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Indianapolis’

first Black
automotive
salesman
dies at 87

By TERRENCE LAMBERT
tlambert@indyrecorder.com

Longtime Indianapolis
businessman Payton R. Wells
died May 9.

Wells owned several car
dealerships throughout the
city. He started his career in
the auto dealership industry

Payton Wells

Services for

Payton R. Wells
Visitation for Payton
Wells will be 4-8 p.m.
May 21 at Stuart Mortuary
Chapel, 2201 N. lllinois St.
Funeral services will be

11 a.m. May 22 at Eastside
Baptist Church,

2845 Baltimore Ave.

He owned Payton Wells
Automotive Group, which
started as a single dealership
and grew to 12 franchises in
20 years. Wells owned Chrys-
ler, Dodge, Ford, Lincoln,
Jeep, Kia and Nissan dealer-
ships in Indianapolis, Ander-
son and Louisville, Kentucky.

As a Black man, he knew
what Black people had to

as the city’s only Black sales-
man — one of a few in the U.S.
— in the 1960s.

When an Indianapolis Ford
dealership became available
during the late 1970s, Wells
took the chance to own his
first auto dealership. The
car market shifted, and he
resigned from Ford to take
on the responsibility of more
dealerships throughout Indi-
ana.

See WELLS A3 »

Breaking the stigma:
Mental Health Awareness Month

By BREANNA COOPER
BreannaC@indyrecorder.com

For many people, the fear of
being judged prevents them
from seeking mental health
care. For African Americans,
that stigma is often heightened.
Historical mistreatment by
health care professionals, cul-
tural misunderstandings and
religious beliefs often combine
to make mental health care a
daunting experience for many
Black Hoosiers.

Across the nation, over 4.8
million African Americans re- :
ported having a mental illness, Health. (Photo provided
according to a survey from the PV 1U Health)

Substance Abuse and Mental Health Services Administration
in 2018. However, the survey found only nearly half of all Af-
rican Americans reporting mental health disturbances sought
care. Many, particularly Black men, cited stigma as a reason
for not seeking treatment.

Dr. Danielle Henderson, a clinical psychologist at Indiana
University Health, said misconceptions about mental illnesses
play a large role in its stigmatization.

“One misconception is that mental health problems are a
sign of weakness,” Henderson said. “Or a personality flaw, so
for groups like African Americans who have faced prejudice
and racism, there’s a stigma associated with reaching out [“for
help] outside of the African American community.”

Further, for many African Americans, seeking care from
medical professionals can be intimidating if they’ve faced dis-
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Dr. Danielle Henderson, a
clinical psychologist at IU

See HEALTH, A7 »
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Two African American custod
na University Health India

ment.

They were exchanging keys.
Court documents allege Lt. Robert Dycus, officer
ichael Murphy and Sgt. Kenneth White confront-
ed William Pendleton and Antione Banks on Jan.
10, 2020, after seeing image stills from the security
cameras stationed throughout the hospital. Pend-
leton alleges Murphy searched him without cause
and without consent.

Pendleton and Banks filed a lawsuit against IU
Health and the three arresting police officers. Ac-

‘A friend we never met’:

First African American female graduate of Arsenal Tech finally honored

By TYLER FENWICK
tylerf@indyrecorder.com

Members of the
Arsenal Techni-
cal High School
Class of 1970
donated a new
headstone to
Bessie Alethia
Anderson Spei-
ghts, the school’s
first African
American female
graduate in 1916.
(Photo/Tyler Fen-
wick)

s —
o, %,
T f";“r‘ ‘i
S G e e
- >

95

R et

“Folks, how can you not be impressed?” said

For nearly four decades, Bessie Alethia
Anderson Speights lay in anonymity near the
southwestern-most corner of Floral Park Cem-

etery on the city’s west side.

Now, anyone who visits her gravesite will

Randall Wilson, a 70 Arsenal Tech graduate

who spent years researching Speights’ life.

Wilson’s research started in 2008 as part of
a Black History Month project. He has every
Arsenal Tech yearbook from 1915 to 1980 and

noticed Speights was the only African Ameri-

find a proper headstone for Speights, the first
African American female graduate of Arsenal
Technical High School and an elementary

teacher for more than 30 years.

Speights’ headstone came courtesy of the
Arsenal Tech class of 1970, which celebrated
its 50th anniversary in 2020. Class members
organized a ceremony at the gravesite May 15
to unveil the marker and remember Speights.

can in the class of 1916.

See FRIEND, A3 »

DID YOU KNOW BESSIE?

If you think you knew or were related
to Bessie Alethia Anderson Speights, a
longtime elementary teacher who died in
1982, contact staff writer Tyler Fenwick at
317-762-7853 or tylerf@indyrecorder.com.

Parent group unveils three-year education platform

By TYLER FENWICK
tylerf@indyrecorder.com

A group of parent advo-
cates released a four-pronged
platform during a virtual event
May 18 to advance educational
equity in Indianapolis.

The platform, developed
by the inaugural cohort of
EmpowerED Families fellows,
came from six months of talk-
ing to Black and Latino par-
ents of Indianapolis students
and others in the community
to learn what their needs and
concerns are.

EmpowerED Families, which
has been incubated through
education nonprofit The Mind
Trust, will spend the next three
years working in the areas
local families identified as
priorities.

The platform
One of the fellows, Alex-

andra Hall, said one of the
main things she learned from

believed “you people” to mean African Americans.
Pendleton and Banks, who worked for a company
contracted by IU Health, no longer work in the
hospital, and neither could be reached for com-

In a statement of defense, attorneys argue the of-
ficers had “reasonable suspicion to stop, detain and
question the plaintiffs.”

A representative for IU Health said the officers
were investigated and allowed to return to work.

According to TU Health public relations manager
Jeff Swiatek, each TU hospital has its own police
force. This is consistent with several hospitals
throughout the state and is cause for concern for a
group of anonymous health care workers, known as
the Indianapolis Health Care Workers for Justice
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EmpowerED Families released its three-year platform
during a virtual event May 18. (Screenshot)

talking to parents is the educa-
tion system as a whole can be
daunting. There’s a lot to learn,
and feeling ignorant can also
mean feeling disconnected.

“If you don’t know how to
navigate it, the system is not
likely to work for you,” said
Hall, who works in early child-
hood education.

The fellows’ platform falls
into four buckets: funding, ra-
cial equity, life skills coaching

and education coaching.

What fellows heard about
school funding: There is a
concern about a lack of fund-
ing for schools that primarily
serve Black and Latino stu-
dents, which could contribute
to a knowledge and achieve-
ment gap.

What EmpowerED Fami-
lies will do: The organization
will work with legislators,
funders and schools to make

See EmpowerED, A7 »

?‘ ‘Tt makes our f obs harder’: police in emergency rooms

3

protect their employment — is to bring attention to
systemic racism in the health care field.

Their biggest cause to date? A push to get police
officers out of emergency rooms.

AlJ, a staff member of several local hospitals and

spokesperson for IHCW4J, said police presence in
hospitals scares patients — predominately Black

and homeless patients — from seeking care. AJ’s

full name was withheld to protect his employment.
“Having cops in emergency rooms is a major
manifestation of the systemic racism that Black and
marginalized folks experience,” AJ said. “Cops kill
1,000 people a year. And it’s not just that people
are being killed; Black scholars suggest that vio-
lent policing targeting Black folks is a cause of bad
health, like high blood pressure. ... If the violent

cording to court documents, Murphy allegedly told
Pendleton and Banks that “Cdrug dealing’] is what
you people do.” Court documents say the two men

8 ‘55255' SEERLLE:

INNOPOWER

2021 MINORITY BUSINESS WEEK

JUNE 14-18, 202]

Volume 126
Number 20

Two Sections

(IHCW4J). The group formed shortly after the
2020 civil rights protests. The goal of the group —
whose roughly 20 members remain anonymous to
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policing regime is a reason for poor health in Black
folks, then inviting them into health care spaces is

a bad idea.”
See POLICE, A5 »
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MEET OUR SPEAKERS
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2021 MINORITY BUSINESS WEEK conversations about making Indiana a state
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Education

Three degrees for $45,000: New program aims to diversify teaching

M
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By TYLER FENWICK B

tylerf@indyrecorder.com -

Students could earn three
degrees for a total of $45,000
on their way to becoming a
teacher through a new partner-
ship between Marian Uni-
versity and Ivy Tech Commu-
nity College. The program is
designed to address a teacher
shortage and lack of diversity.

The initiative will begin as a
pilot program of 100 students
this fall with a goal of 50% of
the participants being students
of color. The goal is to enroll
500 students by 2025.

Through the program, high
school students can begin
earning an associate degree
at Ivy Tech before transition-
ing to the Klipsch Educators
College at Marian, where they
will earn a bachelor’s degree
with a teacher certification.
Students will then pursue a
master’s degree at no cost and
participate in a one-year paid
clinical residency in an Indiana

classroom.

The total cost of $45,000 is
before any potential student

aid.

“This partnership will provide
the opportunity for many more
students to earn an affordable,
high quality teaching degree to
fill the critical teacher short-
age Indiana is facing,” Ivy Tech
President Sue Ellspermann

said.

Teresa Lubbers, the state’s
commissioner for higher edu-

Fenwick)

cation, said the most recent
data shows only about 15%
of educators graduating
from college come from a
“minority population.” About
4% of teachers in Indiana
are Black, according to data
from The Education Trust.
“There’s a clear disconnect
between the classroom need

and our current pipeline of
educators coming out of col-
lege,” Lubbers said.

