
why she was drawn to those specific portraits
but thinks it had to do with the influence of
her mother and grandmother.

“Just trying to convey self-love and self-
identify and acceptance of one’s self;” Lewis
said of her work. “The strength of a woman.
Just embracing all the things that make up a
woman.”

Lewis’ portraits are vibrant with lots of
reds and yellows. She also does murals and
original paintings for private collectors and
commercial clients.

Lewis has had her art featured at Meet the
Artists, Mass Ave Wine, Haven Yoga Studio,

Fishers City Hall and many other places over
the last few years.

Her first bit of success was back in fourth
grade, when Lewis won an art contest at school
and had her work displayed on abillboard. She
told the Recorder in a Q&A in 2018 that was
when she knew she was meanttobe a creator.

“AsfarasIcanremember, I've alwaysbeen
allowed to express myself through my art,”
Lewis said.“My mother would let me paint
on my walls and even cut up and make new
clothes out of my old ones. ... So, I would
say that many adults in my life made sure
that I was able to express my creativity
and create art in all forms without
limitation.”

Contact staffwriter Tyler
Fenwick at 317-762-7853.
Follow him on Twitter @
Ty_Fenwick.

Shaunt’e Lewis

Michael Jefferson
Owner, URStreet LLC

The technology of today is changing the

way information is accessed and shared

within our homes and businesses. With

the expertise developed and the relationships

formed, we ensure our customers 100%

product reliability and guaranteed support and service.

Through our Internet Television Network
— www.urstreet.tv, we are able to provide the following:

- Live Streaming

- On-Demand Content of previous events
- Monetization

- Viewer interaction during sporting events

Pricing for video production or video production

and streaming will depend on services and support required.
Let us take the worry out of your hands. Do what you do
best and let URStreet LLC do the rest! Also, please watch
two of our shows on www.urstreet.l,

B.L.0.C.K. Sports — each Monday at 2:00 pm EST and
Affairs of State — each Monday at 5:00 pm EST.

Under B.L.O.C.K. (Black Love of Cultural Knowledge) Sports,
the show covers sporting events in the
five major HBCU Conferences and HBCU Independents:

- CIAA
- GCAC
- MEAC
- SIAC
- SWAC

Each week features key sports
writers and analysts and a review of the games.
Please join us each Monday at 2:00 pm EST
as we review scores from the previous week and discuss
the upcoming sporting events.
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Is a political talk show that discusses issues that impact the
African American Community.
These topics range from the following:

- Discussions with members of the Indiana Black Legislative Caucus
- Legislation being proposed by your local and state government

- Educational Opportunities within the Indianapolis and the

State of Indiana

- Job Opportunities around the State of Indiana

- African American owned businesses and how we should

support them

- Other topics that have positive and negative impacts on

our communities

Please join us each Monday at 5:00 pm EST as we discuss these
range of topics.
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At PNC, we believe that our differences make the difference in who we are as individuals.
And when you bring together individuals from different backgrounds, with unique interests
and perspectives, you can do more. You can be more. And you can achieve more, together.

Visit us at pnc.com/diversity
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From the impact an alumnus federal judge is making to combat racial discrimination,

the achievements our students are making in and out of the classroom, and the

passion our faculty have in providing rich educational experiences, we're sharing
siE stories of some of our Black/African-American community members at Rose-Hulman.

Learn more about them and how our Center for Diversity and Inclusion is promoting
greater inclusion and equity on campus.

rose-hulman.edu/BlackHistory

ROSE-HULMAN INSTITUTE OF TECHNOLOGY
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ARMY’S 1ST BLACK RANGER INSTRUCTOR

By TIM CHITWOOD
Ledger-Enquirer

COLUMBUS, Ga.(AP) — Colum-
bus drug dealers couldn’t scare an
old Army Ranger who'd done two
tours of combat duty in Vietnam,
so they gave up.

That’s how Milton “Davey” Lock-
ett Jr. became a local hero at least
twice in his life:

At Fort Benning, he became the
Army’s first Black Ranger instruc-
tor, in 1959.

In the Columbus neighborhood
where he retired, he led a front-line
attackon crimein the 1990s, helping
start Carver Heights Against Drugs.

Hewasinductedintothe Rangers’
Hall of Famein 2001. Afterhedied at
his Schaul Streethome from prostate

cancerin 2018, the Columbus Police
Department named its commu-
nity room for him. It’s where police
sometimes coordinate strategy with
Neighborhood Watch leaders.