The partnership can cre-
ate a more straightforward,
affordable path for future
teachers, but one of the main
contributing factors to Indi-
ana’s teacher shortage is pay.

The National Education

Thousands of teachers gathered at the Indiana Statehouse on Nov. 18, 2019,

Association reported the av-
erage teacher pay in Indiana
for the 2018-19 school year
was $51,119, a little more
than $10,000 under the
national average and one of
the lowest in the Midwest.
Average starting salary was
$37,573.

A recent state commis-

ﬂ

for a “Red for Ed” rally. (Photo/Tyler

sion to increase teacher pay
set a goal for average start-
ing salary statewide to be
$40,000 and average pay to
be $60,000.

Contact staff writer Tyler
Fenwick at 817-762-7853.
Follow him on Twitter @
Ty_Fenwick.

FRIEND

» Continued from A1l

WELLS

» Continued from A1l

But when Wilson teacher at Indianapo- area in Pike Town- friend we never met” go through to buy a car, so shelter or clothes, he pro-
went to the cemetery  lis Public Schools 87  ship. Lafayette died in and said it’s likely he made it easier for Black vided it for you. Wells didn’t
to take a picture by 1918 (the school 1967, and the obitu-  her story would have people to get approved for believe anyone in America
of her grave, there was later named ary didn’t list any remained in the dark car loans after banks discrim-  should be homeless, Medley
was nothing but a Hazel Hart Hendrick  children as survivors.  without the research inated against them. said.
blank headstone in School). She taught Speights died in and effort to make Wells had a major influ- Friends of Wells want him
the ground. That sixth grade from then 1982 at the age of her legacy known. ence on many throughout the  to be remembered for his
spawned more than  until the early 1950s.  84. Her obituary said  “No one would Indianapolis area, including tenacious spirit, perseverance
a decade of work, The Recorder wrote  she was a member of  know,” she said. “That Fred Medley. Medley’s father and his willingness to go
culminating in the about Speights in New Era Northside grave would remain died during his senior year above and beyond for you.
school’s class 0f 1970 1953 when she retired Missionary Baptist unmarked forever.” of high school and Wells “Payton was friendly and
adopting the revival ~ after 85 years in Church and didntlist ~ Mayor Joe Hogsett, became a father figure. never saw a stranger,” Kim-
of Speights’ memory  teaching. She was an  any surviving rela- who helped Wilson “He was there during the brough said. “He had this
as its 50th anniver-  “admired and respect- tives, though Wilson  pull back a banner to birth of my first son,” Med- twinkle in his eye when he
sary project. ed teacher,” according learned through cem- unveil the new head- ley said. “He stood in as my spoke to you.”

Speights was born  to the article, which eteryrecordsthana  stone, talked about father at my wedding and Wells attended Crispus
in 1898 in Garrard also noted she earned niece was involved in  the significance of attended every holiday that Attucks High School and
County, Kentucky, a bachelor’s degree getting her burial site. Speights’ accomplish- followed.” later took courses at But-
Wilson found. Her from Butler Univer- Wilson said records  ments in the early Kevin Kimbrough, who was  ler University and Purdue
father was a share- sity in 1938. from the funeral 1900s and through mentored by Wells, followed University. Before owning
cropper until he died Speights was quoted home where Speights’ much of the rest of in his footsteps and learned car dealerships, Wells owned
in the first decade in the article with ad- funeral was were lost  the century. She did the ins and outs of the auto Payton’s Place, a restaurant

of the 1900s, and
the family moved to

vice for teachers: “Go
in with the feeling of

in a fire.
For many years, it’s

so much and was
nearly lost to history.

dealership industry. He be-
came operational controller

located downtown.
Wells is survived by his life-

Indianapolis. achild — your mind  possible the only vis-  “I wonder how many of many of Wells’ dealerships.  long companion Joan John-

Wilson is confident  open and susceptible its to Speights’ grave  of these stories exist,” “He grew up during an era son, brother Joe Wells, and
Speights attended to education.” were the shadows cast Hogsett said, “and where opportunities weren’t other family and friends.
Teachers College of Speights took her by overhead airplanes have gone like Bes- always granted to him,” Kim-

Indianapolis after

last name in 1935,

when the sun was

sie’s: unheralded.”

brough said.

Contact intern Terrence

graduating. She when she married in the right position, In addition to being an auto ~ Lambert at 817-924-5248.
would have been Lafayette Speights, a  as it was during the Contact staff writer dealer, Wells cared about the Follow him on Twitter @_
qualified as an postal worker. They ~ ceremony. Tyler Fenwick at 317- community and believed in Terrencel. .

elementary teacher spent most of their Cindy Lewis Harts-  762-7853. Follow him taking action to help others.

after two years at the
college, and Wilson
found she was a

marriage on West
25th Street and
moved to a suburban

horn, co-chair of the
reunion committee,
called Speights “a

on Twitter @Ty_Fen-
wick.

If you were in need of food,

Environmental Reporter

Indianapolis Recorder Newspaper/Indiana Minority Business Magazine:
The Indianapolis Recorder Newspaper is the nation’s fourth-oldest surviving African American newspaper in the country.
Indiana Minority Business Magazine is the state’s leading publication that focuses on business, lifestyle, and diversity.

The Environmental Reporter must be energetic and have a passion for nature; must have a desire to educate readers on how
environmental issues affect their daily lives while providing information that will empower readers to make improvements.

Staff Writer

Indianapolis Recorder Newspaper/Indiana Minority Business Magazine:
The Indianapolis Recorder Newspaper is the nation’s fourth oldest surviving African American newspaper in the country.
Indiana Minority Business Magazine is the state’s leading publication that focuses on business, lifestyle and diversity.

Responsibilities:

Environmental Reporter is responsible for writing news,
and feature articles and news briefs focused on environ-
mental issues. Environmental Reporter must understand
the process of gathering news by conducting interviews
with sources and thorough research; must be proficient
in AP Style and understand the importance of digital
platforms in media.

*  Work with newsroom management to determine an
article’s angle, length and format.

¢ Arrange and conduct interviews with sources.

* Research and analyze background information prior
to conducting interviews.

e Check reference materials, such as books, news files,
or public records, to obtain relevant facts.

e Beable to cover breaking news and quickly turn
around copy for digital publication as well as possible
follow-up articles for print.

e Receive assignments and pitch article ideas based
on leads or tips.

« Discuss issues with the editor to establish priorities.

* Proofread copy and correct grammar and punctua-
tion errors in content, following prescribed editorial style
and formatting guidelines.

*  Understand the editorial process and be prepared to
revise work to meet editorial standards.

»  Coordinate with production staff on locating art for
stories.

*  Work with additional newsroom staff to maintain
social media accounts and websites.

*  Keep up to date on the latest news developments by
attending events, studying different papers, opinion pieces,
and social media.

«  Other duties as assigned.

Education and Qualifications:

e BA or BS in journalism, mass communication, or
related field.

e Ability to meet deadlines and accurately fact-check
information.

e Excellent observation and judgment skills.

e (Capable of maintaining an ethical and objective
standard in reporting.

e Excellent communication and research skills.

« Ability to be proactive and assertive in efforts to
secure interviews and information for content, experience
writing news briefs, short- and long-form news stories and
features.

e Ability to handle multiple tasks, prioritize, work
well under pressure, meet deadlines and follow projects
through to completion in a fast-paced environment.

Indianapolis Recorder Newspaper/Indiana Minority
Business Magazine is EQUAL OPPORTUNITY EMPLOYER,
and all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex,
gender identity, sexual orientation, national origin, ethnicity,
age, disability, veteran status, marital status, or any other
characteristic protected by law.

Responsibilities:

Staff Writer is responsible for writing news and feature articles and
news briefs. Staff Writer must understand the process of gathering
news by conducting interviews with sources and thorough research;
must be proficient in AP Style and understand the importance of
digital platforms in media today.

Report and write content as assigned for the Indianapolis

Recorder Newspaper and Indiana Minority Business Magazine.

Work with newsroom management to determine an article’s

angle, length and format.

Arrange and conduct interviews with sources.
Research and analyze background information prior to con-

ducting interviews.

Check reference materials, such as books, news files or public

records, to obtain relevant facts.

Be able to cover breaking news and quickly turn around copy

for digital publication as well as possible follow-up articles for print.

tips.

Receive assignments and pitch article ideas based on leads or

Discuss issues with editor to establish priorities.
Proofread copy and correct grammar and punctuation errors

in content, following prescribed editorial style and formatting guide-

lines.

Understand the editorial process and be prepared to revise

work to meet editorial standards.

Coordinate with production staff on locating art for stories.
Work with additional newsroom staff to maintain social media

accounts and websites.

Other duties as assigned.
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Education and Qualifications:

. BA or BS in journalism, mass communi-
cation, or related field.

*  Ability to be proactive and assertive in
efforts to secure interviews and information for
content, experience writing news briefs, short-
and long-form news stories and features.

. Excellent oral and written communication
skills.

e Ability to handle multiple tasks, prioritize,
work well under pressure, meet deadlines and
follow projects through to completion in a fast-
paced environment.
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When every person can reach their full potential, a community thrives.

Your gift to United Way sustains people in crisis, maximizes opportunities
for families, and inspires innovative ideas to accelerate positive change.
To fully recover and rebound from COVID-19, it will take all of us — uniting as
one community — to make certain we not only survive this moment, but
emerge with a higher quality of life than before the pandemic struck.

uwci.org/ GIVE,

United Way United
of Central Indiana [ER'F\Y @
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“The Ground Breaking:An American City and Its Search for Justice’ by Scott Ellsworth

By TERRI SCHLICHENMEYER

Your legs felt as though they
were made of rubber.