Lockett maynotbe as well known
to outsiders, but within the area he
chose to defend, he is a legend.

“Even some ofthe new people who
have moved in, they have heard of
him, from Wynnton Road to Eighth
Street, and all the streets between,”
said Lockett’s only son, Milton
Lockett ITI. “Everybody knew him.
Everybody.”

That’s because they knew this: “If
they had a problem, they knew he
could help,”the sonsaid, recalling his
father would not back down against
what he knewwas wrong. “He would
stand up and proudly showthat, T'm

here. We can make this better
if we work together.”

That approach worked be-
cause the retired master ser-
geantdid notpull rank to enforce
his moral code, the son said. He
was open, direct and respectful
with others.

“Dad taught me to be hon-
est and upright. He was always
very honest with everybody. He
was just one of them. He talked
to people like that. He was an

everyday guy.”

Milton ‘Davey’ Lockett, Jr. enlisted in the
Army when he was 17 years old. Lockett was
selected to demonstrate his hand-to-hand
combat skills to President John F. Kennedy
during a Rangers-in-Action demonstration
at Fort Bragg, North Carolina. Lockett was a
member of the first, now famous, “Rangers-
in-Action”. PHOTO COURTESY OF THE
NATIONAL INFANTRY MUSEUM.

A HUMBLE START

Born Feb. 5,1935, Milton Lockett
Jr.was amongseven children whose
father worked as a concrete finisher,
with a touch for smoothing and

See RANGER, 70 »

Help us preserve Indiana’s Black History and heritage
for future generations. Please help us grow our
African American History archival collection by sharing
information about records that could become a part of
our extensive library collection. If you or someone you
know has letters, diaries, and photographs from
individuals, businesses or organizations related to
Indiana history, contact Susan Hall Dotson, Coordinator
of African American History at shall@indianahistory.org.

Supported by the Robin and Charlitta Winston Family Fund for African American History

Far left and top right images:
Indianapolis Recorder Collection,
Indiana Historical Society
bottom right image:

Indiana Historical Society

WE DO Y
HISTORY

INDIANA HISTORICAL SOCIETY

Did you know you can access
the thousands of photographs,
documents, and publications in
our Digital Collection?

Scan this
QR code
to learn
more!
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leveling the mix after it’s poured into a
frame to harden.

Working at Atlanta’s expanding air-
port, the father later rose to supervise
crews doing that work and offered his
son a job.

ButMilton Lockett Jr.chose adifferent
course, joining the Army at 17 in 1952,
and finding the uniform fit his character.
After two years, he came home and told
the high school girlfriend he later would
marrythathe was goingback, for sixyears.

For about a year he served in Korea,

Milton ‘Davey’ Lockett,
Jr. enlisted in the

Army when he was 17
years old. Lockett was
selected to demonstrate
his hand-to-hand combat
skills to President John
F. Kennedy during

a Rangers-in-Action
demonstration at Fort
Bragg, North Carolina.
Lockett was a member
of the first, now famous,
“Rangers-in-Action”.
PHOTO COURTESY

OF THE NATIONAL
INFANTRY MUSEUM

returning to marry Ida Clay in 1955, and
moving to a post in Arkansas before the
Army sent him to Fort Benning, where
he signed up for Ranger School.

“He did so well in Ranger School, they
offered him a job to become a Ranger
instructor,” recalled his son, who was
born in 1956.

o
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While we celebrate Black History Month, we are committed to equity each day in our classrooms and in the Washington Township Schools community. That's
why in every area---from the classroom to construction projects, we demand that everyone involved in our operations be committed to equity.

Equity in the Classroom:

» Committed to increasing administrator, teacher and staff diversity in our schools.

- Expanded and implemented strategies to support equitable achievement for all students in the classroom and in our school environments.

« Distributed Chromebooks for use by students to ensure continued access to the classroom and teaching during the Covid-19 pandemic.

+ Added a Director of Equity and Inclusion to the Superintendent’s Cabinet to lead equity policy implementation in our school community.

« Our Advancement Center is funding districtwide antiracism training for staff.

+ Hosted community forums to watch the nationally acclaimed documentary, “Pushout’, and collectively address racial equity efforts in schools.
- Established a Student Alliance for Equity Club to focus on social justice and creation of inclusive school environments.

- Community Coalition developed to support equity efforts for students and families.

Equity with Projects:

+ Record amount of spending directed to diverse suppliers working on capital projects in the District.

- Expanded commitment to workforce development to assist our students with securing good-paying jobs upon graduation.
- Construction projects of 4 new schools and 10 renovated schools thanks to the support of voters in the District.

We welcome your input about how we can better serve our school community.
To learn more please visit https://www.msdwt.k12.in.us/equity/ and follow #WT4Equity

W/ WASHINGTON
TOWNSHIP SCHOOLS

Visit Us Online: msdwt.k12.in.us

Superintendent President: Vice President Secretary Member
Dr. Nikki C. Woodson Mr. William Turner Mr. Donald B. Kite, Sr. Mr. John P. Fencl Mrs. Deirdre George Davis Mrs. Tracey Horth Krueger f @deWt ,
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Celebrate

HISTORY

The Indianapolis Office of
Minority & Women Business
Development invites you to
commemorate this special month
as we continue to support certified
minority-, women-, veteran-, and
disability-owned business owners
through free access to education,
outreach and business supportive
services in Central Indiana.

2021 Certification Workshops

Wednesday, April 21, 2021
10:00 a.m. - 11:00 a.m.

Tuesday, June 8, 2021
6:00 p.m. - 7:00 p.m.
Tuesday, August 24, 2021
2:00 p.m. - 3:00 p.m.

Info is at indy.gov/omwbd

OFFICE OF MINORITY & WOMEN
BUSINESS DEVELOPMENT

Matthew Cooper (A
1 Am Not My Hair ¥

2021 Art & Soul
Featured Visual Artist  ARTSCOUNCIL

indyarts.org
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He was not only an instructor, but
a “Ranger Demonstrator,” joining the
team that promoted the specialty by
exhibiting its skills around the country,
with hand-to-hand combat, ziplining,
rappellingand runningheadlongacross
timbers suspended high overhead.

He wasamongthose who performed
for President John F. Kennedyin 1963.
Before that, the Army sent him to a
demonstration at the segregated Uni-
versity of Alabama, where the white
Rangers afterward were treated to a
picnic, his son said. The Black Rangers
ate on the bus that brought them there.

He got the nickname “Davey”
because they did a skit in which he
played Davey Crockett, traveling the
wilderness with abackpackbearing his
lunch — an assortment of live snakes
Rangers were taught to kill and eat, to
live off the land.

Then came Vietnam.

TWO TOURS, AND

HOME AGAIN

He did his first tour in 1965 and ‘66.
He was in a LRRP, pronounced “lurp,”
a long-range reconnaissance patrol,
scouting behind enemy lines.

Asked for a combat story, his son
recalls one his father did not find funny
foryearsafterward: Heand abuddygot
cut off and pinned down on their way
back from a mission. Under intense
enemyfire, theyhuddled behind afallen
tree that had an upright tree beside it.

When the other Ranger unpinned a
grenade and lobbed it, it hit the limbs
overhead, and bounced right back at
them. They braved enemy bullets to
get up and run for their lives. Davey
Lockett was wounded by the shrapnel.

He spent about a year back at Ben-
ning before the Army sent him back to
Vietnam in 1968.

“Thesecond tour of Vietnam, it really
took something outofhim, his son said.
After afewyears’ more service with the
Rangers here at Benning, he retired
fromthe Armyin 1972, and took a civil-
ian job, from which he retired in 1999.

Meanwhile the house on Schaul
Street became a gathering spot for

neighborhood kids. Some came to get
Lockett to teach them Judo and other
hand-to-hand fighting skills.

Around 1991, the kids told him about
aneighborinher 80swho couldn’tleave
herhome, because drugdealers outside
were hiding their stash in her yard.

The former Ranger didn’t walk over
and order them to leave. He went over
and escorted the woman to the store,
and anywhere else she needed to go.
He did that again and again, until the
dealers moved on.

Lockettdidn’thave tothreaten them,
his son said: “If you watched his body
language and his intensity, you would
get the message, T'm not the one to

99

mess with.

THE LAST BATTLE

Afterhehelped form Carver Heights
Against Drugs, hekeptupthatpressure,
staking outthe places dealerssetupand
staring them down. “You couldn’t sell
drugs if someone was out in the street
watching you,” his son recalled.