It was like walking on a bed
of marbles, like wearing roller
skates on a waterbed. Your
arms flailed for something
steady but whether this was
an inner event or something
outside, you wonder if you'll
ever feel stable again. As in the
new book “The Ground Break-
ing” by Scott Ellsworth, you're [l
rattled.

In their last season without
responsibility, 12-year-old
Scott Ellsworth and his bud-
dies spent the summer of 1966
exploring their hometown of
Tulsa, Oklahoma, and visiting
the library. There, Ellsworth

discovered hints that the whis- 358 Pages

pers he’d overheard his entire ¢.2021, Dutton

life were true: There really was $28.00 / $37.00 Canada
a “race riot” in Tulsa decades He tucked the informa-

before his birth.

while researching the riot for
a possible college thesis, he
was confounded by missing
or destroyed documents and

| reluctant witnesses.

It had started with a scream.

On May 30, 1921, Dick Row-
land, a shoeshiner at a white-
owned business, was heading to
a designated “colored” restroom

later, more than a thousand
homes and businesses were de-
stroyed and a still-unconfirmed

number of people, mostly Black,

lay dead.

And then, the story all but
disappeared. White Tulsans
wanted to forget. Black Green-
woodians couldn’t, but they
didn’t discuss it — until Ells-
worth found a man who’d been

pronged. It’s partly a memoir,
in which author Scott Ells-
worth shares the difficulty of
sleuthing out the truth, why
he was so tenacious, why many
people helped him and why
others tried hard to stop him.
Together, this all reads like

a true-life mystery-thriller, a
feeling that’s bolstered by

A

Ellsworth

“The Ground Breaking:
An American City and Its
Search for Justice”

tion away in his head. Later,

at the Drexel Building; min-
utes after he left, Sarah Page,

g the 17-year-old white elevator
operator there, screamed. The
reason was never determined,
Dick was blamed, Sarah de-
clined to press charges, and the
matter seemed to be settled.

$Scott

But it wasn’t.

The incident festered in the
white community until, two
mornings later, after Dick’s
attempted lynching and just
before dawn, some of Tulsa’s
white citizens marched into
Greenwood, a suburb, and be-
gan shooting. Thirty-six hours

waiting decades to talk.

out.

Reading “The Ground Break-
ing” is going to leave you wrung

But first, what may be a
surprise to readers is what this
book is not: It’s not a hugely
detailed account of the Tulsa
race massacre. It’s part of the
story here, of course, but it’s
not the focus. You'll learn bits
and snips of those 36 hours
from a century ago, but only in
support of the rest of the tale.

Instead, what'll keep your
nose in this book is multi-

Ellsworth’s totally exhaustive
pursuit of information and
documentation (which is still
unnervingly unavailable) and
his relentlessly dogged search
for the bodies of the dead. On
this latter, readers may still feel
a sense of the unfinished, and
closure is elusive here.

This is the kind of book that,
once you start it, makes the
hours disappear. It’s an emo-
tional one thatll make you skip
dinner and lock the door so you
can just read. For sure, “The
Ground Breaking” will shake
you up.

POLICE

» Continued from A1l

Members of IHCSWJ say it isn’t un-
common for police in emergency rooms
to look up patients to check for out-
standing warrants, citing a “very close”
relationship between emergency room
doctors and police. While research on
policing in hospitals is limited, there
are patients who delay medical care
to avoid being arrested. For example,
AJ had one patient with outstanding
warrants who waited for an illness to
become life threatening before seeking
care.

“It makes our jobs much harder when
people have advanced diseases when
they show up,” AJ said. “... We're told
to counsel our patients to try to change
mindsets, but in my mind, it’s often a
justifiable decision for patients to not
want to go to the hospital. Especially for
Black, homeless and other criminalized
folks. I think a lot of doctors and hos-

BUSINESS EQUITY FOR INDY

pitals have good intentions, but good
intentions aren’t enough. You have to
show it, and I think one way to show it
would be to get cops out of hospitals.”

However, Lee Blue, chief nursing
officer, and Dr. Clark Simons, chief of
surgical services at Eskenazi Health,
said hospital staff don’t investigate
patients and are under no obligation to
inform hospital police if a patient has
an outstanding warrant.

“When patients come to us, we are
not aware that there is a warrant until
after they've been admitted, managed
and treated,” Simons said. “[CA war-
rant_| does not make a difference for us.
We work with the officers under some
circumstances, and they allow us to ad-
minister care first and then do whatever
is needed after we have managed to
make sure the patient is safe.”

While hospital staff say patient care

$2,500

TOP PRIZE
DEADLINE: JUNE 4

A CALL FOR ARTISTS
BEYOND THE LOGO CONTEST

WE ARE SEEKING CREATIVES OF COLOR TO HELP US DEPICT THE VISION FOR
A MORE EQUITABLE FUTURE. BUSINESS EQUITY FOR INDY IS A NEW
INITIATIVE TAKING ACTION AND ACCOUNTABILITY TO ADVANCE RACIAL
EQUITY FOR THE CITY'S BLACK POPULATION AND OTHER PEOPLE OF COLOR.

BACKGROUND

OVER THE PAST YEAR, THE GLOBAL PANDEMIC HAS
CHALLENGED US IN WAYS THAT WE DID NOT THINK POSSIBLE.

FOR BLACK PEOPLE AND OTHER COMMUNITIES OF COLOR,
THOSE CHALLENGES HAVE BEEN HEIGHTENED BY
PREEXISTING RACIAL DISPARITIES AND INEQUITIES.

FOR OTHERS, THESE COMPOUNDING ISSUES HAVE CREATED A
CALL FOR MEANINGFUL ACTION AND IMMEDIATE PROGRESS
TOWARD RACIAL EQUITY.

BUSINESSES ARE STEPPING UP WITH A STRENGTHENED
COMMITMENT TO MAKE CONCRETE CHANGES TO THE WAY
THEY DO BUSINESS IN AN EFFORT TO ADVANCE RACIAL
EQUITY AROUND OUR REGION.

KEY DETAILS

THE FORMATION OF BEI'IS STILL A WORK IN PROGRESS. WHAT
WE KNOW NOW IS THAT THE BUSINESS COMMUNITY HAS
COME TOGETHER TO MAKE KEY INVESTMENTS TO SOLVE OLD
PROBLEMS IN NEW WAYS.

CURRENTLY, WE ARE FOCUSING ON FIVE KEY AREAS:

* IMPROVING WORKFORCE INCLUSION & EXPERIENCES

+ SUPPORTING SUPPLIER DIVERSITY FOR BLACK & MINORITY
BUSINESSES

+ INCREASING ACCESS TO INFORMATION & OPPORTUNITIES

+ ADDRESSING HEALTHCARE SOLUTIONS RELATED TO
MATERNAL HEALTH, VACCINES, AND FODD INSECURITIES

« ADVOCATING FOR KEY PUBLIC POLICIES

BUSINESS EQUITY FOR INDY (BE() IS A JOINT VENTURE OF THE CENTRAL INDIANA CORPORATE PARTNERSHIP
(CICP) AND INDY CHAMBER IN COLLABORATION WITH THE INDIANAPOLIS URRAN | EAGUF. BE! IS COMPRISED OF Jﬁ%
INDIANAPOLIS-BASED CORPORATE LEADERS COMMITTED TO ADVANCING A FAIRER AND MORE INCLUSIVE
FUTURE FOR THE CITY'S BLACK POPULATION AND OTHER PEOPLE OF COLOR.

SCOPE

WE NEED A LOGO!

WE WANT TO INVOLVE BLACK CREATIVES AND OTHER
COMMUNITIES OF COLOR TO DEVELOP A LOGO THAT
VISUALLY REFLECTS THE SENTIMENT AND WORK NEEDED TO
ADVANCE RACIAL EQUITY AND JUSTICE IN OUR CITY.

BE CREATIVE. THE LOGO SHOULD EMBODY THE FOLLOWING:

SOME OR ALL OF THE FIVE KEY AREAS LISTED IN THE
KEY DETAILS

YOUR VISION OF WHAT A MORE JUST AND EQUITABLE
WORLD COULD LOOK LIKE

MUST REFERENCE "BUSINESS EQUITY FOR INDY"

TIMELINE & DELIVERY
DEADLINE: SUBMIT YOUR ART HERE BY JUNE 4 AT NOON.

FIRST PLACE WILL RECEIVE $2,500 AND THEIR LOGO WILL BE
USED IN BEI BRANDING; SECOND PLACE WILL GET $1,000, AND
THIRD PLACE WILL GET $500. THE WINNER WILL BE
ANNOUNCED BY JUNE 25. FINALISTS WILL HAVE AN
OPPORTUNITY TO TELL THEIR STORY.

NO PURCHASE NECESSARY. CONTEST OPEN TO INDIANA
RESIDENTS 18 YEARS OR OLDER. CONTEST WILL RUN BETWEEN
12:01 AMEST ON MAY 10, 2021 AND ENDS AT 11:59 PM EST
ON JUNE 4, 2021. LIMIT ONE ENTRY PER PERSON. CERTAIN
RESTRICTIONS APPLY. SEE OFFICIAL RULES AT
WWW.CICPINDIANA.COM

wCICP

FOR MORE INFORMATION, REACH OUT TO STACIA AT SMURPHY@INDYCHAMBER.COM

is the priority, a police presence in the

hospital, especially the emergency room,

makes them feel safe. Further, Blue said
she would have difficulty finding nurses

and details on when officers use force.
While ITHCW4J has spoken out on

several issues — including the Decem-

ber 2020 death of Dr. Susan Moore

to work if police were not present in the — AJ said their main goal right now is

hospital.