They couldn’t intimidate a man
who'd faced death so manytimesbefore.

He faced it again, when first he was
diagnosed with cancer. He got treat-
ment, and for 11 years the cancer went
into remission.

But it bounced back, eventually,
and left him in hospice care, for his
final days.

Stillhe did notfear, as death came for
him on June 27, 2018, when he was 86.

His son remembers some of his
father’s last words:

“Iknow that me being placed in hos-
pice means that I've come to the end of
my life,” he told his family. “T know that
this is going to kill me. But it doesn’t
worry me, because I've faced death so
many times before. Maybe this time, I
won’t be able to beat it

Heleft behind his memory, his hon-
ors and his influence.

“He always tried to fight things he
thought were wrong,” said his son, to
whom Davey Lockett remains a hero.

“I've always wanted to be like my
father”
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This program is closing the opportunity gap for black and brown students. Find out how you can participate.

RAISING THE BAR FOR JOURNALISM

JAWS has helped black and brown students for the last 27 years to develop skills, make
industry connections and launch their careers from an early age.

We've launched this fundraising effort to reach more young people and to inspire and invest
in these students in minority communities, right here in Indianapolis. The future of our work-
not just of the Indianapolis Recorder-but the future of journalism itself depends upon these
talented young people, and they depend on you.

Investing in children in all forms of broadcast media.

We have already seen that investing in our children makes a difference for minority children,
but also for the broadcast and journalism industry as a whole. The journalism and broadcast
media industry needs distinct and compelling voices, including voices who bring diversity and
perspective to the profession.

SUPPORT FUTURE
POWERFUL VOICES.

At Indianapolis Recorder, the last 125 years have been impactful to
our whole community, and we want to ensure that we continue on that
path of success by investing in youth. The JAWS program develops
professional journalism industry skills for children in broadcast media,
videography, graphic design, digital media and writing.
Indianapolis Recorder is asking you to join us. Because of mentors,

visionaries and donors like you, our future is Powerful Voices.

To donate today please visit:
https://secure givelively.org/donate/indianapolis-recorder-charities-inc/powerful-voices
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<. BEKINDTO
& YOURE IN.

Moisturize, protect,
soothe and heal with

Shea Butter provides all essential vitamins needed
to make skin look and feel smoother, softer and
healthier. It's therapeutic properties protect the
skin from wind, cold, sun and helps heal burns, 8
sores, scars, dermatitis, psoriasis, dandruff, stretch
marks and other minor skin irritations. Choose one FJ¥
of our 10 Shea Butter Body Creams for all your skin /&4f /%
care needs. Available in 4 0z & 10 oz sizes. &

Purchase a jar at
Cleo's Bodega Grocery and Cafe

= »
\ o 4 2432 Doctor M.LK. Jr St, Indpls, IN 46208
or order online at jaelproducts.com

Try a jar today'! Order online at jaelproducts.com
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KELLI JONES WANTS
TECH TO WORK FOR
BLACK PEOPLE, TOO

By TYLER FENWICK
tylerf@indyrecorder.com

Kelli Jones sees a two-sided problem
when it comes to making sure Black
business owners can take advantage of
the opportunities in technology.

First, many Black business owners
just don’t have the necessary access to
capital for technology, which Jonesrefers
to as more like a business model than
an industry.

“The way we've seen the technology
field erupt, historically Black people have
not had the same ability to access those
fields,” she said.

Then there’s the perception of what a
Black-owned businessis: usually a small
mom-and-pop that provides a service
and relies mostly on word-of-mouth
advertising.

“That’s not all we are and all we do,”
Jones said, while adding there’s still a
tendency for new Black business owners
to “shy away” from being a tech-based
business. That has made life especially
difficultduringthe COVID-19 pandemic,
when there’s much less traditional inter-
action than normal.

Jones wants to help solve these prob-
lems, and she’s developed a few ways to
do it.

Jones is co-founder of Be Nimble,
which launched in 2016. The nonprofit
trains people in technology and then
helps place them in tech careers rang-
ing from coding to sales. The organiza-
tion also guides start-up entrepreneurs
through business accelerators, work-
shops and pitch competitions.

Be Nimble’s venture capital arm,
Sixty8 Capital, focuses on investing in
Black, brown, women, LGBTQ and
disabled founders. (Numerous studies
show most venture capital funds go to
college-educated white male founders.)

There is also an annual fundraiser,
Pardi Gras, which raises money for
coding camps and other programs, and

.

’#_:_'T-:w—
4

Executive Director
Partners in Housing -
Indianapolis

INHP BOARD MEMBER
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| find it a privilege to be appointed by

the Mayor to serve on the INHP Board of
Directors. Housing is one of the basic needs
of all people. Having the ability to provide
input into INHP’s strategy to address the
housing needs of our community is a great
honor. The diversity of board members
ensures that equity and inclusion are

not overlooked in any housing strategy

developed by INHP.
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Kelli Jones

founders working in the accelerator can
pitch their business in a competition to
win money.

Jones has been doing this work for
a while. She was previously director of
sales and marketing at HipHopDX and
worked in business development and
partnerships at Blavity.

Technologyis excitingand useful, and
Jones wants to make sure Black business
owners can take full advantage of it. But
training people and helping them find
jobsin tech can also be a path to genera-
tional wealth, something Black people
haven’teven been allowed to accumulate
for much of America’s history.

“They are jobs that pay significantly
more than a lot of the jobs that are cur-
rently out there,” Jones said.

TOWARD
GRANTMAKING
IN 2020

AFFORDABLE
HOUSING UNITS
SUPPORTED
IN 2020

COMMITTED
TO BUILDING
IN 2021

A

CELEBRATING BLACK HISTORY MONTH

N E S ONT Bl

Contact staff writer Tyler Fenwick at
817-762-7858. Follow him on Twitter @
Ty_Fenwick.
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DECADES LATER, LEWIS’ WORDS STILL RING TRUE

STAFF REPORT

“In the war on hunger, poverty, and disease, there

In this Feb. 3, 1979, article that was printed on
the Recorder’s Editorials and Opinions page, civil
rights advocate John Lewis urged his fellow African
Americans to volunteer their time and talents to help

one another.

can be no conscientious objectors, no waiting for a
better time to become involved,” he writes.

Roughly seven years after penning this editorial,
Lewis was elected to Congress; he served as U.S. Rep-
resentative of Georgia’s Fifth Congressional District

until his death in 2020.

Though this piece was written through Lewis’
perspective as director of federal volunteer agency
ACTION (he was appointed to the post by President
Jimmy Carter in 1977), its sentiment is as relevant as
ever: “As black Americans, we are not home free in
our own struggle, but we can afford to reach out and

lend a helping hand to others.”

BLACK HISTORY: A TRADITION OF CARING

By JOHN LEWIS

(Editors note: John Lewis, longtime
civil rights advocate and former director
of the Voter Education Project (VEP)
now serves as Associate Director of
ACTION, the federal volunteer agency
whose programs include Volunteers in
Service to America (VISTA) and the
Peace Corps.)

February is Black History Month — a
time to look at the past and plan for the
future — an appropriate time for black
people to consider committing a year or
two oftheirlivesin helping others, either
through VISTA or the Peace Corps.

February is also Peace Corps/VISTA

John Lewis

Month, a time to salute over 132,000
men and women who have shared their
skills, experience, and dedication as
Peace Corps or VISTA volunteers over
the years.

Black people have a tradition of
struggle, a sense of caring for others, and
history of involvement in the movement
for human dignity. I see many parallels
between serving as a Peace Corps or
VISTA volunteer and participation in
the civil rights movement which was so
effective in the past two decades.

It takes a special kind of person, an
unusual person, to be a Peace Corps or
VISTA volunteer, just as it took the ini-
tiative of a special few to spark the civil

rights movement of the 1960s. Black
history records that our revolutionary
movements were sparked, not by the
majority of students on any college
campus or the general population of
any neighborhood or town, but by the
audacity of a courageous, committed,
caring few.

Being a Peace Corps or VISTA volun-
teer requires the same kind of courage
and commitment as the sit-ins or the
Freedom Rides of the early 1960s. It
takes an individual who believes change
is possible — one who is willing to in-
vest time, energy and love work which
uplifts others.

VISTA and the Peace Corps comprise
an army of volunteers in much the same
sense as did the civil rights movement.
This is a nonviolent army, a movement
to help people help themselves, a move-
ment to enhance the quality of life for
people on a sugar cane plantation in
the South, in the ghettos of our nation’s
urban areas, on Indian reservations, in
the barrios of the Southwest, and in 63
nations around the world.