“Our security are trained sheriffs and
are a part of our team,” Blue said. “They
do a lot of other things besides polic-
ing. They are there to help guide people,
support people, and I feel very blessed
to have that support in our hospital. T
truly believe that if we did not have that
kind of support, I would have a hard
time finding nursing staff that would
want to work.”

THCW4J isn’t opposed to having secu-
rity in hospitals but said they shouldn’t
be armed police officers. Indiana
statute gives hospital police the same
authority as city officers, but it does not
require the former to report crime data

to get police out of emergency rooms.
While he admits it’s a lofty goal, he said
it should be a priority for any health
care worker wanting to best serve their
patients.

“We could be leaders in combating sys-
temic racism, but it’s going to take more
than diversity, equity and inclusion
classes,” AJ said. “It’'s making sure that
Black people aren’t going to get mauled
by cops in the emergency room.”

Contact staff writer Breanna Cooper
at 317-762-7848. Follow her on Twitter
@BreannaNCooper.

NOW IS THE TIME
GET YOUR VACCINATION

IT'S OUR
SHOT,
HOOSIERS

COVID-19 VACCINE

Indiana
Deparlément
o

Health

B

Remember, we need to keep wearing masks and following
other protective measures to keep everyone safe.
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EDITORIAL

Smokescreens and mirrors

By OSEYE BOYD

I recently received an email. It’s
not unusual for me to receive emails
as I receive a large amount every
day. However, this email was a little
different than the norm. It started
innocuously enough. The subject
line was simple: “Hello” it read. I
suppose the writer thought if he
opened with something harmless,
I'd take the bait and open the email.
Or maybe I'm giving this person too much credit in
making him seem like an intelligent being. Judging
from his email, he clearly is not. Either way, I opened
it.

I won’t go into details about what the email said,
but just know I was called everything except a child
of God. T was also told if T didn’t like America to
leave — a tired old cliche if T ever heard one. From
that email I learned Al Sharpton is my hero. I'm so
glad someone told me this information because I
never knew Sharpton was my hero. It’'s funny how
people who don’t know you, never met you or had
any contact with you, know so much about you.

I got such a kick out of this email, I shared it on so-
cial media. Many of my friends and family members
didn’t think it as funny as I. A few of my people were
ready to go see this person, and by go see, I don’t
mean chat. However, I assured them none of that

)
=>

was necessary. Plus, some of the sleuths on my team
did a little investigating and discovered the sender
lives in Maryland.

The reason I found this email to be so hilarious is
because it’s so unoriginal, and it’s not the first time
as a journalist I experienced a bigot. I fully expect I
will encounter a racist or two working for a news-
paper specifically for the Black community. Heck,

I experienced it when I worked for a mainstream
newspaper. If T don’t agitate a few racists, I'm not
doing my job.

I need some originality if ’'m going to get worked
up. I grew up watching episodes of “The Phil Dona-
hue Show” and other daytime talk shows where you
have the Black “hate group” and white “hate group”
square off, or the Black people come on and try to
change the minds of white supremacists by making
them see our humanity. Talk about theatrics! This
stuff made for great TV. The '80s and '90s were fun
times!

I remember thinking of ways I would counter
some of the arguments with undisputed facts so they
would have to shut up and listen to me. My goal
was (and still is) to make racists look dumb, and
I figured I could do it — and do it well. However,
watching those shows I realized nothing is getting
resolved and no one is listening. Inevitably, a fight
broke out. Again, such great TV in the '80s and '90s.
I understood the fighting because it seemed to me
you expect a right hook if you’re comfortable call-

ing someone a racial slur. That just seemed like the
logical consequence. Now, I wasn’t the mature adult
I am today, so T was down with this foolishness. T
wouldn’t even pay this nonsense any attention today.
I avoid subjecting myself to this level of frustration.

Watching those shows over the years, reading
books and documentaries about race, I learned the
same sentiments are continually expressed. It’s so
lazy. T mean so lazy. I can’t even allow myself to get
upset at such laziness. It’s all so laughable. I usually
can tell we're about to take a trip into cliche-ville
when a person starts off saying “if you don't like it
here, go back to Africa (leave).” Does the person who
uttered this trite phrase think he or she really said
something? And is this lame phrase supposed to
hurt my feelings? I just can't.

That’s where I am with so much of this nonsense.
It’s hilarious. People who don’t have anything intel-
ligent to say receive none of my energy. There’s real
work out here to be done, and I don’t have time to
focus on emotional and intellectual dummies. That’s
the low-hanging fruit. It’s easy to make them look
stupid. I'd rather focus my energy on those who use
their intelligence to keep systemic racism in place
and are smart enough to mask their anti-Black views
with euphemisms. These are the people with power.
They’re the ones who appreciate the low-hanging
fruit racists because that’s who we focus on and miss
what the racists with the power are doing. So, to
those guys I say: I see you.

OPINIONS

The nuances of ‘Uncle Tom’

By LARRY SMITH

For nearly as far
back as I can recall,
I have been familiar
with “Uncle Tom.”
Of course, that is the
name of the titular
(and still well-known)
character in Harriet
~ « Beecher Stowe’s clas-

Tom is murdered because he is un-
willing to divulge the location of two
enslaved women who have escaped to
freedom. He forgives his murderers
as he dies. (This is an example of the
messianic persona with which Stowe
imbues her protagonist.)

Given this backdrop, many people
view as ironic the fact that the book’s
namesake has become such a contro-
versial figure among African Ameri-

doubtedly viewed as Tom’s greatest
strengths (e.g., his unwavering faith,
his humility, his ability to forgive)
cause most modern African Americans
to view him as weak and docile. As
Black folks became more “militant”
over the years (i.e., demanded to be
treated as fully human), Tom increas-
ingly became viewed as the antithesis
of Black pride and masculinity.

I have witnessed many people,

/ i»
sic anti-slavery novel,
“Uncle Tom’s Cabin.”

It is very difficult to overstate the his-
torical, cultural and even psychologi-
cal significance of that book. Indeed,
many historians argue that it played a
substantial role in galvanizing the anti-
slavery sentiment that ultimately led
to the Civil War. (An apocryphal story
says that, upon meeting Stowe, Presi-
dent Lincoln said, “So this is the little
lady who started this great war.”)

For those who have not read the
book, Uncle Tom is a Christ-like figure
who positively influences nearly every-
one with whom he comes in contact
— children and adults. While he never
accepts slavery, he tries to comfort his
fellow enslaved human beings even as
he attempts to mitigate the violence of
the human traffickers who wield such
control over their lives. Ultimately,

cans. Specifically, calling someone an
“Uncle Tom” (or various female equiva-
lents) is perhaps the most hurtful and
derogatory epithet that one Black
person can hurl at another. We gener-
ally view Uncle Tom as a subservient,
“shuffling” negro — the stereotypical
“happy darkie” of the so-called “Old
South.” In short, calling someone an
“Uncle Tom” is intended to convey that
one is not a proud Black man, one who
has been socially and psychologically
castrated.

Historically, the title “uncle” was ap-
plied to older Black men in the South.
(Black males were “boys” until they
became middle-aged or older; they be-
came “uncles” after that.) Whites con-
sidered it to be an “honorific” moniker
— which they employed to keep from
referring to Black men as “Mr.”

In short, the traits that Stowe un-

especially African Americans, argue
that viewing Uncle Tom in a negative
light reflects an ignorance (or, per-
haps, a willful ignoring) of Tom’s inner
strength and morality. They say that
he should be viewed as a heroic figure
rather than one who is to be derided.
Such views align with what Stowe in-
tended. To that extent, the arguments
are historically accurate. They also

completely miss the point.

Authors don’t control how their char-
acters are received. Literary figures’
place in culture (whether the charac-
ters are real or fictional) is determined
via a collective social exercise in which
the public is the ultimate arbiter. In

Only rarely does the minority control
the narrative, such as the way in which
the Daughters of the Confederacy be-
gan to peddle the “Lost Cause” mythol-
ogy immediately after the Civil War
ended. Generally, the perspective of the
majority rules.

(As an aside, I can’t decide whether
it’s tragic or comical that the people
who are perpetuating the “Big Lie”
about the 2020 election are so con-
cerned about portraying a fictional
character accurately.)

Uncle Tom is, quite literally, one
dimensional. He is a phantom that ap-
pears in block letters on a page. He has
no feelings that can be hurt, no emo-
tions that can be affected, no tears that
can be shed. Conversely, real-life Afri-
can Americans are three dimensional.
In the words of Apostle Paul (and
Danish theologian Sgren Kierkegaard),
we are working out our spiritual and
social salvation “with fear and trem-
bling.” Let us allow ourselves the grace
to embrace that which genuinely gives
us succor, sustenance and strength. Let
us reject that which steals the same.

the same way that professional literary

and movie critics very rarely determine
whether characters become loved (or

Larry Smith is a community leader.
Contact him at larry@leaf-llc.com.

hated), amateur critics who stick to the
“facts” of the text have limited utility.

Juneteenth is coming. Habari Gani?

By KHALILAH A. SHABAZZ

question.

Habari Gani? The Swahili words
that mean “What’s the news?” are
often associated with the Kwanzaa
holiday. However, this month, as we
near the celebration of Juneteenth,

# 1 invite you to join me in contem-
plating another perspective on this

Spring is here — a season of

" renewal, growth and preparation.
This time last year as we welcomed in the spring,
not only were we dealing with the uncertainties of
COVID-19, but we were nearing the day when we
witnessed the untimely and unexplainable murder

of George Floyd. His death rocked our nation and

was the catalyst of another season — one of activism,

demands for change, Black unity and pride.

The unity and pride that was strengthened was
palpable and as we neared Juneteenth in 2020. It
was indeed a renewed and enhanced celebration of
Black culture. People all over celebrated by tweeting,
posting and talking about Juneteenth. The energy
surrounding the celebration prompted even me to

get my Juneteenth T-shirts made by a local Black

woman vendor.

So why the newfound or elevated energy around
Juneteenth? Well, many people were just now
hearing the news! What news? The news that our
ancestors have been trying to tell us for centuries,
the news that the oppressor doesn’t want us to un-

derstand — that indeed Black Lives Matter and that
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The fight for liberation shifted on April 9, 1865. 1
say shifted because we are still fighting a different
type of enslavement these days, such as the dis-
proportionate number of Black people imprisoned
and the school-to-prison pipeline largely impact-
ing Black youth. While the Civil War ended in April
1865, our enslaved people in Southern states such
as Louisiana and Texas didn’t hear the news until
two months later — news of their freedom that was
purposely kept from them to keep them enslaved.

They had to wait for the news to arrive, and when

it did on June 19, the already freed but still enslaved
people were freed again. I can only imagine what

it must have felt like to learn that for 60 additional
days they endured the pain and trauma of being
enslaved. I can only imagine how many died within
those 60 days, not knowing they were actually free.

So, when I think back to June 2020, it felt almost
like a revelation of Black pride, liberation and like
a cultural celebration was occurring. The news had
finally reached them, you, me!

As we approach the Juneteenth holiday this year,

I challenge you to ask yourself what freedom you
are waiting for that you already have. Do you boldly
walk in your Black pride and freedom or are you
operating from an enslaved mentality?

“No people to whom liberty is given can hold it as
firmly and wear it as grandly as those who wrench
their liberty from the iron hand of the tyrant.” -Fred-
erick Douglass.

Our ancestors sacrificed, endured struggles,
enslavement and death so that we might hold firm
to our current liberation. We owe it to them to
strengthen our grip through our activism and unity.
Let Juneteenth 2021 be more than a celebration; let
it be a recommitment to the movement to advance
Black people, a reflective opportunity to honor your
ancestors and a time to act on goals and dreams that
you are already equipped to handle.

Habari Gani? What's the news? You are the news,
so take it forward and share it so that everyone you
encounter gets the message of our liberation. Happy
Juneteenth!

Dr. Khalilah A. Shabazz shares wisdom, lessons
and insights on personal, social and societal issues of
today. Contact her at shabazzk@iu.edu.
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EMPOWERED

» Continued from A1l

sure Black and Latino students are
prioritized when it comes to allocating
resources.

What fellows heard about racial eq-
uity: Schools should be better equipped
to celebrate the “culture and genius” of
Black and Latino students.

What EmpowerED Families will
do: The organization will work with
schools to improve racial equity and

make sure teachers are culturally com- ¢

petent.

What fellows heard about life skills
coaching: There should be more oppor-
tunities for families to learn life skills
such as financial management.

What EmpowerED Families will do:
The organization will host monthly
sessions to cover topics such as how to
search for a job, budgeting and living a
healthy lifestyle.

What fellows heard about education
and community coaching: Families
don’t know what resources are avail-
able to them and get confused when
trying to figure it out.

What EmpowerED Families will do:
The organization will help connect
families to resources, and an outreach
coordinator will help families under-
stand the school system.

What's next?

EmpowerED Families will become
independent of The Mind Trust and
launch as its own organization this
summer.

Executive Director Ontay Johnson
said the organization will add staff and
continue talking to parents to figure
out what issues in education should be
a priority. EmpowerED Families will
also work with school boards, as well
as local and state lawmakers on policy
change, he said.

Over the next three years, the organi-
zation’s goals include reaching 5,000
people, helping 500 families resolve an
issue or learn a new skill, and doing at
least 10 campaigns on specific issues.

One of the fellows, Clare Pope, said
it would be nice to have more advo-
cates who could be assigned to certain
schools or districts so the organization
can connect them to families. Other
fellows see a similar future, where par-
ent advocates don’t just learn from the

community but do more to help where
needed.

The bottom line, as the name implies,
is empowering parents, grandparents,
anyone with a stake in Indianapolis
education.

“We want parents and families to
know they have power within them to
make a difference,” Johnson said.

You don't just turn
that off at the end of
the day’

Parent advocates had 215 meetings
with families over the last six months, a
pace of a little more than one every day.
That was all during a pandemic, too,
making the project even more chal-
lenging.

One of the advocates, Wendy Wil-
liams, said she had to learn how to
erase preconceived ideas of the chal-
lenges parents face and how they deal
with those challenges.

“I was able to understand that every-
body loves their child, but everybody’s
different,” she said. “Every household
has different needs.”

Pope said she sees education differ-
ently now and sometimes goes to sleep
thinking of issues that still need ad-
dressed. There’s the big stuff — families
need wraparound supports, schools
need more resources — but also the
smaller stuff such as early start times
for students.

“You don’t just turn that off at the end
of the day,” said Pope, who added find-
ing ways to help families has made it
worthwhile.

Delma Suber said the last six months
made her realize she’s tired of just talk-
ing about problems and wants real ac-
tion. It’s also easy to ignore a problem

that doesn’t directly affect you, she said.

“If T got my bills paid, if I live in a
decent house, if my belly is full, why
should I care about somebody else? I
feel like part of our humanity has got-
ten that way,” she said, “and I feel like
we can no longer operate in that space.”

Contact staff writer Tyler Fenwick at
317-762-7853. Follow him on Twitter @
Ty_Fenwick.

HEALTH

» Continued from A1l

crimination or racism. Henderson
said it’s important that people find
a therapist they feel comfortable
with, and that includes having a
mutual cultural understanding.

“Culture plays a big role in feel-
ing seen, heard and understood,”
Henderson said. “Particularly when
you're talking about difficulties in
certain environments that you have
to navigate, if your therapist has a
foundational understanding, you
don’t have to offer a lengthy expla-
nation as to why you feel unsafe ...
and that’s so important, especially
given the climate in the country
right now.”

Another reason someone might
delay or forgo mental health treat-
ment is because they don’t feel “sick
enough.” However, Henderson
said that many of her clients don’t
necessarily have a lifelong mental
health issue, but instead just need
help navigating a tough time.

“We try to fill their tool kit to help
[patients] fly out on their own,”
Henderson said. “I always say, ‘You
can always come back if you need
a refresher. My job is to help you
figure out the tools you need to
be successful, give you space to fly
away and do this on your own.”

One issue often ignored as a side
effect of mental illness is substance
abuse. Charlotte Crabtree, program
director of the nonprofit Overdose
Lifeline, however, said we must dis-
cuss the link to help those suffering
from substance abuse disorder.

“If a person is trying to overcome
substance abuse, there’s usually an
underlying issue,” Crabtree said. “A
lot of people have drowned their
problems, whether it’s depression
or trauma, with whatever sub-
stance they’re using. If those issues
aren’t addressed, they're fighting a
losing battle.”

Gina Fears, assistant director of
recovery and community services
at Public Advocates in Community
Re-Entry (PACE), said PACE is
working to educate the community

about opioid use and the possible
link between substance abuse and
mental health.

“Discomfort from a mental health
issue can sometimes lend itself to
substance abuse,” Fears said. “Tt
could be a form of release. If an in-
dividual is suffering from [multiple
illnesses’], they may view substance
use as a release from what they’re
going through.”

Fears and Crabtree said the
pandemic caused an increase in
substance abuse, as well as over-
dose deaths. Indianapolis, she said,
is matching a nationwide trend:
The use of opioids among African
Americans has increased.

A report from the Department of
Public Health found opioid-related
overdose deaths among Black men
rose 69% — from 32.6 in 2019 to
55.1 per 100,000 people in 2020.
This was the highest increase of any
ethnic or racial group.

One reason for this increase may
be a disparity in recovery assistance.
After receiving a grant last summer,
Overdose Lifeline offers naloxone,
an overdose reversal drug, to those
who apply for it. Part of the regis-
tration asks for racial demographic.
Between June and October 2020,
Overdose Lifeline gave out over
10,000 doses of naloxone. Accord-
ing to racial demographic informa-
tion, only one of those doses went
to an African American.

“That’s more than a disparity,”
Crabtree said. “We need to be fo-
cusing on community involvement.
As far as the nonprofit groups, we
need to join together and work
with law enforcement, mental
health and addiction professionals,
and we need to put boots on the
ground. We're not going to beat
this with commercials on TV. We
have to go out and personally touch
the community.”

Contact staff writer Breanna Coo-
per at 317-762-7848. Follow her on
Twitter @BreannaNCooper.

Advertorial

Uplifting Communities Through Education Collaboration

by Kara Kavensk

The best outcomes happen
through collaboration. No
one person, nor a single
organization, can go it alone.
Martin Univeristy looks for
synergies with its partners,
which includes Eleven Fifty
Academy,asitaccomplishes
its mission to provide ex-
cellence in educating and
developing traditional and
non-traditional students in
an inclusive, and supportive
environment.

beyond the degree,” states
Dr. Huddleston. “The goal is
not to walk across the stage
at graduation, as that’s a
milestone, not a goal, but
their journey is one without a
finishline.Our graduates use
their degree as a super power
that will ultimate reshape
their lives in years to come.”