It is a movement to help those who
are forgotten in a sea of poverty, those
left outandleftbehind, the underclasses
of the world.

No one can help a community orga-
nization deal with problems created by
povertylikesomeone whohasbeen there.
VISTA volunteers work in rural and ur-
ban areas, in projects such as organizing
nutrition and health programs, assist-
ing farmer and consumer cooperatives,
bringing together tenant and neighbor-
hood groups to rehabilitate housing, or
setting up centers for battered spouses,
to name only a few.

More than half of the 4,000 VISTAs

today serve in their own communities.
About 15 percent are low-income men
and women who are building their own
skills and leadership capacities through
volunteer service. Twelve percent of all
VISTAs are over 60.

The Peace Corps needs volunteers of
all ages and backgrounds. Some of the
7,000 current volunteers are just out of
college, while 15 percent are over the
age of 55. Developing countries request
volunteers with experience in farming,
technical and blue collar skills and in-
volvement in a variety of health fields.

The strugglein which black people are
involved isahuman struggle, auniversal
struggle. Whether you’re in Mississippi,
Maine, the Philippines, or Tanzania, the
struggle is one of the men and women
striving to realize their own potential. In
the war on hunger, poverty, and disease,
there can be no conscientious objectors,
no waiting for a better time to become
involved. As Martin Luther King. Jr.
taught us: “The time is always right to
do right”

Asblack Americans, we are not home
free in our own struggle, but we can
afford to reach out and lend a helping
hand to others. We have riches to share
— perhaps not financial resources, but
we have abilities, skills, training, edu-
cation, and, most of all, that tradition
of caring which extends to the entire
human family.

During Black History Month and
Peace Corps VISTA Month, itis myhope
thatblack Americans ofall ages willmake
or renew a commitment to the struggle
for human dignity by volunteering to
serve. It is written, “As you give, so shall
you receive.”
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Have you been
racially targeted
by police in
Hamilton
County,

Indiana?
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Share your story with the NAACP

The NAACP, the nation's oldest, largest and most widely recognized civil rights

organization, is working to eliminate racial hatred and discrimination in Central
Indiana. If you've been targeted by police in Hamilton County because of your

race, we want to hear from you. Scan the code above or go to indynaacp.org to
share your story.

In 2020, the NAACP worked to improve voter turnout, voter education and voter
protection. We worked to reform the criminal justice system. We investigated
discrimination complaints. We worked for equity in education and sought to

reduce childhood lead poisoning. We educated the African-American community
about COVID-19. These are just some of our accomplishments.

Are you with us? Stand up for equality in 2021.

Learn more and become a member of the Greater Indianapolis NAACP at
indynaacp.org.
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WHITLEY YATES IS
‘UNBOUGHT AND
UNBOTHERED’

By TYLER FENWICK
tylerf@indyrecorder.com

Whitley Yates couldn’t understand
as a 12-year-old why her grandfather
would send her to live at a children’s
home. It didn’t make sense for years.

Yates’ grandparents adopted her
because her parents weren't ready to
take care of a child. Living with her
grandparents was “one of the biggest
blessings,” Yates said, but then her
grandmother died, and her grandfather
said he was getting too old to take care
of her on hisown.

“Ifeltabandoned,”Yates said of going
tothe children’shomein Knightstown,
“like it was the worst thing that could
ever happen to me.”

What she didn’t realize then was
living in that home with 20 other girls
laid the foundation for everything to
come. It’s where Yates learned how to
hunt and fish. She joined the rifle team
at Camp Atterbury in Edinburgh. Her
views on the Second Amendment, the
military — itallstarted at the children’s
home.

Yates is now director of diversity
and engagement for the Indiana Re-
publican Party. Her job is to develop
relationships with diverse communi-
ties across Indiana and help the GOP
become more diverse.

Yates, 31, has been back in Indiana
since 2017 following stays in Mem-
phis, Tennessee, and California. She
has a 6-year-old daughter, Monroe,
whom Yates said is already interested
in politics.

Yates wanted to get involved in
politics and joined Republican Jim
Merritt’s campaign for mayor of In-
dianapolis in 2019. She was one of the
key players in Merritt’s Black agenda.

Whitley Yates

Itwasawin-winfor Black people, she
said, because even if Merrittlost — he
did —it’s not like he could go back to
the Statehouse, where he was a senator
untilheretired in November 2020,and
shy away from what he’d been talking
about as a candidate for mayor.