Referring to Martin Univer-
sity’s approach to education
as “transformational work”,

their efforts are equity work
at its finest. The reverbera-

tions of transformational
change that an education
can havetoanindividual and
their community can be a lit-
eral game changer.The word
“transformational” is the key
impact word for Eleven Fifty
Academy as well for Martin
University. The community
is quickly attracting in other
like-minded organizations to
lift their vulnerable commu-
nity. Dr. Huddleston believes
that students simply need
an opportunity to show the
world who they are and what

they can do.He added,“They
all possess these beautiful
internal lights and we help
them to shine brighter than
they already are.”

“We are delighted to work with
our partners:the ROCK[East-
ern Star church], InnoPower,
Eleven Fifty Academy, and
Goodwill Industries,” says
Dr. Huddleston. “To quote a
lyric from Ne-Yo, ‘you can be
a movement by yourself, but
you can be a force when we
are together’.”

Originally named Martin Cen-
ter College, Martin university
has always been indepen-
dent institutionally but grew
organizationally out of the
Martin Center, a nonprofit
human services agency.The
idea of a “human services
agency” is appealing, and
quiteanaccurate description
of this servant leadership-
minded institution.

Eleven Fifty Academy is
honored to partner with Mar-
tin University by providing
access to accelerated tech
bootcamps that compliment
their existing pathways to-
wards successful careers for
students. Their partnership
focuses on transformational
change through one of the
fastest methods, which is
via technology. Tech is a
high demand area which
lacks a significant amount of
diversity.The community sur-
rounding Martin University
is untapped and they, along
withits partners,are working
hard to open up an acces-
sible funnel into careers in
tech for its students, who
may be looking to change

their career.

“Martin University exists
to help people to achieve
greater things in their lives
and work towards achieving
generational wealth and to
eradicate any barriers by
being the first generation in
their family to go to college,”
says Dr. Huddleston, Presi-
dent of Martin University.“Be-
ing a first generation college
student and graduate uplifts
entire communities.”

Martin University feels it is
theirjobto supportthose dis-
regarded and disadvantaged
by traditional bias of higher
education. Many individuals
have notalways feltaccepted
or valued, yet potential stu-
dents who posses goals of
high achievement should
not feel marginalized. Martin
University works hard to help
individuals believe in them-
selves and fill in the picture
for their future goals.

“Those who may not have
thought that a higher educa-
tion could change their lives
feeltheripple effect that goes

FINANCIAL AID IS AVAILABLE

T S e
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LEVEL UP YOUR CAREER IN THREE OR SIX MONTHS!
JOIN THE INDY TECH WORKFORCE IN 2021.

ONLINE COURSES OFFERED IN WEB DEVELOPMENT,
SOFTWARE DEVELOPMENT, CYBERSECURITY & UX/UIl DESIGN
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City recommends loosening COVID-19 restrictions

By BREANNA COOPER
BreannaC@indyrecorder.
com

Starting June 7, Mar-
ion County will loosen
COVID-19 restrictions,
including capacity
limitations and the mask
requirement for fully
vaccinated individuals.
The move follows recent
recommendations from
the Centers for Disease
Control and Prevention
that state it’s safe for
vaccinated people to not
wear a mask or social
distance.

In a press conference
May 19, Mayor Joe Hog-
sett said he’s confident
vaccination rates will
rise over the next two
and half weeks. Roughly
31% of Marion County
residents are fully vacci-
nated, meaning they got
their last dose two weeks
ago or more. Dr. Virginia
Caine, director of the
Marion County Public
Health Department,
said she wants to see the
county reach a 50% vac-
cination rate. She’s con-
fident Indianapolis can
reach that goal by July 4,
at which time restrictions
could loosen more.

The city and county
health department will
recommend the city-
county council approve
to increase capacity at
funerals and religious
services to 100%, restau-
rants and bars to 75%,
indoor sporting events to
50% and entertainment
venues to 75%. Personal
service businesses, such
as barbershops, will no
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Additionally, the Health Department will recommend lifting Marion County’s

mask mandate for fully vaccinated individuals.

longer have to be by ap-
pointment only, but Caine
said business owners should
ensure there’s enough space
for non-vaccinated people to
socially distance.

Following recent legislation
from the Indiana General
Assembly, Hogsett now must
receive approval of the city-
county council to enact public
health recommendations.

Fully vaccinated Marion
County residents will no lon-
ger have to wear masks, unless
asked to by businesses, or if
they're in a health care facility
or using public transportation,

including airports. However,
Caine said Indianapolis will
go by the “honor system,” and
will not require residents to
provide proof of vaccination
to forgo a mask.

“This welcomed news does
not mean the end of the
pandemic is here yet,” Caine
said. “But this progress gives
us hope there’s light at the
end of the pandemic tunnel,
but we can’t be blindsided by
the light. If we continue to
get vaccinated, washing our
hands and continue to social
distance and wear masks for
now, the full reopening of

our community is within our
reach.”

Previously, Caine said she
wanted at least a 75% vaccina-
tion rate before relaxing mask
restrictions. However, she
said the 31% vaccination rate
mixed with the roughly 30%
of Marion County residents
temporarily immune to CO-
VID-19 due to testing positive
within the last three months,
gets the county to (tempo-
rary) herd immunity. Both
Caine and Hogsett urge more
Marion County residents to
get vaccinated in the coming
days.
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“The new CDC guidance
made clear what we have said
throughout the past several
months,” Hogsett said. “It is
the vaccine that is getting us
back to normal. ... The more
people who choose that op-
tion, the stronger and faster
will be our recovery.”

Contact staff writer Breanna
Cooper at 317-762-7848. Fol-
low her on Twitter @Brean-
naNCooper.

To schedule a COVID-19
vaccine, visit ourshot.
in.gov.

“No Tobacco Day” Seeks to Curb Tobacco
Use Globally, including in the U.S.

Binford Farmers Market
Northview Church

65th & Binford Blvd.

Every Saturday - 8 a.m. - Noon
May - October

Use Your Hoosier
Works Card and
Receive FREE
Fruits and
Vegetables

Broad Ripple Farmers Market
Second Presbyterian Church
7700 N. Meridian St.

Every Saturday - 8 a.m.- Noon
May - November

Garfield Park Farmers Market
Conservatory Dr.

(Southeast corner of park)

Every Saturday - 9 a.m. - 12:30 p.m.
May - October

Fort Ben Farmers Market
Civic Plaza

9230 Memorial Park Dr.
Every Thursday - 4 -7 p.m.
June - October

FRESH
BUCKS

Original Farmers Market
Market Street Downtown
(between Whole Foods &
Cummins)

Every Wednesday

9:30 a.m. - 1:30 p.m.

May - October

HOW IT WORKS:

1) GO to the Farmers Market information table

2) SWIPE your EBT (Hoosier Works card) for any
amount of choice

3) RECEIVE SNAP tokens for that amount to shop
for SNAP eligible foods (produce, eggs, bread,
dairy, honey, syrup)

4) DOUBLE that with Fresh Bucks checks, RECEIVE
up to $20 per market visit/day for fresh fruits,
vegetables and herbs (including edible starter
plants)

5) SHOP at the market

North Church Farmers Market
3808 N. Meridian St.

Ist & 3rd Thurdays - 4-6 p.m.

July - September

The Farmer’s Produce Market
Lawrence Community Gardens
9240 E. 46th St.

Every Saturday - 10 a.m. - 2 p.m.
June 19 - September 25

Made possible with funding from the
Centers for Disease Control and Prevention

™ SPONSORED BY:
Indiana University Health

FRESHBUCKSINDY.ORG

According to the World Health
Organization (WHO), tobacco causes
8 million deaths every year. The
organization released a report earlier
this year that showed smokers were
more likely to develop severe disease
with COVID-19 compared to non-
smokers, resulting in millions of
smokers seeking to quit tobacco.
The report also said that tobacco is
a major risk factor for other diseases
like cardiovascular disease, cancer,
respiratory disease and diabetes.
People living with these conditions
are more vulnerable to severe
COVID-19.

Quitting is a challenge, especially
with the added social and economic
stress caused by the pandemic; but
there are many reasons to quit.

Worldwide, an estimated 780
million people say they want to quit,
but only 30% of them have access
to the tools that can help. Together
with partners, WHO will provide
people with the tools and resources
they need to make a successful quit
attempt.

WHO is promoting the benefits of
quitting tobacco as part of World No
Tobacco Day on May 31. The effort is
part of a year-long global campaign
in 2021 — “Commit to Quit.”

The campaign will support at
least 100 million people in several
countries around the world, including
the United States, as they try to give
up tobacco through communities of
quitters.

“Commit to Quit” will help create
healthier environments that are
more favorable to quitting tobacco
by advocating for strong tobacco
cessation (quit) policies, increasing
access to cessation services,
raising awareness of tobacco
industry tactics, and empowering
tobacco users to make successful
quit attempts through “quit &
win” initiatives.

Together with partners, WHO
will create and build-up digital
communities where people can find

the social support they need to quit.
To create environments conducive
to quitting tobacco, WHO has worked
with partners and countries around
the globe to implement tobacco
control measures that effectively
reduce the demand for tobacco.
WHO calls on all governments of
these focus countries to ensure
their citizens have access to brief
advice, toll-free quit lines, mobile and
digital cessation services, nicotine
replacement therapies, and other
tools that are proven to help people
quit. Strong cessation services
improve health, save lives and save
money.