Yates prefers to work in the back-
ground of politics, in part because
it’s easier to say what she needs to say
and not have to worry about getting
people’s votes.

“I'm able to be unbought and un-
bothered,” she said.

Plus, Yates gets a firsthand look at
how the public dissects political can-
didates’ lives.

“Your life is on display and up for
interpretation,” she said. “It’s rather
time consuming, and sometimes it can
be an energy drain.”

Contact staff writer Tyler Fenwick at
317-762-7853. Follow him on Twitter @
Ty_Fenwick.
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ﬁ AVERAGE TIME HOME PURCHASE

President & CEO

Black Onyx Management
and Indianapolis
Recorder Columnist

' — % ) INHP BOARD MEMBER

| stand on the shoulders of Black leaders
who advocated for a housing solution for
qualified people with low and moderate
incomes access in our community. Serving
on the INHP board is both an opportunity
to continue the work of dismantling
impediments to our community’s pursuit
of the American dream and the tradition
of action in the face of despair.

INHP

HOME REPAIR
TO COMPLETE LOANS CLOSED LOANS MADE
PROGRAM IN 2020 IN 2020

IN 2020
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Come experience chiropractic care like you have never experienced it befor atur

~ Chiropractic Spa offers all chiropractic services in a spa-like setting. Striving to proxe ach

quality of life, Dr. Henry-Graves specializes in preventing, diagnosing, and treating conditions as

| with the neuromuscular and skeletal systems. Conditions treated include sciatica, low back |

back pain, neck pain, arthritic pain, and much more. Dr. Henry-Graves seeks to reduc

discomfort through manipulation and adjustment of the spine and joints. -

Address:
1803 Broad Ripple Ave.
Indianapolis, IN 46220
Phone: 317-536-5781

Website:

www.drtenikahgraves.com
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BLACK OWNED DISTILLERY
IN KENTUCKY
BROUGH BROTHERS

750ML FOR $26.99

UNCLE NEAREST 1856
COMMUNITY SPIRITS, MR. C'S

750ML FOR $47.99 LIQUOR SHACK AND EAGLE CREEK
UNCLE NEAREST 1884 LIQUORS ARE PROUD TO BE

INDIANA'S ONLY BLACK OWNED

LIQUOR STORES
750ML FOR $39.99 e '
SERVING AND SUPPORTING

THE COMMUNITY
SINCE 1995
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BUSIN
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HISTORIC PLACES IN INDIANAPOLIS
YOU CAN VISIT TODAY

= Crispus
Attucks
High
School

Listed on the National
Register of Historic Places

+ and named after the first
man to die in the Boston

. Massacre, Attucks was built
in 1927 as a segregated
high school for Blacks. The
high school was a leader in
sports, music, debate and
science. In 1970, the school
integrated.
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COMMUNITY
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THROUGH
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Ransom Place Historic District

This legendary district was named after Freeman Ransom, manager and
attorney for Madam C.J. Walker. It was home to many prominent African
Americans during the 1800s and early 1900s.

Madam Walker Theatre

The Walker was built in 1927 by the daughter of America’s first Black
millionaire, Madam C.J. Walker. Walker, an entrepreneur and philanthropist,
made her fortune selling beauty products designed for African Americans.
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(L-R) Madam C.J. Walker, Booker T. Washington and (back) Freeman
Ransom

INDIANAPOLIS RECORDER
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Honoring History
Celebrating Futures

“You must never be fearful about what
you are doing when it is right.”
— Rosa Parks (1955)

“We can't change the world
unless we change ourselves.’
— The Notorious B.1.G. (1996)

“Quiet isn't always peace, and the norms and
the notation of what is just, isn't always justice.”
— Amanda Gorman (2021)

. United Way
#blackhlstorymonth of Central Indiana
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“WE MIGHT BE DIFFERENT, |
BUT THERE ARE THINGS §'
THAT BRING US L
TOGETHER.”

Community is at the core of Taylor
Rhodes’ work. Recognized for her high-
flying commitment to civic engagement,
Taylor found success at IUPUI by
supporting others in Indianapolis
including service with the United Way
as a student. Today, she's working to
help our youth soar through education
initiatives that elevate our community.
Read more at iupui.edu/taylor.
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