The benefits of quitting tobacco
are almost immediate. After just 20
minutes of quitting smoking, the
heart rate drops. Within 12 hours,
the carbon monoxide level in blood
drops to normal. Within 2-12 weeks,
circulation improves and lung
function increases.

Here in Indiana, resources are
available through Quit Now Indiana
and the Indiana Tobacco Quitline.
Quit Now Indiana provides free
services and a built-in community of
people who want to quit tobacco for
life.

To get started, call 1-800-QUIT-
NOW (1-800-784-8669) or visit
quitnowindiana.com.

In Marion County, Smoke Free
Indy’s work includes taking part
in a statewide youth network that
helps spread the word about the
dangers of tobacco. VOIGE is a youth
empowerment brand in Indiana
whose initiative is to engage, educate
and empower teens to promote and
celebrate tobacco-free lifestyles.

The VOICE action squad is a core
group of teen leaders who help
ensure that the message is culturally
relevant to today’s teen audience, and
helps spread tobacco-free messages
through social media.
More information about VOICE and
its efforts is available at voiceindiana.
org.
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Muslim women are
using Sharia to pus
for gender equality

By MARK FATHI MASSOUD
Associated Press

Sharia is often portrayed
as barbaric and particularly
regressive in terms of women'’s
rights. Citing Sharia, lawmak-
ers in some Muslim-majority
countries have punished theft
with amputation, and sex out-
side of marriage with stoning.
Women have been also forced
to stay in abusive marriages
and flogged for defying Sharia
because they were wearing
trousers.

Commonly translated as
Islamic law, Sharia is a broad
set of ethical principles found
in the Quran, Islam’s holy
book, and in the teachings and
actions of the Prophet Mu-
hammad. It is not a strict legal
code, leaving it open to vary-
ing interpretations by govern-
ments and religious leaders.

Public outcry over Sharia
has led to more than 200 anti-
Sharia bills being introduced
across the United States. The
European Court of Human
Rights has twice ruled Sharia
incompatible with human
rights. Conservative analysts
have called Sharia the world’s
“other pandemic,” a compari-
son to COVID-19.

However, many Muslim
women do not regard Sharia
as being incompatible with
their rights. My research
shows how women — typically
small activist groups in many
countries — are using Sharia
to fight against oppressive
practices.

Sharia and women’s
rights

I interviewed nearly 150
women’s rights activists, reli-

gious leaders, officials and aid
workers over the past decade
in Somalia and Somaliland,
where more than 99% of the
population is Muslim.

The region has suffered
cycles of famine and drought,
as well as a brutal dictatorship
and civil war that led to the
collapse of Somalia’s govern-
ment 30 years ago and the
split between Somalia and
Somaliland.

I wanted to learn why wom-
en were demanding Sharia
and whether Sharia could help
rebuild societies after war.

My book, “Shari’a, Inshallah:
Finding God in Somali Legal
Politics,” tells the story of
peace builders and peacemak-
ers oriented toward, rather
than away from, Sharia.

Because Sharia encourages
a diversity of interpretations,
there is no right or wrong way
to interpret it.

Women activists I met saw
an inherent feminism in
Sharia. Muslims “can find
support for almost everything”
in Sharia, a Somali activist re-
minded me. It’s just that wom-
en “have to know their rights
in the Quran,” she added.

These activists help their
local communities understand
women’s rights in Islam. For
example, one activist fighting
for girls’ education explained
to local parents how Sharia
demands that both “boys and
girls have the right to educa-
tion.” Billboards put up by
human rights groups referred
to the Islamic teaching that to
educate a girl is to educate a
nation. They emphasized that
Prophet Muhammad himself
taught women and men and

encouraged his followers to do
the same.

Another activist I talked
with invoked Sharia to explain
that girls should be allowed to
play sports. She explained to
parents that not allowing their
daughters to play goes against
Sharia, which “gives rights to
human beings.”

Yet another called the
Quran — one of the sources of
Sharia — her guide to per-
suade women to run for public
office. Allowing women to
stand for election, she publicly
insisted, “is Islamic.”
Patriarchy and interpre-
tations

Part of the problem with the
often brutal interpretation of
Sharia has been that men have
been aligning it with their po-
litical views. “The custodians
of law are men,” an aid worker
told me.

Indeed, some religious lead-
ers insist that Sharia allows
child marriage and female
genital mutilation to preserve
women’s premarital virgin-
ity and prevent women from
experiencing sexual pleasure.

Activists I met tried to
put an end to these harmful
practices by sharing harrow-
ing stories in workshops with
religious leaders. One activ-
ist told me that in one such

workshop she had related the
tragic story of a young girl
whose pelvis shattered during
childbirth. Another shared
the story of a child who drank
bleach to avoid a forced mar-
riage.

These women wanted reli-
gious leaders to share these
stories with others. They ar-
gued that Sharia could not be
used to permit child marriage
and female genital mutilation.
Protecting women “is so clear-
ly written in the Quran,” said
one activist who added that
“Islam always promotes the
person, health, and dignity.”
Reclaiming women’s
power

Religious leaders in these
countries have, however, been
reluctant to speak publicly
on these issues. But many
of the Somali women I met
were reviving a centuries-old
tradition — of women teach-
ing and interpreting Sharia.
In the seventh century, Aisha,
the Prophet Muhammad’s
surviving spouse, was among
the first Muslim authorities to
render decisions on sacred law
that men had to follow.

Not just in Somalia and
Somaliland, but in many parts
of the world, Muslim women
are reclaiming their rights by
studying and sharing Quranic

verses and prophetic teach-
ings. In Malaysia, for example,
groups like Sisters in Islam
and Musawah have been pub-
licly putting forward feminist
interpretations of Quranic
verses to teach women about
gender equality and inheri-
tance rights.

In Egypt, women have in-
voked Sharia to expand access
to divorce.

In my research in Sudan,

I saw women lawyers teach
women displaced by civil war
that their rights come from
God. On the Day of Judg-
ment, these women said to
one another, God will judge
those who tried to take away
women’s God-given rights.

And in Los Angeles, Califor-
nia, a women’s mosque offers
women-led sermons, classes
and events.

By interpreting theological
and legal texts in less patri-
archal ways, these women, as
I found, are shattering age-
old sexist interpretations of
Sharia.

The Conversation is an inde-
pendent and nonprofit source
of news, analysis and commen-
tary from academic experts.
The Conversation is wholly
responsible for the content.

By SHEILA P. SPENCER

“The apostles gathered around Fe-
sus and reported to Him all they had
done and taught. Then, because so
many people were coming and going
that they did not even have a chance
to eat, He said to them, ‘Come with
Me by yourselves to a quiet place and
get some rest.” So, they went away
by themselves in a boat to a solitary

place.” (Mark 6:30-32)

and rest.

naps.

Repeat it again.

The spiritual practice of rest
I received a card that said even the woke
need to rest. Rest is resistance in a culture and
society that doesn't take time to pause. We are
called to reinvent how we view rest. We often
view rest as a visitor, a reward or occasional
part our life. However, rest should take up
residence and be part of our regular rhythm.
We can unwind from the grind. In fact, it is

necessary.

Rest is liberation

And I repeat: Jesus took time to rest.

Did you get that? Jesus took time to rest.

Rev. Tricia Hersey, the creator of the Nap
Ministry, reminds us that exhaustion does not
create liberation. Rest is not a luxury; it is es-
sential. It is not unselfish to fill my cup before
pouring into someone else. I cannot pour from
an empty vessel. Rest allows you to wake up —

energy and spirit is restored.

Our original freedom fighter
and justice advocate, Jesus
Christ, took time to step away

Jesus modeled rest and took

Jesus. Took. Time. To. Rest.

SPIRITUAL OUTLOOK

Self-care steps

» Make yourself a priority: “We get so caught
up in trying to do things for God that we forget
that that all God wants is for us to spend time
together. What good is service to God if we
have lost the Lord in our purpose for serving?”
-Kirk Byron Jones

» Meditate on scriptures and remind yourself
that Jesus took the time to step away and rest.
He set the standard.

» Small steps: give yourself 5-minute breaks.
Do not disturb, including social media.

* Accountability partners: pray for God
to send you a Jethro (see Exodus 18:17-19).
Jethro was Moses’ father-in-law. After he ob-

vessel.

Rest.

served Moses during his workday from sunup
to sundown, he told him that he was going to
wear himself out. Ask for friends to keep you
accountable and do the same for them. True
friends will speak the truth to you in love.

Lord, lift me up for Your blessings today. I
pray that you will anoint me with strength
and self-care today, tomorrow and always. I
pray that You will grace me with patience and
wisdom. I pray that You will encourage me
throughout the day with reminders to take
moments to care for myself.

Rest is not a luxury; it is essential. It is not
unselfish to fill my cup before pouring into
someone else. I cannot pour from an empty

Rest is liberation.
Take time to rest.
Jesus took time to rest.
What would Jesus do?

Rest and Repeat,
Rev. Sheila P. Spencer

Rev. Sheila P. Spencer is an author, poet,
teacher and preacher. You can contact her at
CustomMadelnspiration@gmail.com and her
website is www.sheilapspencer.com.
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BIBLE TRIVIA

by Wilson Casey

1. Is the book of Damascus in the Old or New

Testament or neither?

2. Who did the people of Malta think was a

god when he was unaffected by the viper’s
bite? Job, Paul, Timothy, Stephen

3. To whom did Naaman the Syrian ask for-
giveness after worshiping the god Rimmon?

Saul, Christ, Elisha, Darius

4. From John 3, who was a Pharisee and ruler
among the Jews? Zacchaeus, Nicodemus, Ju-

das, Peter

5. Who was known as the “Supplanter”?

Aaron, Moses, Jacob, Hosea

6. What was the name of David’s first wife?

Rachel, Priscilla, Michal, Ruth

ANSWERS:

1) Neither; 2) Paul; 3) Elisha;

4) Nicodemus; 5) Jacob; 6) Michal

“Test Your Bible Knowledge,” a book with

1,206 multiple-choice questions by columnist
Wilson Casey, is available in stores and online.

(c) 2021 King Features Synd.

, Inc.
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Greater Northwest Baptist Church of
vacancy. Interested candidates should

and submit their online application
packet by May 19, 2021. Click gold

Only online applications accepted.

GNWABC Full Time Senior Pastor Vacancy

Indianapolis, IN announces Senior Pastor

visit www.gnwbc.com for vacancy details

Pastoral Application tab on homepage.

BIBLE WORD SEARCH

by Elie’s Spiritual Treasures

ROMANS 8:27

And he who searches our hearts knows the mind

of the Spirit, because the Spirit intercedes for God’s
people in accordance with the will of God.
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Find the bolded/underlined words in the diagram.
They run in all directions — forward, backward, up,

down and diagonally.
WWW.SEARCHING-FOR-JESUS.COM
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Deliverance Temple
Church of God in Christ

God specializes in Salvation and Deliverance!!

In the name of Jesus You can be healed, delivered and set free!
God Loves You and So do we!

Pastor Fred E. Phinisee
Bible Study
Wed. 7:30 pm

Pastor Teaching
Friday 7:30 pm

Sunday School

10:00 am
Moring Worship
11:30 am

8600 Meadowlark Dr.
Indianapolis IN, 46226
317-895-9787
Come Join Us!

THE ROCK
THE ROCK
MISSIONARY BAPTIST CHURCH
10302 E 38t Street
Indianapolis, IN 46235

(317) 895-1006
V' Sunday School 9:00 am
ALL " Worship 11:00 am
SERVICES > o
ARE N Bible Study Wed 12 pm
VIRTUAL \7 i

Dr. Darrell & Lady Cora Sydnor
P
“Where GOD is love am; Lives are Changed”
www.rockindy.com
Like us on Facebook.com\TheRockMBC
Follow us on Twitter @ TheRockMBC
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|
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CHURCH
; ~ Sund a¥|s
Worship Service & Children’s Church - 11 AM
Sunday School - 9:30 AM
Wednesdays
Hum‘P Da\éHurdIe -9:30AM
(Call 712-432-1500, use code 787603#)
Bible Study - 12 PM & 7 PM
0w e

Pastor Tony & Lady Kim McGee
5950 E. 46th Street, Indianapolis, IN 46226
(317) 547-4387 | www.zionhopechurch.org

LV

Temple of Believers

Deliverance Center

5230 E. 38th Street
317-377-1834

Humbert
Pastor

Sunday School
10:00 AM

Morning Worship

11:30 AM
Tuesday Bible
Study
7:30 PM

First Free Will Baptist Church

“Do You Love Jesus?, We Do”
2433 Barnes Avenue
Indpls, IN 46208 - (317 923-6667

" | Pastor
Chas A.
Sheppard
Lady
Edna M.
Sheppard

Schedule of Services:

Pastor Nello
A. Holman
and First Lady
Kay Holman

)
Pleasant Union
Missionary
Baptist Church
1202 Eugene St.
Indpls, Indiana 46208
phone 925-4382
fax 283-5615
Sunday Worship
10:50 am
Sunday School
9:15am
Monday Moming Prayer
6:00am
Wed. Bible Study

12:00 noon & 7:00pm

Thurs. Family Living
7:00pm

Fri. Victory Over Addictions

7:00pm

Early Morning 8:00am
Sunday Schaol 10:00am
Morning Worship 11:000m
e
Fidoy Bblo Sty Ubam
St. Luke Missionary
Baptist Church
5325 E. 30th Street
543-9505
www.stlukeindy.org
Sunday School 8:30 a.m.
Morning Worship 10:00 a.m

Mid-Week Service/
Bible Class Wednesday 6:30 p.m.

\

Rev. Curtis L. Vance, Pastor, and
Sis. Charlye Jean Vance

-

EAST LOCATION

2125 N. GERMAN CHURCH ROAD
INDIANAPOLIS, IN 46229
SUNDAYS
8:00am | 10:45am | 12:45pm
THURSDAYS
1:00pm

WEST LOCATION

GUION CREEK MIDDLE SCHOOL AUDITORIUM
4401 W 52ND ST., INDIANAPOLIS, IN 46254
SUNDAYS
9:30am

NewBeginnings

FELLOWSHIP CHURCH

T

l ¢
Dr. James Anthony &

Lady Tara Jackson

wwW.NEWBINDY .org

P:317.891.3318 F: 317.891.3320

ORDER OF SERVICE
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Friendship
Missionary

Baptist Church

1302 North Goodlet
Indianapolis,
Indiana 46222

Pastor, Rev. Ronald
Covington Sr.

Sunday Morning
Service
Fulfillment Hour
(Sunday School)
9:30a-10:30are

Morning Worship 10:45

Wednesdays
Morning Prayer Meeting
&Bible Study, 9:30 a.m.

Prayer & Praise on
Purpose/Bible Study,
6:30p.m.

Fishers Campus: ........................ 9:15AM
Cooper Road Campus: ............... 10:45 AM
Main Campus: ..............coccevrvneee 12:15PM

Visit our website or ESC App and click Watch Live.
o Live stream Sunday services at 9:15 AM, 10:45 AM & 12:15 PM

o Sermons on demand anytime

o Sermon Rebroadcasts: Thursdays

at7 PMand Saturdays at 11 AM
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Rev. R. Janae Pitts-Murdock

Senior Pastor

WATCH IT LIVE!

SUNDAY SERVICE - 10:30 AM

o

4646 N. Michigan Road, Indianapolis, IN 46228

http://lovelwcc.orgl/lwcctyv
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ONE CHURCH THREE LOCATIONS

Fishers Campus Cooper Road Campus
8850 E. 106th St. 5805 Cooper Rd.
Fishers, IN Indpls, IN
Main Campus

5750 E. 30th St. Indpls, IN

To give, click the GIVE button on our website.
Download via Google Play, Windows Phone,
and Apple App Store.

TUNE IN Life-changing broadcasts available via:
WTLC-AM 1310/92.7 FM (Radio) Sermons
Tuesday, Wednesday, Thursday at 9:15 AM
APPLE TV, ROKU, AMAZON

Connect for live stream or on demand

Senior Pastor Jeffrey A. Johnson, Sr. & Lady Sharon A. Johnson

JOIN US FOR

ROCK CITY MONDAYS
Ages 12-18 | Main Campus

5-8 PM | Registration required

NOONDAY BIBLE STUDY

Main Campus
Wednesdays | Noon

FAMILY WORD NIGHT

Main Campus | Wednesdays
7 PM | Classes for everyone

ROCK FRESH MARKET HOURS:
Monday - Friday 8 AM - 6 PM
Saturday and Sunday 11 AM - 4 PM

CONTACT US:
Monday-Friday 8:30 AM - 5:30 PM

Office: (317) 591-5050 | easternstarchurch.org
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Indianapolis man grows lettuce, herbs in shipping containers

By LONDON GIBSON
The Indianapolis Star

INDIANAPOLIS (AP) — An unas-
suming plot of land sits on the east
side of Indianapolis on 30th Street.
From the outside, it looks like an
empty lot with a couple of shipping
containers on it. But inside those con-
tainers is an entire garden.

And among the plants, you can find
DeMario Vitalis.

Vitalis was the first in Indiana to
own this type of hydroponic farm
inside of a shipping container. The
unique method involves planting
seedlings of plants such as herbs and
lettuces on vertical panels and feeding
them controlled levels of water, nutri-
ents and light — no soil required.

It’'s a mode of farming uniquely
suited for urban environments. Vitalis
is able to produce almost 5 acres of
food a year from two 40-foot shipping
containers. It also uses 99% less water
than traditional farming, according to
the company that makes the contain-
ers.

Vitalis sells his fresh herbs, lettuces
and more to people in the community
through online platforms such as Mar-
ket Wagon.

The climate control is a huge advan-
tage for Vitalis, who set up his farm,
called New Age Provisions, in the lat-
ter half of last year. Regardless of the
outside weather, he can grow anything
he wants.

“It can be 30 degrees outside and
raining,” he said, “but inside it’s 65
degrees. In here I'm watching Netflix
and planting seeds.”

Vitalis wasn't a farmer when he
started all of this. He was just an en-
trepreneur looking for his next project,
and farming — which connected to
his history as a descendent of enslaved
people and Southern sharecroppers —
felt like the right choice.

“It was just a way to become an en-
trepreneur,” he said, “and also get back
into the type of occupation my ances-
tors once had.”

At first, he thought he would set up
some modular tiny homes built out of
containers. But then he came across
Freight Farms, a Boston-based com-
pany that could cram 2.5 acres of pro-
duction into one shipping container,
and the decision was made.

Vitalis’ mother, Barbara Johnson, is a
cook, so food has always been impor-
tant to the family. And the herbs and
vegeta